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2-Today’s news

Hest sets ASDU goals

By Nina Gordon

ASDU “embodies what the student
body wants done,” said new ASDU
President Chris Hest as his inaugural
speech last night.

Hest was sworn-in before the
legislature by ASDU attorney general
Jeff Harris and will begin his term as
head of the ASDU executive that will
run until next January.

Also sworn-in were Margie Murphy,
vice president-at-large, Terri
Mascherin, administrative secretary,
Ed Wright, engineering vice president,
and Laurie Griggs, nursing. vice
president. Carol Andress, who was
elected vice president from Trinity, was
not present.

Hest outlined what he would like his
administration to accomplish, saying
“we've got a lot of work to do.”

Keeping the “inevitable tuition hike”
to a minimum is one area in which

ASDU should exert its influence, Hest
said. He said he would want the
increase to be less than the maximum of
$400 specified by the Board of Trustees.

Hest also discussed Chancellor Pye’s
report on the future of the University. He
said, “Much of the report portends
undesirable changes,” and added that
ASDU should ensure that the opinions
of the student body are represented in
any discussion about changes.

In his parting remarks, Frank Emory
praised ASDU’s accomplishments,
urging the legislators not to lose sight of
the “forward progress” made. He cited
the housing locator and the enrollment
agreement as examples of what was
accomplished while he was in office.

In other business, the legislature
defeated a by-law providing for election
of the speaker of the legislature and of
the parliamentarian in December, so

Tate’s operation coming up

Edwin Tate, the ten-year-old Durham
boy who has been the subject of a
widespread fundraising campaign on
the Duke campus, will undergo open
heart surgery on January 22.

According to Francis Grant-Suttie,
student coordinator of the fundraising
campaign, Operation Love, Edwin's
operation has not really been
postponed, per se, since there “was no
original date.” Earlier reports indicated
the surgery would be in December.
“This is the most extensive open heart
surgery ever done and they aretrying to
get the nation’s top doctors to
coordinate and plan -a huge surgery.
This must just be the first date when all
are available.”

Grant-Suttie noted that, if necessary,
the facilities for Edwin’s sugery could
be mobilized immediately but that Tate
is doing so well they figured they could
wait this long.”

Tate and his mother are presently
spending “‘a long weekend’’ in

Tennessee. Tate has met country
singing star Conway Twitty, with
whom he has recorded a song, and has
also visited the home of the late Elvis
Presley in Memphis. According to
Grant-Suttie, Top Billing, the talent
.representative for entertainers in
Nashville, is paying all of Edwin’s
expenses on the trip.

Grant-Suttie is also involved in
planning a concert for Tate's benefit
which he says is part of the reason for
Edwin’s trip. Edwin is being introduced
to entertainers who might be recruited
to perform. “NBC said they wanted to
do something for Edwin and Top
Billing said they wanted to put on a
concert in Durham.” Plans being made
call for a concert to be televised from
Cameron Indoor Stadium. Grant-Suttie
said he would like to see the concert take
place sometime the weekend of January
22 when Edwin is due to enter the
hospital.

Aeolus

that their terms would run concurrently
with those of the executive. This by-law
was criticized on the grounds that for
the fall semester the legislature would
be working with a speaker and a
parliamentarian elected by the
previous legislature. Also, ASDU
Business Manager Bruce Zimmerman
was given a $200 bonus by the
legislature in appreciation for
profitable investments made with
ASDU funds and for a good job
handling ASDU books.

The possibility of a mid-semester
break was brought up in a report by the
Academics Committee. This four-day
weekend sometime in October would
necessitate adding two extra school
days at another time in the year. The
committee will conduct a faculty and
student poll to determine support for the
break. &

i PHOTO BY DOUG DAVIDOFE
Chris Hest addresses ASDU legis-
lature after being sworn into office.
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A longer Thanksgiving break?

PHOTO BY DAN MICHAELS
Dukies enter IM building for the much-dreaded
drop-add ordeal.

Group debates break length

evin N. Nance

“A dramatic expression of widespread interest
among students and faculty” would be required
to produce a change in next fall semester’s
calendar, according to Allan Kornberg,
chariman of the undergraduate faculty council
calendar committee and political science
professor.

Kornberg was speaking about the progress
made by his committee of the Undergraduate
Faculty Council of Arts and Sciences about the
possibility lengthening the three-day
Thanksgiving break, or instituting a mid-
semester fall break.

The committee, composed of students, faculty
and administration officials, seems to be divided
into two groups, according to Kornberg: the
stndent members, who are in favor of employing
some means of extending the Thanksgiving
break; and the staff members, who have varied
opinions on the subject.

“There would seem to be two possible
alternatives,” Kornberg said. “One would be to
start school earlier, but it would mean that the
dormitories and dining halls would have to be
opened earlier, and that would run into some big
bucks.”

Another possibility is to cut the number of
teaching days in fall semester, according to
Kornberg. This, however, would entail a decrease
in faculty salaries, and could also cause spring
semester to end later. )

“A third alternative,” said Kornberg, “is a

return to a previously-used system whereby
exams were held in January.” The system was
dropped five years ago by student demand.

“I personally feel that it's better to have the
break during Thanksgiving than at mid-
semester,” Kornberg said. “A mid-semester
break would probably shorten any Thanks-
giving vacation to a single day, or perhaps even
eliminate it altogether.”

The student members of the committee have
been given the responsibility of finding out if
there is sufficient interest among the student
body in favor of a calendar change. Should their
findings prove affirmative, it is possible that
Clark Cahow, University Registrar, will present
the alternatives to the students in a referendum,
according to Kornberg.

Cahow was unavailable for comment.

One point of particular concern to Kornberg is
that official vacations usually become extended
by the students, having an adverse effect on
class participation.

“If the vacation begins on Tuesday, the
students leave on Friday. If we extend the
Thanksgiving break for a week, the vacation will
be unofficially extended to a week and a half.”

