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Hospital sit-in leads to arrests

Organizer
faces press

Sidney von Luther, organizer for
Local 1199d, the National Hospital
and Drug Workers Union, said at a
press conference last night that
“the workers of Duke Hospital are
involved in a struggle for hunan
rights, a struggle that will be
continued until Duke University is
brought kicking and screaming into
the twentieth century.”

Von Luther said his union is
seeking for the workers “the right
to collective bargaining and the
right to determine what their own
lives should be like.” He said “the
workers are tired of paternalism.”

“During the entire time we were
waiting in the Nursing Services
Office for an apology,” Von Luther
said, “we never met one single
administrator willing to deal with
us as people. What happened in the
hospital is very much a part of
America.” he said.

(Continued on Page 3)

“Photo by Bob Hewgley
Sidney von Luther, organizer for Local 1199d, and Miss Caroline Ruffin,
the allegedly assaulted Hospital worker, at last night’s press conference.

With implications for Duke

The 18 persons charged with
disorderly conduct in connection
with the five-hour occupation
Tuesday night of the hospital’s
nursing service office will appear in
Durham’s District Court tomorrow
at 10 am.

Those arrested were among the
over 20 persons who were
demanding a response to a
complaint of a dietetics worker,
Carolyn Ruffin, 18, that she had
been struck from behind with a
clippoard by a doctor Monday
night.

The doctor told the Chronicle
Tuesday night that he had made no
“physical cont act” with Miss
Ruffin.

The two students charged in the
incident are also workers at the
hospital University. officials said
yvesterday they would consider

NLRB sought in college labor cases

Reprinted from The Chronicle
of Higher Education

In a move that could have
nationwide implications for
employer-employee relations at
private colleges and universities,
three institutions have asked the
National Labor Relations Board to
assume jurisdiction in cases
involving labor relations with their
employees.

Cornell, Syracuse and Yale
Universities have asked the board to
reverse its long-standing policy
against taking jurisdiction over the
labor relations of private colleges

and universities. The law excludes
public institutions from board
jurisdiction.

The cases involve the question of
representation of non professional
employees of the universities,

The Syracuse and Cornell
petitions have been combined into
a single test case. It is supported by
a number of “amicus curige” briefs
filed by northeastern colleges and
universities. A brief opposing board
jurisdiction was filed by the
California Institute of Technology
and the Association of Independent
California Colleges and Universities,

which represents 50 institutions.

The board has completed its
hearings on the case and all briefs
have been filed. Board officials
could give no estimate of when the
case would be decided.

One official said that if the
board decided to take jurisdiction
in the cases, it would not
necessarily mean that it would
assume jurisdiction over all private
colleges and universities.

He said, however, that it would
be difficult for the board to refuse
jurisdiction in similar cases.

The colleges apparently feel they

Duke may invoke protest rule

after civil trial is completed

The University is apparently
considering bringing disciplinary
action against the demonstrators
arrested in the hospital sit-in early
Wed morning, dl of
the outcome of their trial in
Durham court tomorrow.

In a statement issued last night,
Barnes Woodhall, chancellor pro
tem, said that “we are conducting
our investigation, but we will await
the disposition of the civil action
before taking any further step.”

William Griffith, dean of student
affairs, explained in an interview
with the Chronicle that the
University did not plan to release
any information from its
investigation before the court
proceedings are completed because

“we don’t want to prejudice the
trial.”

Griffith’s office would conduct
the investigation into alleged
violations of the University’s policy
on “disruptive demonstrations” on
the part of students, faculty and
administrators. He said last night
that there is nothing in the
University’s regulations that would
preclude a student who was also
employed in the hospital and had

participated in a ‘‘disruptive
demonstration’ from being
arrested, tried in Durham civil

court, punished by the University
personnel office as an employee,
and disciplined by the University as
a student.

“It’s a kind of triple jeopardy.”

