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200 students, faculty reconvene despite rain 
Trustees meet this morning with workers, 
students, faculty; Creamer charges bad faith 

Umbre l las and plas t ic bags a r e t h e o rde r of the day 

Senior faculty action 
to board stall unsure 
The "concerned Faculty of Duke 

University", a segment of the senior 
faculty which organized apart from the 
Academic Council in response to the 
Duke Vigil several weeks ago, has now 
established a steering committee, ac
cording to Dr. John Buettner-Janusch. 

But what -action the new faculty group 
will take, should negotiations for col
lective bargaining continue to stall, is 
not yet certain 'Many students are look
ing to the faculty for support if present 
discussions between the Blackburn Com
mittee and hte special T r u s t e e -
Administrative Committee should prove 
fruitless. 

THE IMPLICATIONS of the last 
paragraph of the "concerned Faculty's" 
original pledge allows only speculation: 
"Should the process of mutual con
sultations encounter difficulties, we are 
determined to do everything in our power 
to see that the intent of the Academic 
Council's resolution is achieved." 

Jack Boger addresses t he 
crowd* Criticizes Vice-
Pres iden t A s h m o r e for h is 
speech to a lumni 

Correction 

The referendum on the Inter-Fraterni-
ty Council conducted Thursday was not 
sponsored hy Lambda Chi fraternity as 
stated in the Friday, May 10 Chronicle. 
It was conducted by a few individuals 
who are members of that fraternity. 
The Chronicle regrets the error. 

but some had already resigned before 
the Vigil started for other reasons. The 
Vigil was not the direct cuase of these 
resignations, says Dr Buettner-Janusch, 
but some of the factors which led 
students to support Local 77 also led 
some faculty members who signed the 
"concerned Faculty" and "Community 
Support" statements to resign before 

The immediate view of the "concerned 
Faculty" group, says Dr Charles Tan
ford, was that the principle of the justice 
of the students' demands should be 
recognized. It would be "absurd", Tan
ford believes, for students to think that 
collective bargaining on a practical basis 
could be achieved overnight. 

BUT THE "concerned Faculty" did 
ask that the Blackburn Committee bring 
the Academic Council's resolution "to 
the attention of the Trustees and 
Administration of this University, and 
that it will press for an early reply 
from them.'' 

The long range view of the "concerned 
Faculty", says Tanford, is that the 
faculty has not played its proper role 
in the University. The Duke faculty is 
well-paid and receives many fringe 
benefits, but at the same time it has 
sacrificed its role in decision-making 
in the University. 

One sign of progress since the Vigil 
is the Academic Council's recognition 
that faculty non-members of the Council 
can and should attend C o u n c i l 
meetings. 

The Academic Council has not yet 
endorsed the report of the Blackburn 
Committee, but it has not been asked 

About 200 students and faculty march
ed from East to West Campus yesterday 
to take up positions on the main quad 
and renew the Vigil 

It was raining as they approached 
the quad singing the "Battle Hymn of 
the Republic" 

They moved into fhe Chapel at 6 
p.m. due to the downpour. 

They came, said Bob Creamer, head 
of the Vigil Strategy C o mm i 11 e e , 
"disilusioned with the Board of Trustees 
We thought they were dealing with us 
in good faith. But they do not understand 
the serious crisis in the country We 
are here out of sadness and dctermina-

This morning the special trustee-ad
ministration committee considering col
lective bargaining will meet first with 
the students, then with the faculty and 
employees. 

Leaders said the Vigil would remain 
on the quad until the Trustees make 
a statement this afternoon. 

BUNNY SMALL a Vigil leader, 
speculated that the trustees would not 
establish any better relations with the 
employees than they have with t h e 
students and faculty, which are, she 
said, hamstrung in their own separate 
advisory councils. 

The trustee committee issued a state
ment Saturday calling for the establish
ment of a "council of non-academic 
employees" and also a "Duke University 
Employee Relations Advisory Com-
mittee." 

The statement did not mention the 
issues of collective bargaining or of 
binding employee-administration con
tracts. According to Henry Rauch, 
chairman of the board of Burlington 
Industries ond head of the special com
mittee, "the composition, scope and func
tion of these groups are subject to further 
study." 

