


Frederic F. Berman, class of '46, 
speaks from experience when he says . . . 

"Personal satisfaction and happiness 

within your working atmosphere are among 

the many compensations at U. S. Steel." 

Graduating with a B.S. in Mechani­
cal Engineering in 1946, Mr. Berman 
first entered the employ of U. S. 
Steel's National Tube Division's 
National Works on April 10, 1950, 
in the estimating division of the 
Maintenance Department. 

On May 1, 1951, he was advanced 
to the post of Process Engineer of 
the Maintenance Department. He 
was promoted to Assistant Superin­
tendent of the Maintenance Division 
on December 1,1951. On January 1, 
1955, he was elevated to his present 
position of Assistant Superintendent, 
Maintenance Department, Shops 
and Services Division. This indicates 
considerable progress within the 
short span of five years. And yet this 
"success story" is typical of the hun­
dreds involving young and ambitious 
engineering graduates who take ad­
vantage of every opportunity to grow 
and progress under the effective 

management training programs 
which are offered by United States 
Steel. 

Today, Mr. Berman has responsi­
bility over six groups: General Ma­
chine Shop, Shops and Service, 
Masonry Department, Building 
Service Group, Electrical Group, and 
General Labor Department. In the 
various phases organized under these 
groups, he supervises an army of 
1300 men. 

Mr. Berman sums up his philoso­
phy toward his job and co-workers 
in this way: "Working for U. S. Steel 
is similar to the feeling one has for 
family life. Although it is a large 
operation, we are a closely knit 
group. Here there is an atmosphere 
of interdependence. Each man helps 

the other. Liking what you do is the 
key to a successful career. Personally, 
I like working for U. S. Steel. And 
you just can't help liking the people 
with whom you are associated here." 

If you are interested in a challeng-
ing and r ew ar d ing career wi th 
United States Steel and feel that you 
can qualify, we suggest that you get 
in touch with your college placement 
director for further information. 
Also, we shall be glad to send you 
our informative booklet, Paths of 
Opportunity, upon request. Write 
to U n i t e d S t a t e s 
Steel Corporation, 
Personnel Division, 
Room 1662, 525 Wil­
l iam Penn P l a c e , 
Pit tsburgh 30, Pa. 
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Building the world's largest 
wind tunnel 

. . . A PROBLEM IN PROPULSION 

FEBRUARY, 1957 

ENGINEERS AT WESTINGHOUSE FACE CREATIVE 

CHALLENGES LIKE THIS EVERY DAY 

Engineering, mathemat ics , physics, metallurgy 
. . . all had a p a r t i n solving t h e propulsion and 
s t ructural problems of the world's largest wind 
tunnel a t Tul lahoma, Tenn . 

Westinghouse offers you work on similar stimu­
lating projects. Invest igate the wide range of 
career opportunit ies a t Westinghouse, where our 
big expansion program means real chance for 
growth and progress for Electrical, Mechanical, 
Chemical and Industr ia l Engineers, Physicists, 
Mathemat ic ians and Metallurgists. 

In this one diversified company, you can do 
the kind of work you prefer . . . in the field of 
your choice—radar, decision devices, automa­
tion, electronics, nuclear energy, to ment ion jus t 
a few. There ' s plenty of room a t Westinghouse 
to move around—and up! 

T h e million-dollar Educat ional Center offers 
a complete training program. Mas te r ' s and P h . D . 
degrees can be earned a t company cost. 

Have your Placement Officer make a date for 
you now with the Westinghouse Interviewer, who 
will be on the campus soon. 

Meanwhile, write for Finding Your Place in 
Industry, and Continued Education at Westing­
house. 

Write: Mr. B. M. Gatling, Jr., Regional Educa­
tional Co-ordinator, Westinghouse Electric Cor­
poration, 1299 Northside Drive, N.W., P. O. 
Box 4808, Atlanta 2, Georgia. 

~ T ^ T T " • "I G-10302 

Westinghouse 
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Best 
of both 

possible 

OUR young engineers tell us that one of the best 

things about working with General Motors 

is this— 

Here at GM you live in a big world of vast resources, 

great facilities, important happenings—yet you also 

live in a small world of close friendships and har­

monious relationships. 

For GM—the world's most successful industrial cor­

poration—is also completely decentralized into 34 

manufacturing divisions, 126plants in 68 U.S.cities. 

Within these divisions and plants, you find hundreds 

of small, hard-hitting technical task forces consist­

ing of engineers with widely varying degrees of 

experience. 

It follows that our young engineers have the splen­

did chance to learn from some of America's best 

technological minds. The chance to win recognition 

for achievements. The chance to grow personally 

and professionally. 

Beyond that, they have the opportunity to follow 

their natural bent in an organization that manufac­

tures l i teral ly dozens of products , ranging from 

modern aircraft engines to fractional horsepower 

motors—from cars and trucks to tanks and off-the-

highway equipment. 

Think you have what it takes to engineer a reward­

ing career with GM—as so many thousands of engi­

neers have done? Then ask your College Placement 

Office about arranging an interview NATIONAL ENGINEERS' WEEK 

with the GM College Representative. 

Or write to us directly. 