Griffith admitted, “but I think it
was generally agreed when the
protest policy was adopted that it
would be permissible for the
University to discipline internally
demonstrators who had already
been sentenced in civil court.”

The “Rules and Regulations on
Pickets, Protests, and
Demonstrations.” issued on August
2, 1968, declare that “disruptive

picketing, protesting or
demonstrating...is prohibited.”
Dr. William G. Anlyan, vice

president for health affairs, brought
the hospital demonstrators under
the policy Tuesday night when he
warned them of impending arrest.
In a statement issued yesterday, he
(Continued on Page 2)

will be better off dealing with the
NLRB than with state labor
relations boards. In New York, for
example, the state law does not bar
a closed shop, the refusal of unions
to bargain in good faith, or
excessive fees and featherbedding,
all of which are prohibited by the
National Labor Relations Act.

Private institutions of higher
education in the state of New York
were made subject to the state
labor relations act last April.

The NLRB established its
present policy in 1951, when it
refused to take jurisdiction on a
petition from employees of
Columbia University. Columbia had
opposed board jurisdiction.

Columbia’s activities affected
interstate commerce enough “to
satisfy the requirements of the law
and the standards of the board ‘““for
the normal exercise of
jurisdiction,” the board said. But
the board said “it would not
effectuate the purposes of the act
for the board to assert jurisdiction
over a non-profit educational
institution where the activities
involved are non-commercial in
nature and intimately connected
with the charitable purposes and
educational activities of the
institution.” (Trustees of Columbia
University, 97 NLRB 423, 427).

The board has taken jurisdiction
in a number of cases where a
college or university was engaged in
commercial activities. But the
present case does not involve such
activities.

Cornell wants one union to

(Continued on Page 3)

Friday hearing set
for 18 protestors

prosecuting Lynn Heath, a
part-time student from Springfieid,
Va., and Ken Ross, a senior from
Durham after the criminal action is
completed.

Leaders arrested

Also among those arrested were
Geraldine Lunsford, a hospital
worker and local organizer for
Local 1199d of the National
Hospital and Drug Workers Union,
and Sidney Von Luther, a ntional
organizer for the union.

The sit-in began about 8:15 p.m.
as over 15 workers went to see
Benjamin Crenshaw, an
administrative assistant in nursing
services about Miss Ruffin’s
complaint.

When Crenshaw arrived on the
scene he refused to comment
directly on the charge, telling the
workers to lodge their complaint
through normal channels.

No satisfaction

The workers said this had been
done with no satisfaction, but
Crenshaw declined to comment
further other than to ask the
workersto leave.

At that point, Von Luther,
speaking for ther workers, pledged
to remain in Crenshaw’s office until
“the workers are satisfied that the
issue is resolved.”

At midnight, Dr. William G.
Anlyan, vice president for health
affairs, arrived at the office. He told
the workers they were “disrupting
the health care of over 700
people,” and asked them to leave

Bulletin

There will be a meeting at 10
am. in the old chapel (second
floor) of East Duke for all students
who are interested in forming a
student support group for the
workers.

the office ‘“peacefully.’

Anlyan said the office is in one
of the “most crucial areas in the
hospital” and that the noise was
disturbing to the patients. He added
that the nursing office is “the nerve
center of the hospital.”

Enter the police

When the workers refused to
leave the area, Barnes Woodhall,
chancellor pro tem, called in the
Durham police.

They arrived at about 1:10 a.m.
and made the arrests without
incident.

Woodhall, in an interview
yesterday, defended what he called
his “disagreeable decision to get
them out.” He added that the
incident had “nothing to do with
the unions” recruiting members at
the hospital.

However, all those arrested were
members of 1199d. Union leaders

(Continued on Page 3)
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Doctor accused of assault

By Jerome Katz
Labor Editor

The five-hour Duke Hospital
sit-in, which ended early yesterday
morning with the arrest of 18 Duke
students and non-academic
employees, was initiated by an
incident Tuesday evening involving
a dietetics worker and a doctor.