Should the committee makes a decision about
the issue, it will present its recommendation to
the provost for confirmation. “The final decision
on the matter would be the president’s if our
ret_:gmmendation were contested,” Kornberg
said.
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Freewater’s spring flock
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From popcorn to pom

Freewater Cinema opens its Spring
Film Program this week. In comparison
to last fall this semester is a
considerably more recognizable and
accessible collection. Fans of the
American cinema of the fifties and
sixties will find many of the titles of
particular interest. Special attention
seems to have been given to the more
important trends and screen personal-
ties of the past twenty-five years.

January

The series kicks off with Roman
Polanski’s generally forgotten Cul-De-
Sac, a macabre stylized little comedy
concerning terror in the middle-class
suburbs. James Dean gives the
archtypical fifties greaser impersona-
tion in Rebel Without A Cause. Beneath
all the teen-moralizing and Sal Mineo’s
insufferable nerdiness, Dean manages
to capture the unrest and uncertainty
that typified the era.

On the weekends youmight try 1975’s
Flesh Gordon, a semi-cult R-rated satire
of sci-fi serials. The scripting never
quite hits the mark, but there are
enough near misses and semi-clad
bodies to keep most viewers interested.
Other Friday night shows are foreign
efforts that have received considerable

THE MOVIE FOR THE
HEAD SET.

Allegro Non Tropo . . . coming
to Freewater
box-office success here in the past few
years. Luis Bunuel's That Obscure
Object of Desire is a sharp, sophisticat-
ed exposition of the fruitless pursuit of
women. Louis Malle’s Pretty Baby has
catapulted 13-year old Brooke Shields
into fame as a child prostitute. One can
only wonder how Shirley Temple did it
with her tap dancing alone.
February

A mixed bag comes across the screen
at Bio-Sci this month. Weekend
offerings range from the French sex
comedy Cousin, Cousine, which played
well across the U.S. last year, to the
ancient MGM star-powered Grand
Hotel. For those who long for the
Hollywood of yesteryear, Hotel will be
about your only show this semester, but
with Greta Garbo, John Barrymore,
Wallace Beery, Lionel Barrymore, and
Joan Crawford all in one picture it
might be enough.

The real exciting, or at least unusual,
stuff this month falls on Thursdays.
Freewater has collected four disjoint
failures, at least by traditional
standards, and has given us one more
look. They include Marlon Brando’s
late sixties revolutionary epic Burnl,
Charles Laughton’s tight direction of
Robert Mitchum’s psychopathic killer
in The Night of The Hunter, and a
bizarre ‘comedy for degenerates called
Private Parts. Most notable will
probably be Truck Stop Women, a
super-exploitive Russ Meyer style
combination of popcorn satire,
Peckinpah violence and pin-up
pornography. Claudia Jennings stars
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By Josh Grier

as the leader of a4 band of vengeful
females hijacking semi-trailers.
March

Look to March for the start of the
most unique series of the semester — an
excellent collection of the most pivotal
science-fiction films of the fifties. Fans
of Star Wars, Star Trek and Close
Encounters of the Third Kind shouldn’t
miss any of the groundbreaking, pre-
2001 classics. Firstis Forbidden Planet,
a technicolor, wide-screen special
effects extravaganza, with none other
than Ann Francis in the lead. Next
follows the legendary The Day The
Earth Stood Still featuring the original
flying saucer, Michael Rennie, and
Klaatu. Also up is War of the Worlds,
another big budget effects picture that
probably holds up the best by today’s
ultra-technical standards. To
compliment these cold-war terrors, you
should also catch Things To Come, a
semi-brilliant piece of rare British sci-fi
from as far back as 1936. The H.G. Wells
script and W.C. Menzies sets are
noteworthy for their uncannily
accurate forecast of the future.

Also in March is the 1975 Czechoslo-
vakian update of Fantasia, Allegro Non
Tropo. Tropo is a collection of fine East
European animated shorts strung
together by.a comic orchestrator.
Bakshi’s recent work on Lord Of The
Rings pales by comparison. Back for
another and not unwarranted showing
is Michaelangelo Antonioni’s Blow-Up.
This is always worth seeing once again
if only because you can never quite
figure it out. Watch for Jeff Beck and
the Yardbirds in their now-famous

cameo.
April

The science-fiction series wraps up
the Tuesday shows for this month. On
Thursdays are some Elia Kazan
American quasi-classics: Early Brando
(again as a revolutionary) in Viva
Zapata and James Dean (again the
rebel) in East of Eden. For perspective,
Freewater accompanies these two fine
pieces with Kazan's perfectly
disastrous screen adaptation of his
own best-selling novel, The Arrange-
ment.

Weekend shows highlight two
basically mediocre films that have
found unprecedented box-office
success. Alan Bates stars in the ultra-
cult King of Hearts and a recent low-
budget effort, Outrageous, deals with
the adventures of a female impersona-
tor and his friends.

Throughout the series, Freewater has
sprinkled a fine collection of short
subjects and they continue their
popular children’s film series. For a
complete listing of all titles including
times and dates of screenings, ask for a
program at any of the shows or in the
Student Union Office.

In 1917 in the red-light district
of New Orleans

th Pretty Baby.
e?m‘her retty y
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SIZZLER’S SUPER SPECIAL

Monday through Thursday only

B R 1 T O 0 (I O I S
BRING THIS COUPON AND YOUR UNIVERSITY 1.D.

GROUND BEEF PLATTER

Includes beverage and all-you-can-eat Salad Bar

$2.49

CLIP THIS COUPON and come to our Sizzler for
an excellent value. More than one person may
g use this coupon.

B} AST DAY: Thursday, January 11, 1979

2011 Roxboro Rd.

ONLY

***************************

ASDU

BOOK FAIR

We still have plenty of
used books for sale that
make great supplementary
reading or additions to any
sized library.