RAUCH reportedly represents the 
more "conservative" element of the 
Board of Trustees. The others are more 
"liberal" with Walter Upchurch and 
Brantly Watson reportedly the most 
"liberal" trustees on the special com
mittee. The other members are Charles 
Wade and P. Huber Hanes. 

Dr. John Strange, one of the principal 
organizers of the Vigil, declared at 
yesterday's rally, "Administrators deal 
with what they have to deal with. That's 
why we're out here. We want to confront 
the administration, students, an d 
trustees.'' 

Jack Boger, another speaker at 
yesterday's rally criticized F r a n k 
Ashmore, Vice-President of Institutional 
Advancement, a recent speech to the 
alumni in Greensboro. (See page 2) 
Ashmor had said that s t u de n t s 
participating in the vigil "had to have 
an outlet after the death of Martin 
Luther King, and so that's why there's 
a Vigil, but now it's all over," Boger 
phrased it. 

People's March passing through Durham 
Thursday. He said Duke students, the 
people in the march and North Carolina 
College students would be involved, "if 
it can be arranged." Boger asked for 
financial contributions for the march. 

The students meeting with the 
trustees this morning are Bunny Small, 
Jack Boger, Jon Kinney, Huck Gutman, 
Wade Norris, Martha Jean MeVay, 
Becky Bogard, Ethan Grossman, and 
Tom Banks, all elected officials represen
ting "campus opinion." 

Vigil leaders are not optimistic about 
changing the trustees' position today. 
One said, "They have done nothing 
Watson told tis, 'We share the same 
beliefs about the decision-making pro
cess' and they have not shown it." 

Vigil leaders insist on getting the 
trustees to approve mutual binding 
agreements with the employees. No 

further action is planned beyond the 
Thursday rally with the Poor People's 
March However, a group of radicals 
have suggested seizing a building, 
perhaps a dormitory, if the trustees 
will not respond to the persuasion of 
the Vigil. 

Wright Tisdale, chairman of the (Board 
of Trustees, agreed to a $1.60 wage 
by July 1, 1969, when he addressed 
.the Vigil Wednesday, April 10. He was 
greeted by the anthem of the civil rights 
revolution, "We Shall Overcome," which 
he joined in singing. 

The Vigil, grown to 1500 people, ended 
Thursday, April 11. The protestors voted 
jn Page Auditorium to continue boycot
ting and picketing the Unions and to 
raise money for tbe non-academic 
employees' strike fund. The next day 
the Academic Council's newly-formed 
committee on collective bargaining, 

headed by Dr. Jonn Blackburn, began 
meeting. 

The trustees issued a statement 
Thursday, April 15 establishing a joint 
committee of trustees and administration 
personnel to "look into the adequacy 
of lhe relationship between the University 
and its non-aeademci employees." They 
expressed a hope that thoy would meet 
frequently with the committee formed 
by Oie Academic Council. 

They also asked the non-academic 
employees to return to work with a 
promise that funds to meet the if 1.60 
wage increase would receive a high 
priority. 

The non-academic employees returned 
to work Monday, April 22 after the 
trustees issued a timetable for the pro
jected wage increases. They called a 
three-week moratorium on the strike, 
scheduled to end Sunday, May 12. 

Over 200 reassemble on main quad 

Vigil r e sumes wi th t h e n u m b e r it s t a r t ed wi th 

Blackburn foresees some progress, 
but no solution by this afternoon 

The Blackburn Committee, 
by the Academic Council several weeks 
ago to negotiate with the special Trustee-
Administration committee on institutional 
relations with Duke's non^academic 
employees, is making some progress 
but its timetable of action now clearly 
differs from that of student supporters 
of Local 77 participating in the Vigil. 

Three weeks ago there 
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Day Piercy on quad 

Th i s Vigil had no class boycott 

optimism about a settlement of the issue 
before the end cf the academic year-, 
•but Dr. John Blackburn, the faculty 
..•ommittee's chairman, says a solution 
should not be expected by this afternoon. 
The Trustee committee, Blackburn's 
committee, workers and student leaders 
of the Vigil are to discuss the situation 
this morning. 

Although Blackburn terms t h e 
Trustees' proposed advisory commission 
a "major watering-down" of his com
mittee's suggested Duke University 
Employee Relations C o m m i s s i o n 
duerc), he points out .that the Satumda-
y statement of the Trustees did 
acknowledge a commission of ad-
ministtration, faculty and employees. 