Carolyn Ruffin, the 18-year-old
dietetics worker, claims that the

doctor struck her from behind with

his clip-board after she had asked
one of his patients for his meal
preference. When contacted
Tuesday, the doctor denied any
physical contact.

According to the doctor, Miss
Ruffin interrupted a consultation
between him and an unidentified
patient. While Miss Ruffin says she
was “only doing her job,” the
doctor said she made a “deliberate
violation and intrusion of a

Dignity
for Duke workers

Although the latest incident in the Duke Hospital—the alleged striking
of a black dietician by a white doctor—may not at first glance appear to be
of great significance, the controversy it has aroused reflects the
deep-seated differences that have long separated worker and employer at
this University.

An occurrence like Tuesday night’s sit-in obviously presents two
distinct but inter-related dilemmas. One, of course, is the problem of
maintaining high quality care for the sick ard injured that come to the
hospital for treatment. The other is the University's approach to its
employees’ and its recc that all bers of this
community are entitled to that most basic element of human dignity,

ontrol over their own lives. For no matter how admirable our University's
goals, it cannot pretend to achieve those goals by stepping on the people
that form the very foundation on which this institution operates.

But as is usual in Duke's relationship to its employees, the people that
make the decisions only see one side of this two-horned dilemma, that of
maintaining the “‘normal operation” of the University.

They do not seem to care that the normal operation often exploits and
oppresses the human beings that make that operation possible, that it
forces people to support families on $1.66 or (after one year's
employment) $1.80 an hour, and that it causes people to work in an
environment of structured racial discrimination. And if the workers’
petitions to change these ‘‘normal” conditions are turned down, they have
no recourse under the present structure but to live with their misery.

This is the crux of the matter of unionization, which is the basic issue
behind all of the disputes the hospital has been involved in this year. With
a union, when the University says “no,” the workers can say “lets sit down
and talk about it.”
management. With a union, the workers have control over their own lives.

It is exactly this control and equality that the University refuses to
grant to its employees.

Duke does not have an admirable history in its dealings with black
people and with its mostly black work force. The wards at the hospital
were not mlegrated until such mtegrauon was required by federal law.
Defacto i ion abounds in job classifications all over the
University, but is especially acute at the hospital, where many jobs are
staffed exclusively by blacks and others are exclusively white. Workers’
salaries have always been close to the minimum required by law and by the
d ds of local p in spite of the fact that for years North
Carolina has had the lowest wage rate in the country. And now “university
officials” have refused to grant recognition to Local 1199, saymg only that
under Federal labor laws, hospitals are not required to g unions.

We are di policy of doing only

d with our Uni 's
the minimum that is required when it comes to the issues involving human
dignity. Many of the workers at the hospital have decided that they can no
longer stand for continued abuse. We support their drive for union

. recognition and equality.

Tom Campbell, Editor
Bruce Vance, Business Manager
Bruce Yuzna, Advertising Manager
Della Adkins, Peaches Rigsbee, Composition Specialists
Wolfgang Stolz, Advertising Graphics
Mark Lees, Assistant Business Manager for Special Projects

Today'’s staff: Alan Ray, Office boy, David Shaffer, Les Hoffman, Bob
Hewgley, Terry Wolf, Jerry Katz, Gary Wein, Adrenee Glover, Clay
Steinman,Dave Pace,

Unsigned editorials reflect the opinions of a majorily of the
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WELL NATURALLY 1D LIKE TO HELP -BUT ALLI HAVE IS TIED UP IN SWISS BANKS

With a union, the workers have an equal status with -

news briefs|

(C) 1970 N.Y. Times News Service '
International

OWERRI, Nigeria—Foreign
reporters who had toured the area
said the people of the Nigerian
territory that was Biafra have begun
to return to their homes and are,
beginning to be fed again, though
thousands were said to be still
starving. The journalists, who were
detained by Nigerian military
authorities in Port Harcourt,
reported no pattern of purposeful
starvation by Nigerian forces and
no signs of massacre.

