
* E X T R A * 

tEtye ®uke Chronicle 
Special Edit ion D u r h a m . Nor th Carolina Thur sday . May 16, 1968 

Students end Vigil disgusted with trustees 
Trustees promise to spell out program 
for employee council, representation 

The Rauch Committee merged from 
a day-long session late yesterday af
ternoon and promised the Vigil leader
ship little more than after Saturday's 

After meeting with faculty, workers 
and students, [he committee said it would 
"spell out, in detail" specific points of 
a program which '"has been developed 
lo date in general terms." 

The program includes an employee's 
Council and a Duke University Employee 
Relations Advisory Committee. 

No mention was made of either col
lective bargaining or union Pel 
and indications yesterday were that he 
committee would have nothing to say 
on the matter. 

In fact, at least two of thc six trustees 
on thc committee, including chairman 
Henry Rauch, arc emphatically against 
collective bargaining or a n y t h i n g 

Leaders of the Vigil reacted to thc 
statement with resigned disgust, and a 
sense of frustration seemed to grip 
many participants. 

Leaders said in a prepared statement, 
that "The Duke Vigil was extremely 
disappointed in the statement of the 
Special Committee of the Board of 
Trustees released this afternoon. May 

"THE STATEMENT seems to indicate 

that little progress is being made toward 
some substantive agreement on collective 
bargaining. The Vigil will continue to 
press for action on this question, both 
•this spring and, if necessary next fall. 

After hearing out.ii .statements, thc 
Vigil disbanded as scheduled. During 
the 28 hours it lasted, it seldom exceeded 
•100 people. 

What action Studenls, faculty and 
workers Will now take was uncertain 
early last night. A strategy session was 
planned for 8:30 p.m., but most leaders 
agreed that there would be no immediate 
action. 

Huck Gutman, one of three students 
who met with the administration 
spokesmen to receive tlie trustees state
ment, told the Vigil just before it broke 
up, "it looks pretty hopeless." 

Jack Boger, another of three who 
met with the administration, said that 
most of *8ie action which the trustees 
will not take will deal with seven points. 
Thc points, spelled out to students early 
yesterday when they met wilh 'the Com
mittee, are; 

-^More specific job classification 
guidelines and a continuing program of 
wage surveys in Durham. 

—Insurance of greater job security, 
through a promise of recognition of 
seniority in layoffs and an appeal pro
cedure for firings. 

—MORE GRIEVANCE procedures, in
cluding one which would allow employees 
to by-pass the present first step of 
filing a grievance lo theirsupervisor. 
Attitude surveys will also be made 
among employees. 

for 

What activity might be taken nexi 
fall is uncertain. Some action will pro
bably be taken either before or shortb 
after the opening of school, according 

personnel to reliable sources. 

Truster statement 
The special Trus tee-Adminis t ra t ive Commi t tee m e t on Wed 

nesday and consulted with the Blackburn Commit tee , a f*roup 
;-f s tudents , and a group of non-academic employees . 

The Commi t tee will now a d d r e s s itself to spelling out. in 
detai l , on the basis of information ga the red to da te , a p r o g r a m 
which has been developed in genera l t e rms , including employee 
represen ta t ion through an Employees ' Council and a Duke Universi
ty E m p l o y e e Rela t ions Advisory Commit tee . The Special Commil tee 
will cont inue to consult wilh lhe interested groups 

The next meet ing of the Special Commit tee is scheduled fur 
Sa tu rday , May 25 

employee participation i: 

According to Gutman, C h a r l e s 
Heustis. vice-president for business and 
finance and one of three administrators 
who gave the state ment to the three 
students, said "We don't expect you 
to be happy with this." 

Indications last night were that little, 
if any more action will be taken before 
commencement. Several options which 
were to be discussed at the Strategy 
Session included holding Baccaluarate 
on the quad for the "senior vigil", 
picketing of alumni and trustee meetings 
during commencement as well as of 
graduation itself, and possibly, some 
students not u.king part in graduation. 

Also, "many students are considering 

SDS stages brief sit-in 
inside Allen Building 

By PAT BLACK 
ALAN RAY 

Over 350 participants in Vigil U this 
morning moved out of the University 
Chapel where they had spent the night 
to await the result of a series of student-
facuity-employee negotiations with the 
trustees. There was no boycott of classes, 
and the number of participants was 
reduced to some extent by class at
tendance. 