All This Week
12 p.m.-3 p.m.
101 Union Building
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The SPRIG Salad Bar located in the
Ballroom, West Campus Union
Building is open Monday through
Friday, 11:30 A.M.-1:45 P.M. Build
your own salad, dip your own soup and
cut your own bread. Fresh garden
green salads, freshly baked deli-breads
and hot tasty soups are more than just
a meal it is an adventure in
good eating.

GOING TO MED SCHOOL
IN 1980?**

We want to know who you are.
Please come to a special meeting with us
for information and assistance.

THE HEALTH PROFESSIONS
ADVISING STAFF

Wednesday, January 10, 1979
4:30 p.m.
136 Social Sciences Building

**or allied health-dental health administration-
optometry-osteopathy-pharmacy-physical
therapy-podiatry-public health or veterinary
medicine

Oyster Bar
with
Steamed Ovsters — Steamed Shrimp'
Opysters on the Half-shell

The Tniangle's Finest Ogster “Ban

Complete Seafood Menu
Both Fried & Broiled Seafood

\\|\|
\\'

“sed
%

flePit Cooked Bar-B-Que ®Salad Bar]
oFried Chicken ®#Choice Steaks

-Seafood Restaurant
604 Morrene Rd. =
judt | mile from ke
Hours: 4:30 p.m.-9:30 p.m. Mon-Sat
11:30 2.m.-9:00 p.m. Sun.

CALL
383-6467
For Take-out

4—— Around campus

Organizing labor: two sides

bove the hum of machines and the bits and
A pieces of human conversation, a high-toned

bell sounds aloud. The nasal voice of a middle-
aged female resounds throughout the hospital: “Dr.
Lawrence Cooper, please come to the emergency room.
Dr. Cooper, emergency room, please.”

This particular announcement has no effect upon
the doctors, nurses, patients, and hospital personnel
passing through the main lobby of Duke Hospital.
They proceed about their business through the
spanking-clean, ultra-modern, flourescent corridors.
The long-time workers have grown immune to the all-
pervasive odor of the place, a cross between antiseptic
and over-cooked vegetables. And they have become
hardened to the implicit hellishness of their
surroundings. They have learned not to speculate
about the life-and-death implications of even the most
urgent emergency calls.

Duke is a nationally-recognized medical center. It
looks as healthy as any of its counterparts. But
beneath the surface, there is a cancer growing. Some
dissatisfied workers claim poor working conditions
and low wage rates dampen employee morale, and
that hospital efficiency and patient care suffer as a
result.

Wage rates range from $2.90 to $4.67 an hour for
these hospital personnel — junior technicians and
clerical and service workers — or from $5,800 to $9,340
a year before taxes and benefits. Yet, the annual cost of
living in Durham for a “low-budget family” is $10,920,
according to the U.S. Department of Labor’s
September 1978 statistics.

Duke has a history of labor-management strife. In
April 1968, partly in response to the assassination of
Rev. Dr. Martin Luther King, campus and hospital
workers struck for union recognition and a minimum
starting wage of $1.60 an hour.

After two weeks, the workers gave up and accepted
an “Employee Council,” instead of a full-fledged
union. Using this as a stepping stone, campus service
workers held an election in January 1972 under the
supervision of the National Labor Relations Board
(NLRB). They voted 491-100 to unionize, and
established Local 77 of the American Federation of
State, County, and Municipal Employees (AFSCME),
a public service workers union and the largest arm of
the AFL-CIO.

Duke management fought the unionization effort
from start to finish.

Efforts to organize a union among hospital workers
began in 1974. In that year, Public Law 93-360 was
amended to give workers in private, non-profit
hospitals like Duke the protection of the National
Labor Relations Act (NLRA) and the legal right to be
represented by a union.

Until that time, unions were illegal in private
hospitals, and a worker could be legally fired for
supporting a union.

Workers in Duke Medical Center will vote for or
against unionization in the first quarter of 1979,
according to Richard Jackson, assistant vice
president and director of personnel for the University.
Union organizers hope the election will be held as
early as February.

“We're at the peak now,” Dorothy Harris, co-
chairperson of the union organizing committee and an
employee in the gastroenterology laboratory, said.
“The longer we must wait, the worse our chances of
winning get.”

Medical center employees voted against
unionization in May 1976. The pro-con margin was a
mere 42 votes out of 1616 cast.

“In '76, we ran the election single-handedly and
raised all our own money,” John Mendez, organizing
committee co-chairperson, said. Butin 1979, AFSCME
will, at least partially, fund the union drive.

The organizing committee filed an employee
petition with the NLRB on Oct. 31 requesting another
election, and the NLRB granted its approval one
month later. The board has yet to decide on an exact
date for the election.

NLRB approval requires that 30 percent of all
employees who would be eligible to vote in the election
sign “show of interest cards.” These cards indicate
that an employee might be interested in joining a
union, but do not bind him to supportitin any way, Wil
Duncan, an AFSCME campaign director, said.

he attitude prevailing at Duke is paternalism —
I the idea that the hoss will take care of you,”
Charles V. Brown, an AFSCME public affairs

By Davia Odell

associate, said. Brown commutes between
Washington and Durham to help with the union
organizing effort at Duke. He attended Durham High
School and the University of North Carolina. Hespoke
in terms of the workers’ “democratic right” to decide
whether they want to join a union and pay dues.

“Duke calls itself an enlightened institution, but it
doesn’t pay a decent wage. North Carolina ranks 49th
in per capita income for industrialized workers
because it is the least unionized statein the nation,” he
claimed.

Mendez takes an even more pessimistic attitude
toward management.

“The management isn’t at all paternalistic. They’re
non-caring ... Duke doesn’t give a damn about the
workers.”

The AFSCME office sits inconspicuously behind a
cluster of trees on Duke University Road, not far from
campus. The sign in front of the converted residential
dwelling displays the green and white AFSCME seal.
The local AFSCME-Duke logo cleverly and
symbolically joins the “M” in AFSCME with the “K”
in Duke.