MOSCOW—China is devoting all
of her energies towards building up
a military machine and nuclear
arsenal, according to the Soviet
defense ministry newspaper, which
warned that China’s potential
military threat not be underrated.
In its analysis of China’s aims,
Krasnaya Zvezda said that the
country was on “an expansionist
adventurist course towards its
neighbors.”

VIENTIANE, Laos—Smce
i pilots held in
North Vietnam are regarded as
“criminals” and not prisoners of
war, there was no question of a list
of the pilots being published, the
North Vietnam charge d’affaires in
Vientiane, Laos, said. About 430
Americans are known to be held by
the North Vietnamese,

National

CHICAGO—The deaths of the
two black Panthers slain in a
predawn police raid in Chicago last
December were ruled “justifiable”
by an interracial coroner’s jury. A
Cook County grand jury is
considering bringing attempted
murder charges against the seven
Panthers that survived the raid.

—protest

policy—
(Continued from Page 1)

h d that the di had
“dlsrupted the change of nursing
personnel at 11 p.m.”

Students charged under ‘the
protest policy are tried by a
Hearing Committee appointed by
the Academic Council.
Non-academic employees are
subject to the same regulation, but
are disciplined by their superiors,
according to William R. Linke,
director of personnel. If a
non-academic employee is not
satisfied with a disciplinary action
taken by his superior, Linke said,
he can appeal through the
University’s employee grievance
procedure.

Linke added that some of the
employees involved in the protest
might be charged with leaving duty
without permission, rather than
with violating the protest policy.

convi ion between a doctor and
his patient.”

Miss Ruffin says that after
reprimanding her, the doctor struck
her from behind with his
cllp -board. Miss Ruffin also claims
that another hospital worker
witnessed the assault. But the

witness could not be reached for
comment,

By 8:15 p.m. Tuesday,
approximately 30 to 35 people had
occupied the hospital’s Nursing
Service Office to protest what they
considered the administration’s
failure to respond to the incident
once it had been reported.

According to some who took
part in the occupation of the
nursing service office, the sit-in was
also designed to call attention to
grievances of several non-academic
employees.

The group participating in the
sit-in included students,
non-academic employees, and
individuals not connected with the
University. ~ ¥
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. —Should NLRB assert jurisdiction?—

(Continued from Page 1)

all of its p
employees in New York state. The
Civil Service Employees Association
is seeking to represent all of the
employees. Two other employee
associations are seeking to represent
a limited number of employees. All
three unions petitioned the New
York State Labor Relations Board
for recognition. Cornell
subsequently asked the National
Labor Relations Board to take
jurisdiction.

ional

In the Syracuse case, the
building, maintenance and service
employees won an election under

—Conference—
(Continued from Page 1)

When asked about specific
future plans of the union, Von
Luther refused comment. But he
did say that “we are going to
pursue recognition.” But this
specific incident, he said however,
“transcends all organizations.”

Mrs. Geraldine Lunsford,
hospital worker and volunteer
organizer for 1199d, said “the
workers don’t want to be second
class citizens.” Von Luther added
that ‘““the time has come when the
wretched of Duke University are
seeking their place in the sun.”

During the press conference Miss
Caroline Ruffin, the hospital
worker allegedly struck by a
doctor, retold the events
surrounding the incident. It was
noted by Von Luther that “this was

_not an isolated event.”

One hospital worker, “Zeke”
Zimmerman, told how he recently
lost his job at the hospital for
breaking two work area regulations.
Zimmerman said he had made a
phone call during the morning in an
area outside of his work area and at
a later time had stopped to ask Mrs.
Lunsford at what time she had
planned to go to lunch. Because the
two excursion twice took him
momentarily from his work area,
Zimmerman says, he lost his job.