WHILE SATURDAYS negotiations 
.were mostly an exchange of ideas, with 
both the BlaOkburn and Trustee com
mittees presenting their proposals, the 
Trustees do accept some form of 
employee participation. The focal points 
of negotiation now center on three 
aspects: the degree of e m p l o y e e 
participation, the form of the employee 
organization, and the composition and 
in J it-Lion s of the employees' com-

The ultimate degree of employee 
participation would be c o l l e c t i v e 
bargaining on a contract basis. Such 
a plan would mean recognition of the 
employees* rights lo organize, their riglil 
to select theii' own representatives, the 
right of the representatives to meet 
with employer representatives a n d 
i-eseairch agreements thereby, and some 
method of enforcing the agrements. 

It is not certain whether Blw .: i • 
committee would continue lo meet during 
the summer and-or next fall, but negotia

tions with the Trustees will definitely 
continue until the end of May, says 
Blackburn, "if there seems to be an 

THE FACULTY group is likely to 
be invited back after Wednesday's 
meeting for more discussions, but if 
at any point there is no progress, 
Blackburn's committee will report back 
to the Academic Council and the next 
step would then be considered. 

Blacicburn's Committee is working on 
the basis of two resolutions of faculty 
groups. One was passed on April 19 
by a general faculty meeting and stated, 
in part, "There must be no barrier 
io the consideration of arrangements 
Whereby the employees o r g a n i z e 
themselves into groups if they so wish 
and have their representatives deal with 
the University to reach enfor<*oable 

The second resolution passed the 
Academic Council on April 10 and stated, 
in part, "This Council goes on record 
as expressing its sentiment that the 
university authorities have made a 
serious commitment to the university's 
non-academic staff; it now requests that 

the Executive Committee of the Council 
act together with the President, h i s 
deputy, the Provost, and the appropriate 
planning authorities of thc university 
to reexamine those commitments of the 
university that would make possible a 
conlinuini* elevation of living standards 

and working conditions for' our non-
academic associates in thc Duke com
munity, including tbe nationally accepted 
rights of collective bargaining for all 
workers. '* 



The liukv Chronicle 

Editorial 

Inaction 
It is unfortunate that the trustees, who have always been 

slow to change, still do not realize the timidity of their thinking 
and the seriousness of their inaction. This is not a time for 
Boards of Trustees to move cautiously, weighing all the alternatives 
of inaction as they go. 

We are faced with a crisis that can be resolved only by 
bold innovation to restore the confidence of students and faculty 
in their admins trat on. 

The trustees, no doubt, can get away with "some kind of 
council and a new grievance procedure," as one source has 
said. But such a resolution would show only an advanced ignorance 
of the situation here and would contribute to more militant action 
next year by students who already feel their powerlessness, and 
are seeking some way to channel their commitment to social 
justice. 

One one who has followed the evnts of the past few weeks 
can fail to admire the responsibility of the students. If the trustees 
do not live up to their responsibilities, then the first weak lines 
of communications between the two groups will rupture and the 
University will be left in a state more polarized than that 
of a month ago. 

The University has made some admirable advances since the 
present Vice-president for Business and Finance came here but 
the system is still paternalistic, and it will remain so until 
the employees get a contract arrived at by negotiation to ensure 
their status. The trustees have the oportunity now to demonstrate 
their understanding of the problems here at Duke and over the 
South and to restore their leadership of a University which seeks 
to lead the region to the nation. 

Just three weeks ago the trustee-administration committee 
recognized publicly "inadequacies in the relationship of the 
University and its non-academic employees." There are also 
inadequacies in the relationship between the trustees and students 
and faculty. The hope for trust among all these groups to a 
large degree hinges on the outcome of today's meeting. 

Loners to the editor 

Chairman Tisdale tells it like it is 
Last evening I attended a dinner 

given by the Detroit chapter of the 
Duke Alumni Association, where Mr. 
Wright Tisdale was host and spoke to 
lhe gathering concerning recent events 
at Duke. As a recent graduate with 
friends on campus who had participated 
in the Vigil, I had read a couple Chronicle 
extras and talked with people there 
a few weeks ago, so 1 was anxious 
to learn what the present situation was. 
Considering the events of the evening, 
you may be interested in the reflection 
I wrote about it and Mr. Tisdale's 
remarks after the meeting. 