Representatives of "campus opinion", 
Bunny Small, Jack Boger, Jon Kinney, 
Huck Gutman, Wade Norris, Martha 

Poor People's March 
to be aided by the Vigil 

By ARAMINTA STONE 
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Dr. Blackburn r epo r t s to s t u d e n t s 
He m e t wi th t r u s t ee s yes t e rday 

Commitment, not just determination 

Vigilers are determined 
By CLAY STEINMAN 

Despite the pressure from ap-
proaching finals and the necessity of 
finishing late papers, some 350 people 
studied and slept in the University Chapel 
Tuesday night. 

The atmosphere in lhe Chapel 
reflected the usual spirit of the end 
of a semester. 

Almost everv ?f t h e 
rooms beside nr under the nave was 
filled with students busily typing last 
minute papers. There was very little 
talking or moving around, especially 
after midnight. 

Most of the students felt that the 
second Vigil was necessary at this time. 
One participant remarked, "1 believe 
it Is important to show lhe Trustees 
Ihat the whole thing is not an emotional 
follow-up lo Or. King's death but that 
we are really serious about 

ment the 
employees." None of the participants 
felt that the Trustees would ever grant 
collective bargaining unless the slialcnls 
continued to show their concern and 

ONLY A SMALL part Of tile second 
Vigil was willing to take further action 
alter Lhe Trustees' statement was releas
ed Wednesday. The majority of the 
demonstrators wanted lo wail until next 
l,-ill ii I'urllKT ni-linn had to be taken. 

irould have been willing 
i laiiHing il lale 

• . il «•:is !V:ii:v :!' ::i: . !:- i . . ir.': '•'• •-• 

was generally considered to be the worst 
thing that the Vigil could do, especially 
after the Columbia demonstrations. 

Although there was some disap
pointment about the reduced turnout, 
the overall feeling was optimistic, and 
many students were surprised to see 
so large a number participate at this 
time. The students who were able to 
participate in the second Vigil seemed 
more purposeful and sure of themselves. 
One typical comment was. "We all know 
now what we're involved in. The goal 
is more specific and people know a 
lot more about the union now." 

Thc students who stayed in the Chapel 
Tuesday night seem to be more com
mitted than ever, and the majority of 
original Vigil members still feel com-
mittced but just could not make the 
second demonstration due to work 
overload. 

HOWEVER, A random sampling of 
former participants wtio did nol continue 
showed that a few students have lost 
their belief in the cause. 

Some students felt lhal the con-
i-eiltration of the Vigil's goals on col
lective bargaining was EI mistake. Handy 
Peyser, a sophomore from New York, 
held such a position. "I don't believe 
collective bargaining should he the 
students' concern," Peyser noted. 

"I participated in lhe original Vigil 
because I lei! it grew uni of the students' 
concern for human rights. A granting 

of collective bargaining by the University 
was not in the original demands. It 
appears to me," Peyser added, "that 
the Union is now using tho students 
to politically maneuver the Trustees into 
gra nt ing c o II e cti ve ha rga i ning." 

SOPHOMORE JANE Stubbs agreed 
with Peyser that there has been a 
detrimental change in the issues. "At 
first," she said, "thc demands were 
not thc same as they are now. The 
whole focus of the Vigil has changed. 
We were not specifically asking for col
lective bargaining when we were at 
Dr. Knight's house. 

"I was more or less satisfied with 
the concessions of the Trustees," thc 
Colorado resident continued. "Now is 
not tlie time to pressure for collective 
nargnining. The faculty will, if anything. 
help lo achieve that goal. It is asking 
an awful lot of the Trustees, considering 
their anti-union backgrounds, for them 
to give in to collective bargaining. I'm 
not sure I'm completely for collective 
bargaining myself, thus ! can't go out 
and fight for it." 

Nevertheless, il would be inaccurate 
In say that the reason there were 350 
and not 1,500 sleeping iu thc Chapel 
last night was discontent with the con-
eeiilralioii of Ihe Vigil's goals. Most, 
lo quote a typical e.\-Vigiler, had "too 
much damn work to do; finals and 
oupers are al lasl approaching, and 
being out there limiglil jusl doesn't stack 

leaves Durham. Plans are also being 
made to organize a group to accompany 
the march to Washington. 