[HGWHIHt <™« i &u * *«> 

GM positions now available 
in these fields: 

MECHANICAL ENGINEERING 

ELECTRICAL ENGINEERING 

INDUSTRIAL ENGINEERING 

METALLURGICAL ENGINEERING 

AERONAUTICAL ENGINEERING 

CHEMICAL ENGINEERING 

CERAMIC ENGINEERING 

CIVIL ENGINEERING 
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GENERAL MOTORS CORPORATION 
Personnel Staff, Detroit 2, Michigan 
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NATIONAL ENGINEERS'WEEK 
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111 a world where understanding 

is the only hope, it is needful that we pay tribute to the engineer. 

To the man. Not his muscle of machines and minerals, 

not the might of the atom or industry. But more his knowledge, 

his compassion, his humility . . . more his mind and attitude 

that are our building stone for progress in peace. 

THE DOW CHEMICAL COMPANY, M I D L A N D . MICHIGAN 
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THE COLLEGE OF ENGINEERING 
OF 

DUKE UNIVERSITY 
For Engineering: Bulletin containing description of 

courses, equipment, expenses, and method of applying 
address your inquiry to 

THE SECRETARY 

DUKE UNIVERSITY DURHAM, NORTH CAROLINA 

DUKE UNIVERSITY 
STORES 

Engineering Supplies 

Ui 

• Slide Rules 

• Drawing Instruments 

• T - Squares 

• Pencils, Paper, etc. 

MEET 
THE AUTHORS 

DAVE WALRATH, a CE from somewhere in the high 

mountains of the United States, has written his fourth 

article in a series of two most incredible engineering 

feats to soon be constructed in this world. Dave was 

a member of ASCE until he was kicked out for stuffing 

the ballot box when he was running for president of 

that organization. 

GEORGE BOUSE, a CE senior, who came from the 

back area of Kentucky, has at long last learned to write, 

and proves his ability by his art work in this issue. 

Being a CE, George is not interested in structures in 

any way, but would much rather draw cartoons in class 

than try to copy the lectures which are written on the 

board. 

MIKE PIERRY, a CE senior who hails from New Jersey, 

has done a most unusual job with the photography work 

in this issue. Mike, one of our most hopeless students, 

has also distinguished himself on the Duke campus by 

holding down the post of editor of the Peer for the 

past year, even though this publication is now under strict 

censorship by the Deans. Mike hopes to get a job with 

a huge cesspool crew upon receiving his diploma from 

Duke. 

BOB GOUDY, one of our most outstanding students, 

has displayed his full writing ability through his article 

written about the Staff. In the summer Bob works ;is 

a stake-pounder for the North Carolina road gang. His 

great intelligence has led Bob to cut most of his classes 

this past year, yet this has still not kept him from lead­

ing his class scholastically. Bob is a member of ASCE 

and the Order of St. Santa Clause. 
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To help you plan your future! 
Send for your copy of our new booklet describing 
careers in the petroleum industry—and especially, 
careers in the rapidly expanding petrochemical field. 
Let us help you evaluate your opportunities in this 
"industry of the future." 

Phillips is engaged in exploration, production, 
manufacturing and distribution of petroleum and its 
hundreds of products. As a leader in petrochemicals, 
Phillips has major interests in plastics, synthetic 
rubber, carbon black, chemical fertilizers, rocket 
fuels and special chemicals. The company is also 
active in the field of atomic energy and operates one 
of the government's major reactor installations. 
Choose a career in the field that interests you most. 
Phillips policy of promotion from within offers 

exceptional opportunities for future advancement. 
Mail the coupon below for the new booklet de­

scribing opportunities with Phillips. 

PHILLIPS PETROLEUM COMPANY 
Bartlesville, Oklahoma 

•Phillips 

D. R. McKeithan 

Technical Employment Consultant 

Phillips Petroleum Company 

Bartlesville, Oklahoma 

Please send me your n e w booklet, "Career wi th a Future." 

NAME 

NUMBER and STREET 

CITY STATE 
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ten years 

Will your income 
and location 

allow you to live 
in a home 
like this... 
spend your 
leisure time 

like this? 

A Douglas engineer lives here 

They can . . . i f you start your 
Douglas career now} 

Douglas has many things to offer the career-
minded engineer! 
...there's the stimulating daily contacts with 
men who have designed and built some of the 
world's finest aircraft and missiles! 
...there's enough scope to the Douglas opera­
tion so a man can select the kind of work he 
likes best! 
...there's security in the company's $2 Billion 
backlog of military and commercial contracts! 
. . .and there's every prospect that in 10 years 
you'll be where you want to be professionally, 
and you'll be in both the income level and geo­
graphical location to enjoy life to its full. 

L %» W' Hr 

DOUGLAS 

Brochures and employment applications are 
available at your college placement office. 

For further information about opportunities with 
Douglas in Santa Monica, El Segundo and Long 
Beach, Calif, and Tulsa, Okla., write today to: 

D O U G L A S A I R C R A F T C O M P A N Y , I N C . 
C. C. LaVene, 3000 Ocean Park Blvd. 

Santa Monica, California 

First in Aviat ion 
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