Inside the office, a green and white banner reads,
“AFSCME: in the public service.” It too displays the
now-familiar seal. There are eye-catching posters
advocating the Equal Rights Amendment and the
impeachment of ex-President Richard Nixon.

Back issues of “Public Employee” magazine lie upon
the tables. So do sorted piles of the blue and whlte

PHOTO BY SCOTT u('p’“ﬁusﬂﬁ PHOTO BY SCOTT MCPHE
Charles Brown, Wil Duncan, AFSCME
AFSCME rep. campaign director
AFSCME-Duke handouts that are distributed
regularly to hospital workers.

Several different handouts call attention to the
medical center’s poor working conditions, lack of
employee benefits, and low wage rates. They are bold,
flashy, and professionally-prepared by sophisticated
advertising experts. They are part of the “update — the
new image” that Brown said has emerged since he and
Duncan arrived in Durham in September to help
organize an AFSCME union.

“We (AFSCME) were invited here by the local
workers,” Brown stressed. He is a fast talker with a
smooth but casual manner. “Yes, I had advertising
training.” He smiled and added quickly, “Imean I just
took some classes in college.”

Harris is classified by Duke as a laboratory
assistant. Her job consists mainly of washing
glassware and doing simple office work. She has been
employed at Duke Hospital for 17 years and earns
$3.39 an hour. Although her husband works, she said
she must “struggle” to raise her two little boys.

Harris is convinced she would be paid more if the
medical center were unionized. She points toward the
campus housekeepers, who “used to make 10-15 cents
less (an hour) than we do and now they make about 20
cents (an hour) more ... because they are unionized.”

Jackson said Harris's claim is false because there
are levels within wage rate ranges that render pay
scales more complicated than this.

“What's sad isthat they're starving good employees
away from Duke,” Duncan said. He spoke slowly and
remained calm.

“When the employees don’t get a decent wage there
is no smile on their faces. Their productivity decreases;
they have nothing to give over and above what they
have to.

“Patient care suffers because the employees just
don’t care,” he said decisively.

Brown said management tries to convince hospital
workers there is an inevitable conflict between
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increased wage rates and better patient care. But “the
workers should not have to sacrifice their wages so
Duke can provide better care,” he maintained.

Jackson said there are many reasons why Duke
management is opposed to unionization in the
hospital. One problemis that a union would present an
added barrier for employees in their dealings with
management, he claimed. “We want to treat them on a
one-to-one basis.”

But- Mendez maintained the one-to-one concept
becomes ‘“‘one individual versus one large
corporation,” in reality. He said the worker cannot
possibly win out under such circumstances.

ackson said he thinks unions are “obsolete.”
J “There are no'sweatshops anymore. There

has been an enlightenment of human behavior
in the past several decades,” he maintained.

Although Jackson is director of personnel for the
entire university, his office is located in the hospital
“because most of the workers are located there and T
am more convenient for them.” His job is to deal with
the “human side” of the hospital, he said.

Ideally, corporations should have “enlightened
management,” he noted. “Here at Duke, they are close
to this. If they (management) are already doing
everything for everyone ... you don’t need a union to
make them do more.”

A more significant reason for Duke’s opposition to
unionization is fear of strikes.

Hospitals deal with “sick people, not ‘widgets.’ A
strike hurts sick people,” Jackson said adamantly.

He pulled from his files a Xeroxed newspaper
photograph of a sick woman, carried by her relatives,
hampered from entering a hospital by striking
employees.

“This is what a hospital strike does,” Jackson said
angrily, as he pointed to the picture.

Charles Huestis, Duke’s vice president for business
and finance, presented a report to the university’s
board of trustees on Dec. 8, expressing the
administration’s concern about the possibility of
unionization in the medical center.

“We hear reports regularly (about the labor-
management strife), but do not discuss policy,” John
Alexander McMahon, chairman of the board, said. He
added that, generally, if a trustee disagrees with or
doubts what he hears, he speaks out, and that none of
them did so when Huestis presented the report.

McMahon is president of the American Hospital
Association and past president of Blue Cross and Blue
Shield health insurance company.

“The mission of a hospital is to cure sick people,and
any disruptions, strikes, if you like, are simply not
appropriate ... We don’t want to see sick people become
pawns,” he said.

McMahon, who is a graduate of Duke and Harvard
Law School, has a theory on why Public Law 93-360
was amended to allow hospitals to unionize.

“Because when you look at things across the country
and try in the political arena to weigh decisions, most
people come from cities with many hospitals.... If there
is a problem in one hospital, they can simply go to
another one.

“But Duke is not like that. It is a tertiary care center,
... one that is the most sophisticated in its area. At
Duke, they care for burn patients, for example, with
special treatments that can’t be had anywhere else in
the area,” McMahon explained. He remained calm
and rational as he chatted between trustee committee
meetings.

Duncan and Brown both claimed that to
immediately link unions and strikes as a cause and
effect relationship misrepresents reality.

“Hospitals carry rumors further and faster than any
other working place I've dealt with,” Duncan said.
“It’s just like the soap operas on TV.”

“People hear, ‘union in Duke Hospital’ and think,
“Oh, no — they’re going to roll my sick grandmother
out the door on a stretcher.” ” He laughed. “This is a
total misconception of the faets.”

Duncan claimed a strike is actually less likely to
occur where workers are unionized “because a union
can prevent a bad situation from getting out of hand.”

“Also, workers must give the NLRB 10-day advance
notice of a forthcoming strike...The law (PL 93-360
permitting hospital unionization) is designed with the
patients in mind,” Duncan said.

AFSCME figures show there were 29 strikes
involving AFSCME unions across the nation in the
first nine months of 1978. AFSCME does not state how
many of these were in hospitals per se. Of over one
million AFSCME members, 300,000 work in hospitals,
Brown said.