Financial support is an important ele
ment, according to Dr. John Strange. 
The funds raised will go to feed marchers 
and to support them on the remainder 
of their trip. 

There was speculation that Duke 
students might lodge some of the 
marchers in their rooms. Ten black 
churches have also offered to provide 
lodging, as well as students at NCC. 

STRANGE URGED students to show 
their full support of the march. "Duke 
students should take the opportunity to 
express their support for the marchers 
until they receive s u b s t a n t i a l 
Congressional legislation. In light of the 
fact that the Duke movement started 
at the time of Martin Luther* King's 
death, and both the Vigil and the March 
are devoted to non-violence and are 
seeking changes of a dramatic sort, 
it is fitting that they unite themselves 
at this time," he said. 

Jack Boger commented, "This move
ment is extremely important to the Vigil 
since it relates very closely to the goals 
of the studenls and workers participating. 
These people arc essentially asking for 
some stake in society. They are 
powerless people seeking seine effeelive 
voice in these affairs. I hope Duke 
students will support them," 

Jean McVay, Becky Bogard, Ethan 
Grossman, and Tommy Banks, met with 
trustees at 9 a.m. At this meeting the 
students discussed the issue of Collective 
bargaining with the committee, including 
Henry Rauch, chairman of a special 
i."i..-tee-administration committee con
sidering collective bargaining, a n d 
lirantiy Watson, a trustee and member 
of the special oemmittee. 

On the question of the union's power 
base, Rauch remarked, "I see no 

y of this special committee or 
the trustees implementing any form of 
collective bargaining in the classical 
sense. My opinion does not include any 
conception of collective bargaining in 
tho traditional sense." 

The student representatives left the 
meeting after 10 a.m., and three of 
Linen; Huck Gutman, Bunny Small, and 
Wade Norris, reported their disap
pointment to the students on the 
quadrangle. Miss Small told the group 
that the trustees had declared a "moral 
commitment to the personnel policy 
handbook" but not to c o l l e c t i v e 
bargaining. 

Meanwhile, Oliver Harvey and other 
representatives of the non-academic 
employees met with the same group 
of trustees that had talked to the students 
earlier in the morning. It is reported 
that Harvey asked the trustees if they 
were totally against c o l l e c t i v e 
bargaining, to which Watson replied, "We 
have not said that we're against col
lective bargaining", but Rauch in
terjected, "I am!" 

The students in Vigil II have been 
discussing possible reactions to the 
trustees' stand, and by 11:30 a.m., eight 
students were sitting in the lobby of 
the second floor of Allen Building. These 
students were representatives of SDS 
rather than the Vigil. Led by Hutch 
Traver, the SDS members sat quietly 
on the sides of the lobby and did not 
block any passageways. 

The sit-in lasted about twenty minutes, 
and the participants left quietly after 
talking to Dr. John Blackburn, chairman 
of a special faculty committee studying 
relations witli non-academic employees. 
The trustees reponded adversely to the 
protest; according to Traver, "Tliey got 
up tight when we went in this morning. 
It took about one minute for all of 
them to get up and go to 
so they could look at us." 

Some of the SDS members later tried 
to recruit more individuals to sit-in in 
Allen Building. At first there was an 
attempt to get the Vigil to go inside 
as a collectivity, but the tone gradually 
Changed as Jack Boger a Vigil leader 
and Dr. Jack Blackburn, head of the 
Academic Council's committee on col
lective bargaining, persuaded the Vigil 
lo stay on the quad. 

Hutch Traver, as SDS member, at
tacked the course of the Vigil. "We 
have realized that we're sitting here 
doing nothing, as the others, like the 
Afro-Americans have realized in past 
weeks; he declared. "This sit-in is 
designed to provide alternatives." 

"The Board of Trustees is only going 
to give us a student council of employees, 
anyway" he declared. "Most of us realize 
the ways of the liberals don't work 
now. We want to change the power 
of the trustees and make this a com
munity of individuals al! of whom have 
power. 

Jack Boger countered that this group 
of 200 did not represent the entire Vigil. 
"But lirere is a valid reason for in
dividuals to go in" he declared "obeying, 
as a peaceful protest, the picket and 
protest policy of the University." 

Boger and later Blackburn agreed 
the trustees have no intention of moving 
to collective bargaining now, Boger sug
gested that if the trustees "who have 
said their integrity and honor are the 
most important things to them," abruptly 
change the protest policy, they would 
prove they "violate their own in
tegrity." 