William McDuffy, also a hospital
worker, said that while he was
circulating a petition to reinstate
Zimmerman he was forced by his
supervisor to sign a statement
saying that he was out of his work
area. Von Luther, commenting on
McDuffy’s treatment, asked if the
Fourteenth, Fifteenth and
Sixteenth Amendments were
known to Duke University:

-Trial set-

- (Continued from Page 1)

claimed that they organized the
protest.
Recognition requested

1199d Sunday requested
University recognition of the Union
as coliective bargaining agent for
the hospital’s nonprofessional
workers.

Von Luther said that about 500
of the 1000 workers in the hospital
have joined 1199d.

University officials Monday
denied the union’s request for
recognition.

Local 77, an unrecognized
nonacademic employees union, has
also been attempting to recruit
hospital workers. Affiliated with
the American Federation of State,

_County and Municipal Employees,
Local 77 has not demanded union
recognition.

i

the jurisdiction of the state board.
Syracuse said it was not seeking to
nullify the election or call for a new
election but wanted the national
board to assume jurisdiction and
certify the election.

The basic question

The basic question in the three
cases seems to be whether the
board Iegally could assert
jurisdiction. The law does not
specifically preclude the board
from taking jurisdiction in cases
involving private colleges and
universities. Both sides in the

dispute have turned to the .

legislative history for support of
their positions.

When Congress was considering
the Taft-Hartley amendments to
the National Labor Relations Act in
1947, the House bill exempted
charitable and non-profit
organizations from board
jurisdiction. The Senate bill
provided an exemption for

charitable hospitals only.

The conference report said the
kinds of organizations exempted in
the House bill were not exempted
in the House bill were not

argued that Congress “did not want

in 1947 that the states would enact
their own labor-management
relations legislation. This has not
occurred, the brief said. Only 18
states have some form of
legislation, said a board official. -

and did not intend to permanently
foreclose the board from asserting
jurisdiction over educational
institutions in the future.” The
brief said there was an expectation

exempted in the conference

agreement, “for only in exceptional
circumstances and in connection
with purely commercial activities of
such organizations have any of the
activities of such organizations or
their employees been considered
within the scope of the National
Labor Relations Act.”

Californians’ argument

The brief of the California
institutions argues that only
Congress can revise the exemption
for charitable and educational
organizations. Without
congressional action, the brief said,
“the existing policy should not be
reversed absent a clear showing of
an overwhelming need for board

jurisdiction.”

POOR RICHARD’S

Emphasizing Army-Navy SURPLUS:

Marine overcoats $10
X Field jackets $ 6.95 — $7.95
New Navy pea jackets $19.95

929-5850
15-501 By-pass opposite z
Holiday Inn at Kwikee
Hours
Mon.—Tues. Noon-6 p.m.
Wed.-Fri. Noon—10 p.m.
Sat. 10 am.—10 p.m.
Sun. CLOSED

The Cornell-Syracuse brief

2 mikes

SONY

506 E. Main St — Durham

VICKER’S—
THE PLACE TO BUY

“From VICKERS ELECTRONICS”

MODEL 230 PORTABLE
was $229.50—
NOW $199.50

20 watts music power

may be used as a deck
SOUNDS GREAT!
Add a Tuner & Changer for a
complete system

And Sterso Center
Open Mon.—Sat. 8:30—5:30, Wed.
#® {16 E, Mala St. — Carrbors

Sludent Charge Accounts Welcome

VICKER’S—
THE PLACE TO BUY

VICKER’S ELECTRONICS
IS “SONYTOWN”
Now Record Your Own 8-Track

Stereo Cartridge Library For Your Car
Or Home With The New Sony TC-8!