Four of us from Ann Arbor attended 
the affair—Maxine and Bill Williams 
(husband of a Duke graduate and a 
law student here), Cindy Gilliatt and 
myself. Not only were no other Ann 
Arbor-Duke people there, but very few 
young persons (except e n t e r i n g 
freshmen I were in attendance—perhaps 
15 alumni under 30. So we felt rather 
outcast and definitely out-numbered; as 
one person observed at the cocktail par
ty, "This is white, m i d d l e - c l a s s 
America." After dinner, Dean Cleland 
gave a charming talk, mentioning the 
Vigil among olher things, and speaking 
always with affection. He noted that 
this student demonstration had been 
dramatically unlike rowdy, violent ones 
elsewhere—"not a window was broken," 
He told us that each night the Vigil 
closed with prayers and that he had 
led them on Monday. Their movement, 
he said, was characterized by innocence, 
and not at all by wickedness. Cleland 
reported that the students, "in their 
sympathy with the martyrdom of Martin 
Luther King, identified these colored 

-. (Local 77) with the garbage 
men in Memphis. This wasn't logic of 
the head, but it was logic of the heart." 

When Dr. Cleland had finished speak
ing, Mr. Tisdale rose, speaking quietly, 
and summarized the events of recent 

weeks, noting that Vigil had called a 
moritorium which would end this Mon
day. Then he editorialized to his middle-
aged, middle-class, solidly Duke au
dience, beginning with "I'm glad the 
newspapers (in Detroit) w e r e n ' t 
publishing." He spoke of the atmosphere 
as very tense in Durham during the 
Vigil and said National Guard were in 
the city, though not enough to control 
things if violence erupted. Tisdale pointed 
out that the students were not violent. 
though he patted himself and other Duke 
officials on the back for keeping things 
calm because "it could have erupted 
into what we had downtown (Detroit). 
last summer—half of Durham would have 
burned." 

Next Tisdale mentioned that some 
of us might have seen pictures of him 
linking arms with Vigil members and 
singing "We Shall Overcome." Mr. 
Wright Tisdale then proceeded to 
apologize for his behavior; he had 
delivered a 7 or a-minute speech to 
the Vigil, he said, all the while "shaking 
like a leaf." Then the demonstrators 
rose and a spokesman beckoned them 
to begin singing, asking Tisdale if he 
would join them. Tisdale joined the group 
and the song: "I joined them—If lt 
that had I not done so, there would've 
been real disturbance." He paused, then 
continued, "If you saw the picture, you'd 
know I wasn't happy about it," 

After the explanation to his aduience, 
Tisdale asked for questions. I asked 
him if there were now a committee 
of faculty, students and administration 
studying the proposal to recognize ocal 
77. He replied without reference to the 
union, saying that the study committee 
of executive officers, which had met 
with student anf acuity representatives, 
had recommended that wages for non-
academic employees be increased to $1.45 
an hour, which brought Duke to the 

pay level of state schools. 
1 then repeated the part of my ques

tion he hadn't answered—did this group 
intend to make a statement about the 
union and its right to bargain? This 
time Mr. Tisdale spoke to the question: 
"I hope the union isn't recognized. I 
don't think it is good for the individuals 
involved." (He made the second state
ment twice.). . ."We don't think it 
necessary to have a union." He said 
he felt that the salary 
the opening of lines 
had accomplished sufficient objectives 
without a union. 

The only other question was asked 
by a man from the class of '41, who 
recalled that he didn't think students 
should be trying to run t h e 
university—why, when he was in school 
students accepted the authortiy of the 
administration, and so forth. He wanted 
to know what was going to happen 
now. Tisdale replied that he didn't think 
students were trying to run the school, 
but "trying to express themselves." He 
added, "If we come to an impasse 
in, say, collective bargaining, 1 think 
the students will press their views in 
a -peaceful way. But if they try to 
press their point of view forcibly, we'll 
have to step down strongly. We can't 
have that happen at Duke." 

At another point in his remarks, the 
board chairman stated that school of
ficials did not want any "outside 
organizers" in this situation, because, 
he implied, students and even faculty 
cttuld be duped into supporting these 
"outside" causes and demands. 