Continued on page 11
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from the Garden
reat Tastes

Open

Monday
11:30-2 a

Open
Monday thru Friday
6:30 a.m.-12 midnight
Happy Hour 5-6 Daily

THE GARDEN OF GREAT TASTES

Fountain & Grill open
Sat. 11:30 a.m.-6:30 p.m.-Sun. 5 p.m.-midnite

The Garden of Great Tastes
Lower level, Trent Drive Hall

TODAY’S DINNER SPECIAL
Cheese Souffle. ........... 20
California Style
Mixed Vegetables .
Steamed Cabbage. . .

Slimline TI-50 ™

Performance and price are the keys in choosing a calculator.
One of these Texas Instruments slide-rules is right for you.

Capability. Quality. Value. The right
combination can help you make short
work of problems in fie'ds like math
engineering, science and business
statistics and give you more time for
other important things. Choose the Ti
calculator that's right for you and get
ahead of the game.

TI-55. Advanced slide-rule functions with
statistics, programmability and valuable
problem-solving applications book.

The versatile TI-55 calculating system
is packed with the features and func-
tions you need to handle almost any
mathematical operation, from loga-
rithms and trigonometry to advanced
statistical problems. Thirty-two steps
of programmability add new dimen-
sions of accuracy, speed and ease to
performing repetitive calculations and
“what-if"" analyses. You just teach the
TI-55 a series of operations and it per-
forms those steps for you.

For more help in making quantita-
tive decisions, the | Gogme—%
TI-55 comes with

shows you how to use the power of
statistics, financial math and program-
mability in analyzing relationships in
data, verifying quality and perfor-
mance, measuring change, forecast-
ing trends and projecting returns...in
short, how to make better decisions,
today and tomorrow. Calculator and
book combination, only $50.00".

Slimline TI-50. A powertful, stylish slide-rule
with new Constant Memory™ feature.

The pocket-portable Slimline TI-50 is
today's most powerful liquid crystal
display (LCD) slide-rule calculator. It
has 60 functions including common
and natural logarithms and six trigo-
nometric operations that can be per-
formed in three angular modes (de-
grees, radians or grads).

Seven built-in statistical functions
make it easy to “boil down" large
amounts of data so you can perform
accurate analyses and draw reliable
conclusions.

Two constant memories retain their
even when the calculator is

the C De-
cision - Making
Sourcebook,a $5.00
value. The book, 140
pages of easy-to-
understand, real-
life applications,

turned off, so frequently used con-
stants and other basic values.are at
your fingertips when you need them.
Two miniature batteries provide
over 1000 hours of operation in normal
use; TI's APD™ automatic power down

feature helps prevent accidental bat-
tery drain by.turning off the calculator
after approximately 10 minutes of
non-use. With imitation leather wallet,
$40.00".

Stimtine T1-25. Stide-rule power at a small
price.

Economy and value go hand-in-hand
with the Slimline TI-25, a pocket-
pertable LCD scientific calculator that
has what it takes to handle advanced
math. It provides the most-needed
slide-rule functions. Trigonometry in
degrees, radians or grads. Plus basic
statistical power, too: Mean, Variance,
Standard Deviation.

Three levels of parentheses can
handle up to three pending operations
to make your work easier. Four-key
memory allows you to store and recall
values, add-to memory contents and
exchange stored and displayed
numbers.

The TI-25 goes far on a pair of min-
iature batteries—includes APD™ cir-
cuitry. Vinyl wallet included, $33.00".

See the complete lineup of Texas
Instruments slide-rule
calculators at your dealer
today. There's one ex-
actly right for the work
you're doing.
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NUCLEARPO

A hot controversy rages over powe.

Graphic by Nina Gordon

“Here’s this technology which has blown up two
Japanese cites, been developed for commercial
use by scientists who felt guilty about the

bomb. .. before people knew what was going on

it was entrenched.”

in the Triangle area banded

together to stop the construction of
a $4.2 billion nuclear power plant located
27 miles southwest of Durham. Today the
Kudzu Alliance — which takes its name
from vines covering embankments along
North Carolina roads — has 75 core
members and over 300 supporters.

Last year the utility constructing the
power plant virtually ignored the Kudzu
Alliance. This year officials at Carolina
Power and Light are taking Kudzu
members a little more seriously.

In the past year the anti-nuclear group
has demonstrated against the Shearon
Harris Nuclear Power plant at CP&L
stockholders meetings, at hearings before
the State Utilities Commission and at the
plant site. Members of the group have
participated in public debates with CP&L
officials, and have traveled throughout
the Triangle area telling people about the
hazards of nuclear power.

While CP&L officials contend that
nuclear power is safe and necessary for
meeting the energy needs of the country,
the Kudzu Alliance and others claim that
these officials are taking a gamble with
the future safety and health of U.S.
citizens by promoting nuclear industry
before solving the problem of long-term

I n October of last year, seven people

storage of the highly radioactive nuclear
wastes.

Currently CP&L uses coal for 68 percent
of its generating needs, nuclear for 27
percent (plants in Southport, NC and
Hartsville, SC), and oil for five percent.
CP&L plans to depend on nuclear energy
for the majority of its power in the future,
according to one CP&L official.

Wastes from commercial nuclear power
plants will comprise only three percent of
total wastes by the year 2000, CP&L
official Chuck Moseley said. Wastes from
the production of nuclear weapons will
make up the balance.

According to Jim Overton, a spokesman
for the alliance, “We’ve had no effect on
influential people who could stop nuclear
power, but we’ve been successful in
making it a public issue.”

Mac Harris, head of corporate
communications at CP&L, said a mass
outery against nuclear energy would
result in elected representatives voting to
shut down the nuclear plants.

There is more at stake in the battle
between the Kudzu Alliance and CP&L
than an argument over the relative merits
of nuclear energy. The two sides are
fighting different perspectives on the
future structure of power generation in the
country. Kudzu opposes the present

centralized structure for power generation.
CP&L defends and promotesit, and lashes
out at its attackers.