Dr. Blackburn asked a small group 
of SDS members and other individuals 
not to sit-in now, but "in the morning, 
even tonight. We are trying to exploit 
the differences in the committee," he 
said. "We have defined the issues and 
told them where we stand, where the 
students stand and where the employees 
stand. Now they need to consider it. 
But you're not going to get collective 
bargaining today." 

For the last time before they dis
band, the Horde will play at the 
Celestial Omnibus this Friday, 
from B to 1. Admission $1. 

http://out.ii
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El l i ld l i i l l 

Closed minds 
Closed minds are incompuliblc wit'i the idea of a university. 
It is increasingly clear, however, tha t the special t rus tee com

mit tee is nothing if not closed minded. Individual m e m h e r s have 
continually expressed firm opposition to collective harganing. 
the only proposal advanced so far which is not paternal is t ic 
from its conception Indeed, the com mil lee ' s s t a tement of yes terday 
effectively precludes collective bargaining and speaks of nothing 
more subs tan t ive than an " a d v i s o r y " commi t t ee which would 
have no real power. 

Students a r e gelling increasingly disillusioned about the 
possibilities of working with a group which has displayed such 
int ransigence. They see no hope of dialogue with a group which 
delayed its discussion as long as possible so as to m a k e demons t ra 
tions academica l ly difficult. They increasingly see little reason 
to talk with a commi t t ee several of whose m e m b e r s have found 
it personally profitable to suppress union activity in their own 

In the face of such, increasing distrust , there is less and 
less hope for reconcilation. If the t rus tees continue in their closed-
mindedness, they can expect that s tudents and workers may-
become disillusioned with the non-violent course of act ion which 
has been pursued so tar . 

If the t rus tees do not m a k e an honest examinat ion of " t he 
inadequacies in the relatonship of the universi ty and its non-
academic employees , " they could find themselves faced with 
much more dras t ic and dangerous action in the fall. 

Par t ic ipants in t he discussion about Allen Building 
Some wanted to seize it yes te rday 

Vigil spy thriller—second part 
ft second part 

ot a speech given by Frank Ashmore, 
vice-pres id en I fur Institutional Advan
cement, to the Greensboro Alumni 
Association. 

Officials Evaluate the Crisis 
On Saturday morning P r e s i d e n t 

Knight met at ten o'clock with the 
officials whose presence he had re
quested. He outlined the requests which 
had been made to him, and his responses 
to the requests. Briefly, his responses 
were as follows: 

1. He could best serve the purpose 
of achieving greater social equality by 
remaining a member of the Hope Valley 
Country Club and by working for changes 

2. He agreed to appoint a University-
wide commiltee to find ways to ensure 
that all people in the University com
munity were given fair and just treat
ment at all times; 

3. He refused to sign the petition 
on grounds that it would put him in 
the position of seeming to implicate 
and speak for other people; 

4. He assured the group that non-
academic salaries, and wages, along with 
faculty salaries, have as high a priority 
as any other item in the University 
budget. He pointed out that we must 
live within the limits of our financial 
resources, and that he as an individual 
did not have the authority to make 
a specific commitment on wages. 

Dr. Knight reported that the students 
jn the house had been orderly and quiet 
during the night, and that they had 
held a caucus at 6:00 a.m. to discuss 
their position. He said that 180 students 
had decided at the caucus to stay in 
the house as long as necessary to achieve 
positive action on the part of the 
University. He reported that the students 
felt a deep sense of frustration at learn
ing that no quick action could be taken 
by the white, middle-class community 
to demonstrate its sincere detenu:nation 
to improve the social injustice, depriva
tion, and lack of hope existing in the 
black community. He reported that thc 
students continued to be highly disturbed, 
and that they were convinced that im
mediate action was necessary to preserve 
our society. 

These views were augmented by 
reports from Dean Griffith, who had 
talked with many other students on the 
campus during the night. He reported 
that an overwhelming majority of the 
students with whom he had talked—and 
these represented all segments of the 
student body—were sympathetic to that 
view that something dramatic needed 
to be done to show the good faith 
and determination of the white race 
to achieve quickly greater soeial justice 
and equality. He reported that many 
students disagreed with the methods 
being used, and with some of the specific 
requests placed before Dr. Knight, but 
that even those who disagreed were 
inclined to bo tolerant toward the other 
students because they held the students' 
basie motivations in high regard. 