ONLY $129.50

Now record your own 8-track stereo cartridges of personal
music favorites or sales stud,

you want — and play it back on your auto stereo or at home!
Easy to use, the TC-8 has Sonymatic Recording Control for
perfect recordings every time without touching a knob. Its
Cartridge Alignment Indicator flashes a warning light if
cartridge is inserted improperly. An Automatic Shut-off
turns unit off automatically at the end of each track or
carmdge whichever you prefer. These are only a few of the
TC-8's many superb Sony features that enable you to enjoy
taping your own 8-track stereo cartridges for car or home
listening. See and hear the Sony TC-8 now.

he Tapeway to Stereo

)
AMERICA'S FIRST CHOICE IN TAPE RECORDERS

64 Min 8-Track Blanks $1.95
with purchase of TC-8

il 1 p.m.

Open Mon. — Sat. 8:30—5:30, Wed. "til 1 p.m.
§ 306 E. Maln 8!, — Durbam @ {16 E. Mais St —




Page Four The Duke Chronicle Thursday, January 22, 1970

Without exams PATRONIZE OUR ADVERTIZERS :
what would

H ns it d n fl | 9
be the purpose s uf) theogstatgnesh?nggr?t? THE ‘;)ILC[{(CEE!}%(; BUY

Special from Vickers
(We'll still have it after Christmas)

the sound approach to quality

SEN

of education?

Published every Tuesday,
Wednesday, Thursday, Friday,
and Saturday of the University'
year except during University
holiday and exam periods by the
students of Duke University,
Durham, N.C. Second class,
postage paid at Durham, N.C.
Delivered by mail at $10.00 per
year. Subscriptions, letters, and
other inquiries should be mailed
to Box 4696, Duke Station,
Durham, N.C. 27706.

ONE OF THE TOP
10 FILMS OF THE DECADE!

—Time Magazine
January, 1970

KA-2000, 2 speakers, and the Garrard 40 B--AAL F

. ALL FOR ONLY $225.

e remarkab‘lg KA-2010(3 high level listening. . . all silicon
cgm,,pgm arjnpjﬁner AL Wix h transistor amplifier which provides
9% D x 474" H)... . small enough 54 4, 30 000 Hz power bandwidth
to hold in your hand . . .lpacks 40 ... high damping factor for
\atteior Wl iy w,'th spI‘end«d excellent transient response. . .
perfnrmance.featulres, including: Snd exclusive transistor

very |O\.N IM distortion for protection circuit.

@exceptional, clear, low level to

For more power-KA 2500 with 70 watts. With Same Speakers

and Turntable as above
only $225

THE EVERGREEN FILM PRESENTED BY
GROVE PRESS STARS LENA NYMAN.
A SANDREWS PRODUCTION

DIRECTED BY VILGOT SIOMAN.
ADMISSION RESTRICTED TO ADULTS,

o .
A\
Daily at 12:57, 3:00 5:03 P' 'TN EY
7:06 9:14 p.m.
”
SWOPE
SHOW — FRIDAY
& SATURDAY 11:20 p.m.
The Truth and Soul Movie
NO ONE ADMITTED
UNDER 18; yorktowne

PROOF OF AGE TODAY theatn

REQUIRED POURNAM.CHAPEL MILL 8150
Shows: Telephone 489-2327
Rialto 1:15 - 3:11 - 5:07 - 7:08 - 9:09 Last Show: Fri. & Sat. 9:30
two speakers, each containing Gatrard 40 B with base
8" woofer & 3" tweeter. - and dust cover. Free
Campare to other selling magnetic cartridge.
for $70 each -

COME
TOGETHER

THAT’S ONE OF OUR AIMS T 0O

Kt 1000 AM-FM stereo tuner.Optional Add-on. Or;ly $89.95

RECORD & TAPE CENTER Senheiser Headphones-

%
the most comfortable i
|
0

& best sounding...
112 E. MAIN ST. only $29.9 5

DURHAM

688-2022

456 W. FRANKLIN F
CHAPEL HILL o
929-7409

And Stereo Center :
Open Mon.~Sat. 8:30—5:30, Wed. 'til 1 p.m. 3
506 E, Main St. — Durham @ 416 E. Main St. — Carrboro

s

Student Charge \ecounts Welcome