“Nuclear power is a good way to keep
power generation and consumer money
concentrated in the utilities,” Overton
said.

“It would be economically advanta-
geous now for companies to use solar
power for heating water and heating
buildings if they were encouraged by state
governments,” he said. “Utilities have
decided they won’t believe solar power is
feasible because some California firm has
told them it won’t produce more than one
percent of electricity needs by the year
2000.”

Harris said, “I could say sharp things
about Mr. Overton’s motivations and
personal qualifications, but I prefer to
discuss the nuclear power issue on the
merits of the arguments. It does bother me
when he makes cheap shots at the moral
fiber of the leaders of this company.”

“Our particular niche in society is
generating electricity,” Harris said, “but
that doesn't mean we don’t understand
how electricity fits in the overall national
energy policy.”

“Mr. (Shearon) Harris, chairman of the
CP&L Board, has said we must use our
scarce resources wisely, but in addition we
must increase the energy supply in the
country for the welfare of its people and for
national defense,” he said.

Shearon Harris is one of many power
plant officials working closely with
President Carter and Energy Secretary
James Schlesinger on national energy
matters, Harris said. 7

According to Mac Harris, “It is a sign of
incredible affluence that we can quibble
about sources of energy. We can’t afford to
throw out any potential energy source.”

huck Moseley, a nuclear engineer
with CP&L for six years and the
current manager of the nuclear
plant’s visitor center, said, “It is my
personal opinion that Kudzu and similar
anti-nuclear groups are composed of
people looking for a cause. In the past
decade we had the Vietnam War, the Peace
Movement and an environmentalist
movement ... maybe we ran out of causes.”
Harris calls the members of Kudzu
“people connected with the Chapel Hill
lifestyle ... there are very few of them in
Durham.”
Harris accuses the members of Kudzu
with going backward in time. “I do not see
the fight against nuclear powerin terms of
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nuclear versus other forms of energy. It'sa s
fight against technology,” he said. g

Overton said Harris’s “fear of the dark n
argument is very narrow minded and
stupid. To simply say we're opposed to n
some components of technology, therefore i
we’re going backward is not valid. It'sa a
matter of using more appropriate forms of ¢
technology.” Vi

“The whole development- of nuclear
power for the generation of electricity was b
done on a heap of faith,” he said. “Here’s  Ic
this technology which has blown up two
Japanese cities, been developed for P
commercial use by scientists who felt S
guilty about the bomb, promoted by 8

‘ Fortune 500, and adopted by the utilities... S
before people knew what was going on it &
was entrenched.”

Overton was particularly eritical of the
federal government’s role in regulating
the nuclear industry. Until 1974, the
research, development and regulation of
nuclear power were under the jurisdiction
of one federal agency — the Atomic
Energy Commission.

A surprisingly high number of peoplein 0]
the AEC had worked for General Electric, D
Westinghouse, Babock and Wilcox, and if
Combustion Engineering — the fourmajor  f
suppliers of nuclear building and
operational materials in the U.S., said d
Overton. S¢

“When regulation of the industry was tr
placed under the Nuclear Regulatory st
Commission, there were a number of ut
holdovers from the AEC days,” he said. as
“It's not a relationship I think we should P
have.”

According to Overton, nuclear energyis K
the pet product of Secretary of Energy 8
James Schlesinger, and the Nuclear €I
Regulatory Commission is basically pro- ¢o
industry to the point of nullifying
criticism. Sc

On a more local level, Overton criticizes  al
the North Carolina Utilities Commission St
for its history of giving the state utilities W
everything and anything they want and In
not taking the anti-nuclear point of view' v
seriously.

The State Utilities Commission oversees Mt
the utilities, determines the growth rate of! fa
energy consumption, and makes' m
construction plans to meet the energy Wi
requirements, said Ed Hipp, one of the
commissioners. on

Hipp, a lawyer with the commission for It
14 years before his appointment two years  ©r
ago, said, “Our process takes into account Wi
different points of view; we have public da
hearings where anyone with any interest
in a power question can express their point ~ ar
of view.” bu

“The commissioners are dedicated to ©n
working for the public, and I sincerely th
believe that,” he said. as

“At the bottom, people have good :

s
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sense,” Harris said. “I think most people,
given the evidence, will understand why
nuclear energy is necessary.”

Overton said, “We're not opposing
nuclear energy for our own economic
interests. People should look at where the
arguments are coming from — from
concerned citizens or from people with a
vested interest.”

Both sides believe they can win the
battle for public opinion if people will just
look at their arguments.

Currently there are 69 nuclear power
plants generating electricity in the United
States. The Shearon Harris plant is one of
89 such plants under construction. It is
scheduled to begin operation in 1984 —
assuming all goes well.

o national issue in recent years

has caused such widespread

concern and heated debate. Both
opponents and proponents of nuclear
power are preaching doom for the country
if their respective points of view are not
followed.

As national coal and oil supplies
dwindle and dependence on foreign
sources of oil increases the balance of
trade deficit, most government officials,
state utilities commissions, and the
utilities themselves look at nuclear power
as the solution to the national energy
problem for the next 15 to 20 years.

Bill Matthews, another member of
Kudzu, said, “We’re telling future
generations that we needed immediate
energy, and they’re dealing with the
consequences.”

According to Harris, ““There is
something hypocritical about talking
about your children and grandchildren
suffering from the effects of waste disposal
when the country is running a deficit to
import foreign oil which our children must
eventually pay off.”

“If they're successful in stopping major
nuclear energy projects, the effects will be
far reaching. We won’t feel it now, and
maybe not next year. But when we do, it
will be too late,” Harris said.

According to Moseley, there is a one to
one relationship between energy and jobs.
If there is an energy shortage, the
emerging employed, minorities and
Women will be most affected by the
damage to the economy, Harris said.