After considerable discussion, it was 
the unanimous view of the group that 
to treat the situation in University House 
as a disruptive sit-in might well trigger 
massive demonstrations in Durham. It 
was also believed that the moderate 
group exercising leadership in the house 
would have lost its leadership to me 
more militant element, and that violence 
was a real possibility. 

It was the group's view that Duke's 
many contributions to t h e un
derprivileged, and to thc creation oi 
programs to provide greater Op • 
for both black and white citizens, was 
not sufficiently clear to studenls or to 
the community. II was agreed that the 
President in his Chapel address, should 
commit himself to making—within 72 
hours—a thorough statement on Dukes 
past and future contributions to social 
justice in and beyond the Durham com
munity. 

It was also agreed that we needed 
to take some concrete steps t n 
demonstrate our faith. 11 was decided 

that we should seek to work wit 
Carolina College on problems of mutual 
interest, that we should offer expanded 
cooperation to Durham, and that an 
internal University committee consisting 
of all segments of the University com
munity—black and white—should be ap
pointed to improve relations within the 
Duke community. 

It was then determined that Mrs. 
Knight should leave the house to attend 
the Chapel service, and that she and 
Dr. Knight should not return to the 
house following the service. 

It was our belief at that time that 
the statement made by the President 
in the Chapel might well lead to a 
voluntary withdrawal of the students 
in the house. Late that morning we 
were advised that another march to 
University House was planned, im
mediately following the Chapel service, 
to demonstrate support for those inside. 

When members of the group inside 
University House were advised of this 
move, they decided they would meet 
the support marchers on the porch, ad
vise them that there was not room 
for any other people inside, thank them 
for their support, and ask lhem to 
disperse. Arrangements were made to 
have, at the time of this march, an 
inconspicuous but strong security force 
within two minutes of University 

Prior to the Chapel service. Provost 
Cole met witli a number of the deans 
to report the discussions which took 
place Saturday morning. 

Immediately following the Chapel 
service, approximately 700 people met 
on the Quadrangle. The meeting included 
students, employees, their families, and 
others who had attended the public 
memorial service. Approximately 350 
participants marched to University 
House, and an approximately equal 
number went there in cars. After about 
an hour they dispersed quietly at the 
request of the students within the 

Students P it Their Requests 

The students in the house, following 
a caucus, reported that Dr, Knight's 
address had not been sufficiently specific 
to assure them that the University was 
prepared to act in a way that would 
provide the assurance needed by thc 
black community, aud they expressed 
their sense of obligation to continue 
their privilege as "guests" in the 

Dean Griffith met with students in 
the house and reported to the ad
ministrative group that they were seek
ing ways to resolve the issues they 
had raised, and that they would be 
willing to leave if they had a statement 
from the President which would: 

1. Announce his disapproval uf 
discriminatory policies of all organiza
tions of which he might be a part, 
and declare his intent to work toward 
ending such policies; 

2. Agree to the appointment of a 
biracial University committee to ensure 
just and fair treatment of all members 
of the University community; 

3. State his intent to use his influence 
to reach the S1.00 minimum wage scale 
as soon as possible; and 

4. Disclose his willingness to sign 
a revised copy of the proposed newspaper 
advertisement, provided the revised 
statement could be sufficiently supportive 
of their ideals. 

On the basis of statements made 
by thc President at thc Saturday morning 
meeting, of statements which Whitefield 
hail reported Irom the conversations of 
the evening before, and of the transcript 
of the address made by ['resident Knight 
iu the Chapel, a statement relating these 
issues was drafted for presentation to 
['resident Knight. 

Its initial droit was being reviewed 
by the administrative group when they 
were informed, through a telephone call 
from Di. Anlyan, that he had examined 
President Knight, that he would under 
no circumstances! alien- him to review 
the statement or le participate in any 

further discussions, and that 
prescribed absolute rest and seclusion 
for the President for at least 48 hours. 

It was later determined that Dr. 
Anlyan and Dean Griffith should go to 
University House and advise Uie students 
of the President's physical condition. 
It was believed, at that time, thai this 
news might lead the students to decide 
to leave University House voluntarily. 