Actually, there was little reaction to 
Mr. Tisdale's statements among the 
alumni, though I got many stares -When 
I asked by question the second time. 
The meeting closed with an an
nouncement that Roger Marshall had 
brought copies of a speech, "A Crisis 
in Conscience," made by Frank L. 

A crisis in conscience (or The Vigil Spy Thriller) 
Editor's note: This is a small part 

of a report by Frank L. Ashmore, Vice-
President for Institutional Advancement, 
describing unrest at Duke during hie 
Vigil. This portion deals with the march 
to University House and initial ad
ministration reaction. More of the report 
will be reprinted tomorrow. 

"Guests" at University House 

A light rain began to fall around 
6:45 p.m., prior to the assembly of 
those who were to join the memorial 
procession that was to go first to 
University 'House and proceed from there 
throughout thc Duke Forest community. 
Despite the rain, some 450 students 
assembled and marched to University 

We, of course, had the march under 
surveilanee, and we had infiltrated it 
lo keep informed. Early reports indicated 
that, while the small radical element 
of the student body was represented, 
(he march was mainly made up ot 
middle-of-the-road a n d conservative 
students. Many elected student officers 
were included, as were many of our 
best students, and the moderates ap
peared in control. 

When the students arrived, President 
Knight stepped outside and met them 
in front of the house, received their 
requests, and spoke to the assembly 
in the rain. While he was speaking, 
some students sought entry to the house 
and were invited in. Approximately 250 
students followed them into the house. 

After President Knight completed his 
remarks, he reentered the house, and 
it was then that he learned of his 
approximately 250 "visitors". T h e 
students outside dispersed and began 
canvassing the Duke community, seeking 
signatures for the petition that they 
planned lo run as an advertisement, 
and seeking contributions to pay for 
the advertisement. 

When President Knight saw the 
students in the house, he advised them 
that they were Ms guests, and he began 
discussing with them the issues which 
they had presented. As he discussed 
the issues, he was interrupted by a 
yariety of questions, and he quickly 
recognized that no real discussion could 
be held with so large a group. Dr. 
Knight asked that a small committee 
be appointed to discuss these issues 
with ten, which was done. He then 
met with this committee of four while 
the other students sat and awaited a 

Many of you may find it difficult 
to understand Dr, Knight's attitude at 
that point, f certainly treasure my home 
as a private sanctuary, and I am sure 
each of you do, too. Those of us close 
to Dr. Knight know, however, that he 
does not regard University House in 
the way most people rega-rd their homes. 
He looks upon it as a University facility, 
as a site of frequent meetings and 
ceremonies, as a place in which to 
further the work of the University. A 
number of us who are his administrative 

have tbe priv; 

ranging meetings and meals there 
through his secretary, and of booking 
guests into the house through the same 
procedure. The portion of the house 
that contains the living quarters of the 
Knight family was never invaded, and 
1 readily understand that Dr. Knight's 
immediate reaction was that he had 
some deeply troubled students in his 
presence, and that it was his duty to 
respond to their distress. 

While this action was occurring, none 
of the senior members of the ad
ministration were aware that the 
students had entered University House, 
We had just received a copy of the 
petition that was to be run as an ad
vertisement, and we were busy reading 
it to one anottier over the telephone. 
Those who had the rally under survcil-nn-
ce, and those who had infiltrated it 
in our behalf, could not reach us by 
telephone. It must have been around 
8:30 that night—no one is precisely sure 
of the time—that the news reached us. 

At that time, Provost Cole, Vice Presi
dent Huestis, and 1 met and set up 
1:i.'.'iil:|K;i'.!;•*'.> in consider the situation. 
Thinking that a public statement might 
become necessary, we also asked 
Clarence Whitefield, Director of Informa
tion Service, to join us. We quickly 
increased the security force near the 
Knight house and attempted to telephone 
it, but we were unable to get through. 
(We later learned that the lines were 
jammed by girls calling t h e i r 
housemothers to "sign out." This term 
refers to a Duke regulation which 

permits students to "sign out" for the 
•'duration of the ©vent"—a provision ap
plicable to campus functions wich have 
no stated ending time. In this case, 
apparently, the rule was used by the 
coeds participating in the vigil.) 

On (he basis of the information that 
the group in the march represented 
a very broad spectrum of our student 
body, that the group was under the 
control of elected student leaders whom 
we all knew, with whom we have worked, 
and for whom we all have a great 
deal of respect—it was unanimously 
agreed that we should not use force 
to control the situation unless we were 
absolutely required to do so. 