In the battle for potential supporters the
anti-nukes must convince the general
bublic that there are other solutions to the
energy problem than nuclear power, and
the pro-nukes must address the problems
associated with waste storage.

Moseley said the technology for the

permanent storage of nuclear wastes is
available and feasible but politically
unresolved.

At present the highly radioactive hy-
products of the fission process are stored in
pools at plant sites. Jim Cannon, a public
information officer in the Department of
Energy, said the wastes will stay in the
cooling pools until Congress makes a
decision on where to store them and local
governments in areas considered for
storage approve of the decision.

According to Cannon, Secretary of
Energy Schlesinger and ten other high
level government officials are in the
process of drawing up possible
alternatives to the problem of waste
disposal.

“The wastes will probably be put in
glass and stored in some kind of hard rock
formation where water can't penetrate,”
said Cannon. “Salt mines and granite
formations are very possible storage
areas.”

Cannon quoted John F. O'Leary, deputy
secretary of the DOE, as saying it would be
the 1990s before a permanent place of
storage is found. “That’s if everything
goes well,” O’Leary stated.

According to Harris, the situation “is
not so urgent that the decision has to be
made next week, but it must be made
sometime soon.”

According to Cannon, there is a problem
of nuclear proliferation when nuclear
energy is in public use. “It would require a
highly complex organization to extract the
isotopes for producing a nuclear bomb
from the radioactive wastes, but it is not
impossible.”

Cannon said President Carter is
particularly concerned with the
proliferation problem in light of the fact
that security surrounding public utilities
is not on a par with that surrounding the
government production of nuclear wastes.

hile Moseley and Harris
minimize the problems associ-
ated with waste storage, Overton

believes that until an acceptable public
decision is reached the nuclear industry
should be stopped. There are more
desirable and renewable energy forms
which are available now, Overton said.

“Solar energy is feasible today for
heating buildings and water. Other soft
energy forms such as wind power, the
burning of wastes and geothermal power
could supplement the current coal
produced electricity until solar power is
sufficiently developed for the generation
of electricity,” he said.

“If I really want to be optimistic, I look
forward to municipal systems of electricity
for commercial and homeowner use,” he
said. “To answer the energy problem with
one major source is not good. The answer
is to develop different decentralized
rD!'mS.”

Hipp said the State Utilities Commis-
sioners “have tried to give weight to all of
the evidence on solar energy. It will
certainly be clean and safe when it is
established but as to when it is feasible
economically to provide alarge percentage
of our energy needs is a separate
question.”

“We can’t commit ourselves on the hope
of a breakthrough in solar technology,” he
said.

CP&L serves a 30,000 square mile area
in eastern North and South Carolina, and
a portion of western North Carolina. The
two states cover a total area of 79,000
square miles.

o ———
—— =

By Ginger Sasser

Whatever the views of the Kudzu
Alliance and Carolina Power and Light on
the long range social effects of nuclear
power, the future of the nuclear power
plant industry is in the hands of the
politicians. Overton said he sees much
stronger criticism and surveillance of
nuclear energy coming out of Congress.
Rep. Morris Udall, D-Ariz., and Sen. Gary
Hart, D-Colo., both staunch environmen-
talists who reflect their constituencies, are
putting more pr re on the Nuclear
Regulatory Commission to hear all sides
of the nuclear power debate, Overton said.

“Senators and representatives are much
less willing to stand up tods 3
nuclear power is wonderful,” he said. [J

Graphic by Nina Gordon
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BLUE DEVILS AT

SUMMER JOB OPENINGS FOR CAMP COUNSELORS at
Camp Sea Gull (boys) and Camp Seafarer (girls) on the coast
of North Carolina. The camps feature sailing, motorboating,
and seamanship, plus all usual camping activities including
swimming and a wide variety of major sports. 32nd season.
June 5-August 17. Opportunities available for graduates or
undergraduates who are LOOKING FOR MORE than just
another summer job. Openings for graduate nurses or RNs.
Qualifications include excellent character references, ability
to instruct in one phase of the camp’s program, and a gen-
uine interest in working with young people. Good salary;
food and lodging furnished; plus an opportunity to sharein a
highly purposeful and challenging experience. Quick answer
upon receipt of letter of application which should include a
brief resume of training and experience in area(s) of the
camp program in which you are best qualified to instruct.

Apply to Wyatt Taylor, Director, Camp Sea Gull/
Camp Seafarer, P.O." Box 10976, Raleigh, North
Carolina 27605.

FOLLOW THE

ssesse

Mon., Tues., Wed.-Thurs.

SPECIALS |

5:00-8:00 P.M.

1 Meat of your choice Reg. $2.13

2 Vegetables of your choice
Rolls & Hush Puppies
Tea or Coffee

Childs Plate
(Special Good For Dining Room Only—
No Take-Out)

Try Our Homemade
Cobblers & Puddings

TAKE OUT SERVICE
Ph. 688-6828

NANCE CAFETERIA

323 Blackwell St. Across From American Tobacco

EQUAL IN
THE AIR
FORCE.

ROTC

AFROTC

NORTH BLDG PHONE: 684-3641

Gateway o a greot way of life.
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Sports news -

Plainly speaking

On fan creativity

Duke students have often been the victim of
columns, admonitions and lectures for their behavior
at home basketball games. Although teams know that
Cameron Indoor Stadium is a tough place to play
because of the general mayhem that exists and the
creativity of the students, e.g., calling Southern Cal
center Cliff Robinson a “wild card” and waving
underwear at two N.C. State players that were caught
switching the price tags on apair of shorts in a Raleigh
department store, much of the criticism has been
overblown and fallacious.

In order to place the behavior of Duke students in the
context of the rest of the Atlantic Coast Conference
and the nation, the Big Four arenas that this reporter
has seen the Blue Devils play in will be briefly
sketched.