The students' reaction was one of 
uncertainty as to whether the President 
was as indisposed as they were told, 
or whether the announcement was mere
ly a tactical device of a wicked ad-

Dean Griffith continued to meet with 
students in the house, and during the 
evening he reported that they had begun 
to accept the fact that the President 
had been senf into seclusion for medical 
reasons, and that the students were 
prepared to leave the house, but were 
afraid to return to the campus before 

: They asked for police protection 
for the house during the evening, and 
for a police escort to accompany them 
back to the campus on their return. 
This was done. 

On Saturday evening a number of 
fires were reported in Durham, and 
the press reported that arson was 
suspected since all had been set almost 
simultaneously. Duke also had a bomb 
threat, and Aycock Hall had to be 
evacuated and searched. 

On Sunday morning, at the request 
of Provost Cole, a meeting was held 
to determine what could and should 
be done in the President's absence to 
implement the commitments he had 
made during his memorial service ad
dress. These commitments were four: 
(1) the appointment of a joint Duke-North 
Carolina College committee to study pro
blems of mutual interest; (2) an offer 
of more extensive cooperation by Duke 
with the Oity of Durham in solving 
local racial problems; (3) the ap
pointment of an internal University com
mittee to ensure constructive rela-

- among all members of the 
University community, and (4) the 
preparation of a statement describing 
Duke's. past, present, and planned 
participation in programs designed to 
further social justice and equal op
portunity in Durham. 

In addition to the group which had 
already been meeting, this meeting in
volved Vice Provosts Lewis, de Vyver, 
and Woodhall; Deans Ball, Brown, 
Meriam, and Kraybill; and University 
Counsel Bryson. Early in the discussions, 
the Chairman of the Academic Council, 
Dr. William Cartwright, joined the 
group. 

The Silent Vigil 

During the morning it was reported 
that the students had left University 

• 

of ten students; that they had moved 
to the Main Quadrangle, s e t t i n g 
themselves up in neat rows there; and 
that they had expressed their intent 
to continue the demonstration through 
a "silent vigil" on the Quadrangle. 

Upon receipt of this news, it was 
determined that the vigil was not likely 
lo end soon, and that we should rcprrt 
the current situation lo the Chairman 
of the Board, Wright Tisdale ot 
Dearborn, •Michigan. II was mid afternoon 
before we reached Mr. Tisdale, who 
left Detroit around S p.m. and arrived 
in Durham late that evening. 

Meanshile. the administrative group 
continued its meetings during the day, 
began work on material to include In 
lhe paper promised by President Knight. 
received reports of a strike planned 
for Monday, worked on plans to keep 
ll,e fnivei-silv operating as normally 
as possible during lhe days ahead, and 
mei with the Executive Commiltee n| 
the Academic Council to brinj[ them 
up to-date and to seek their advice. 

We were advised during lhe course 
of these meetings that thc National 
Guard had been called out in Durham, 
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Local 77 discusses 
plans for meeting 

and that a curfew of 7 p.m. had 
declared. 

On the Quadrangle, the "silent vigil" 
prew slowly throughout the day, and 
by nightfall approximately 450 students 
were participating. 

It is difficult to describe the vigil 
to anyone who did not see it. The 
only thing in my experience to which 
it is analogous is an old-fashioned revival 
or camp meeting, but the vigil was 
much more orderly, and highly disciplin
ed. I believe we had on our hands 
a group of students who were very 
like new converts, and who saw their 
mission as that of converting others. 

Approximately 50 students were neatly 
lined in each row, and at the end of 
each row was a monitor identified by 
a red armband. The students organized 
their own ground rules, which I shall 
read you from a copy of a mimeographed 
sheet distributed on the Quadrangle: 

1. Remember the national day of 
mourning; 

2. Remember the sense of 
purpose—we are very serious; 

3. No talking; 
4. No eating except at group snack 

and at meal breaks; 
5. No sun bathing; 
6. No singing except at specified 

periods under the direction of the song 
leader; 

7: No convrsation with the spec-

8. There should be no response to 
harassment. 

The following note appears at the 
bottom of the page: 

The monitors are in charge, so please 
listen to them. We will all remain seated 
on the ground except during the periods 
specified for short breaks. 

The general motivations (rather than 
the specific requests made of Dr. Knight) 
and the order, discipline, and seriousness 
of the group quickly rallied additional 
support. Faculty and student wives serv
ed a hot meal to approximately 450 
students on the Quadrangle Sunday even
ing. 