CARMICHAEL AUDITORIUM, UNC-
CHAPEL HILL- Let’s begin with our beloved next-
door-neighbors. Carmichael seats roughly 10,000
people and they love their Tar Heels. The students are
vocal and supportive, but like the rest of the home
crowds in the ACC, a call that goes against the Heelsis
incorrect.

For a taste of what itislike to be an opposition fan at
a Carolina game, get into a game somehow (games are
sold out months in advance) and pull for the team in
dark uniforms.

Abuse

If you escape alive, you’ll swear that you will never
again go to a game there. Not only will you be abused
verbally, but you may even be given a polite nudgeif you
become too obnoxious.

As” for student creativity, the Tar Heels rank
somewhere between N.C. State (which has little
imagination) and Duke. Their idea of creativity is
learning the words to one of their fight songs entitled
“Eye Zigga Zoom Pah.”

REYNOLDS COLISEUM, N.C. STATE- The
Wolfpack fans can make a lot of noise, but it is
generally in the form of “Go State” or “Take Sudhop
out of the game.”

Watch out when the pep band strikes up the State
fight song, which uses the tune from “When those
Caissons go marching along.” (Real original, huh?)

If you miss a clap in the ominous rhythm, you are
liable to be labelled a Carolina fan or forced tolisten to
tapes of Mrs. Norm Sloan singing the national
anthem. (She does it before every game. Kate Smith.
where are you when we need you?)

Originality?

The most original signs say “Go Wolfpack” on one
side and “Schlitz-Go for the gusto” on the reverse.
From one who has sat through many games in
Reynolds, I would advise carrying a body guard with
you if you plan to cheer for Duke against the Wolfpack.

The State fans (especially the ones who sit in the
upper echelons of the Coliseum) do a little more than
shove you. Ask the Blue Devil fan beside me who was
hit in the head with a cup ofice for politely applauding
two Terry Chili free throws that cut the Statelead to 22
points a few years ago.

MEMORIAL COLISEUM, WAKE FOREST-
This antiquated municipal arena is probably the least
hostile place to play in the Big Four. Of course, this is
not to suggest that the Deacons fans do not make a lot
of noise.

My most vivid memory of fan behavior from last
season comes from a game that Duke played in
Winston. The press sits at courtside, much like they do
in Cameron, except that a rail separates the students
from the press.

Even at Wake

One irate Deacon, disgusted with an official’s call,
leaned over the iron rail and spouted a barrage of
obscenities that would have shocked the founders of
this Baptist institution. Surely, this was no minister’s
son.

Finally, CAMERON INDOOR STADIUM,
HOME OF THE BLUE DEVILS- Recently
refurbished, this 8,564-seat pressure cooker has been
the site of some of the greatest games in ACC history.
But, as mentioned above, Duke students haverecently
been criticized, often harshly. One local scribe
compared them to the Hitler Youth for their rowdiness.

The sad part about this criticism is that it ignores
the ingenuity of Dukies and the advantage that they
afford their team. How many times have the students
provided a psychological lift to the Blue Devils with a
rousing ovation? Or how many times have opposition
coaches shouted instructions to their players, only for

Ed Turlington

their squad be unable to hear because of the often
deafening roar?
Harmful

But what must be recognized by all Duke studentsis
that what they construe as support for their team may
sometimes be harmful to the Blue Devils. Prime
examples of this are the throwing of ice, cups,
underwear and yes, even Trojans on the court.

It would be a disaster for a Jim Spanarkel, a Mike
Gminski or even a Mike O'Koren to slip and fall on a
thrown object. Remember how Duke’s season was
dampered by the injury to Tate Armstrong in
Charlottesville in 1977? Although he fell on his wrist
after being pushed to the floor by a UVA player, his
injury exemplifies the horror of what could happen.

Then there are the cheers. Duke students can be
colorful, e.g., “Go to heck Carolina.” But we can also be
obscene, “Tom Roy Sucks™ or “Bullshit, bullshit.”

New approach

If we are to retain our reputation as the best fans in
the ACC (i.e., best meaning helping our team the
most), we should think of new ways to say old things.

For example, everybody boos when other teams are
introduced to the erowd. Why not turn our backs on the
visitors or greet them with complete silence? Another
first for the Blue Devils. Imagine the contrast with
when Duke is introduced.

As for the obscenties, every school uses those, even
N.C. State. Doesn’t it make your chest swell with pride
to emulate the ‘Pack?

Boo your brains out, but nothing is accomplished by
questioning the lineage of an official in an off color
word.

The bottom line is that Duke has some of the most
colorful and ingenious students in the country. To
retain this reputation and the reputation of Cameron
Indoor Stadium as a tough place to play, obscenity is
unneccessary. In fact, it shows a lack of imagination
on the part of the Duke students since other schools all
use their own vulgarities.

STAFF PHOTO
Have Duke fans lost their reputation as themost
colorful fans in the ACC?

No Student will be
admitted to the Clem-
son game tonight
without a semester
enrollment card and a
Duke ID.

Devils face Catawba

By Jeff Gendell

In what Coach Debbie Leonard hopes is “the largest
and most vocal” crowd of the year, the' women’s
basketball team will play Catawba tonight preceeding
the men’s game.

Leonard’s charges raised their season record to 4-2
as they defeated Virginia Commonwealth before
winter break. “I was pleased to play so poorly and still
win with over 70 points,” said Leonard.

The first half remained close as the VCU height
advantage kept them even with the Blue Devils. Guard
Tara McCarthy made some key steals which led to an
early second half rally which put the game on ice.

“We have a lot of work to do,” warns Leonard as she
looks ahead to games with Maryland, N.C. State and
Clemson in the next two weeks.

Leonard has been working on transitions and
passing in preparation for the big ACC games. Key
turnovers, especially in the loss to North Carolina,
have been Leonard’s main concern this week. 3

“We have been working on a new press breaker this

Continued on page 9
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