More and more students joined the 
vigil; 1014 slept on the Quadrangle on 
Sunday night, and 1016 slept there Mon
day night. During times of speeches 
and rallies, the crowd increased to ap
proximately 2,400 students. The general 
assumption is that the majority of them 
supported the vigil. 

In addition to singing, listening to 
speeches, holding silert meditations for 
periods of up to an hour, and studying, 
the students must have spent most of 
their time writing letters. 

The administrative group met with 
Mr. Tisdale at eight o'clock Monday 
morning, the two major issues before 
us being the ten students remaining 
in University House, and the necessity 
of developing a plan that would convince 
the students that the University could 
respond in a way that showed un
derstanding and sympathy with their 
basic social concerns. 

As you can well imagine, the advice 
we have received from alumni, parents, 
and other friends of the University has 
ranged from recommend a Lions that we 
take stronger measures to terminate 
the vigil, to recommendations that we 
accept ail of the students' requests. 

We are hopeful a this point that 
we are very near the end of an ex
perience that has been as mysterious, 
as complex, and as demanding as any 
I liave ever Known, 

By CAROLYN ARNOLD 
As si* non-academic employees Irom 

Local 77 entered a meeting with the 
trustees on Wednesday morning, their 
intended course of action was mainly 
a general discussion of labor relations 
at Duke. 

Peter Brandon, business manager for 
Local 77, pointed out that the employees 
as a whole had no specifically prepared 
statement to present to the trustees 
in the meeting but said that the 
employees wished to clarify their exact 

On Tuesday night before thc Wed
nesday meeting, thc union planned to 
accept the Blackburn committee proposal 
in principle, according to Brandon and 
Oliver Harvey, past president of Local 

HOWEVER, THE union leaders also 
explained that they had two procedural 
objections to the proposal. The first 
is that although the Blackburn proposal 
allows for departmental affiliation, it 
does not provide for department in
teraction in the formation of a group 
which represents all the non-academic 
employees. 

The second objection is to the manner 
in which proposals are written before 
they are presented to the Duke Universi
ty Employees Relations Commission. The 

l)i;i*'HC is proposed by the Blackburn 
commit lee. 

Both Brandon and Harvey explained 
the intention of the union in several 
other specific areas, pointing out that 
Local 77 would not possibly accept a 
company union proposal if presented at 

HARVEY FELT that the University 
would have too much influence over 
a company union and explained Local 
77's rejection of il by saying. "We want 
the right to make our own decisions." 

Concerning thc possibility of the 
University's offering to rewrite the 
Personnel Policy Handbook, Harvey 
stated before thc meeting that this xvould 
be completely unacceptable to the non-
academic employees. 

The Personnel Policy Handbook in
corporates a unilateral labor policy, and 
this is contrary to Local 77's aims of 
collective bargaining, Harvey says. 

Harvey seemed slightly pessimistic 
prior to the meeting with the trustees 
and commented that he was not ex
pecting specific action to result. 

He also said that he felt a resumption 
of the strike would probably be necessary 
before the goal of collectine bargaining 
could be reached. Harvey expects t h e 
strike to be called as students return 
to Duke to begin the fall semester. 

J ames B. Duke suppor t s t he Vigil—or par t of it 
Las t t ime he had a sign 

UHURU! 
. . . means Freedom! Freedom to deter

mine your own life, earn human dignity, 
develop leadership. Freedom from racial 
strife. Freedom for black and for white. 

Africa can give you perspective —black 
or white. And Africa is ready to give now. 
Its people are ready to share their spirit, 
their lives, their strength. 

You can share in building Africa. Help 
ieach its young people, its teachers. Help 
build its schools, its roads; train its 
farmers to grow bettor crops —to grow 
stronger people. Now. 

This summer and fall Peace Corps will 
train Volunteers for Kenya, Nigeria, the 
Ivory Coast, newly independent Swaziland 
and other developing African nations. 

Get involved. You'll learn a lot about 
people, a lot about you. And a lot about 
helping people learn what you've learned. 
Apply for Peace Corps training. Do it 

Peace Corps 
Washington, D.C. 20525 
Attn.: Division uf Recrultlne 

Complete and mail today for additional 
information about D Africa 
D Latin America • East Asia/Pacific 1 
D NortS Africa/Near East/Soulh Asia | 
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