After considerable discussion, it was 
determined that Mr. Whitefield should 
to to the house, in the role of a newsman, 
advise Dr. Knight that we were meeting, 
and advise him of four steps that we 
felt to be the only available alternatives, 
in the following order of preference: 

1. Remove the Knight fanfily from 
the house to an undisclosed location, 
and bring in enough police to protect 
the property; 

2. If the group was orderly and the 
Knighls were not uncomfrotable, let them 
remain in the hope that an understanding 
could be reached on the issues being 

3. Move police to all entry ways 
to the house, permit those who wished 
to exit to do so, but allow no additional 
people to enter; 

4. Remove first the Knights, and 

A time by which Whitefield was to 
report back was set, with the un
derstanding that we would consider him 
and the Knight family hostages if we 
had not heard from him before the 
appointed time. Security arrangements 
were made. Whitefield reported back 
well within the prescribed time limit 
and said that President Knight wished 
to continue to talk with students about 
the issues they had raised. This was 
our first knowledge of the four specific 
issues that the students had raised with 
him. Whitefield confirmed earlier reports 
that tbe makeup of the group was 
representative of the student body as 
a whole, and that it included a large 
number of our elected student leadership, 
as well as a large percentage of 
members of ODK and of the Red Friars. 
He reported that the group was main
taining good order, and that no indication 
of violence was present. We continued 
to receive similar periodic reports 
throughout tbe evening. 

Whitefield's last report came about 
one o'clock Saturday morning. He 
reported .that Dr. Knight had decided 
to retire, that he .appeared quite tired, 
and that he had told the students that 
they were welcome to Stay there for 
the evening if they chose to do so. 
•He also reported that Dr. Knight wished 
to meet Saturday morning at ten o'clock 
with Messrs. Cole, Huestis, Ashmore, 
Griffith, and Whitefield. 

Ashmore at a Greensboro alumni meeting 
on April 24th. That pamphlet is a fairly 
straight account of lhe events, with the 
inside information on when and where 
members of the administration plotted 
what to do next each day. It also at
tributed some of the cause for this 
"crisis in conscience" to the Sports 
Illustrated article. 

Having just talked with a friend on 
East, I understand things are tense there 
now; but I thought you would wish 
to hear how Mr. Tisdale represented 
himself and the University when en
tertaining the home crowd. Wish I could 
be there to participate in the Vigil. 

Sincerely, 
Jeremy Hewes '66 

Lambda (-Ins act as 
individuals on IFC poll 

As much as we appreciate the 
Chronicle's prompt and e x t e n s i v e 
coverage of our parody on the I.F.C, 
referendum, we also feel it necessary 
to make it clear that our group did 
not (by any means!) represent Lambda 
Ohi AliAia fraternity. It was sponsored 
by a small group of individuals (signed 
below) who feel that the I.F.C. should 
work on getting its own house in order 
•before venturing out on peripheral issues 
(i.e., campus newspaper, moral ques
tions, etc.). Therefore, let it be un
derstood that we were acting in
dependently (no pun intended) and not 
under the aegis of Lambda Chi Alpha. 
Thank you. 

Denny May 
Blair Thompson 
Neil Upmeyer 

Text of 
trustees' 
statement 

The following is the text of Saturday's 
statement by the trustees' special com
mittee on collective bargaining. 

The SpecSal Trustee-Adn-unistration 
Committee to study the adequacy of 
the relationship between the University 
and its nonacademic employees met 
Saturday. During the day the Committee 
conferred with the members of the 
[Blackburn Faculty Committee. 

Committee Chairman Henry E. Ranch 
said that the Committee is developing 
a broad plan for further improving rela-
tionsihips, working conditions, and the 
wage structure at the University. Among 
its plans is one to establish an employee 
council of elected representatives. The 
Committee also is studying the possibility 
of the establishment of a Duke University 
Employee Relations Advisory Committee 
to Consist of administrators, faculty 
members and nonacademic employees 
The composition, scope and function of 
these groups are subject to further 

The next meeting of the Special 
Trustee-Administration Committee i s 
scheduled for Wednesday, May 15. At 
that time the Special Committee expects 
to meet with the Blackburn Faculty 
Committee, studenls and non-academic 
employees. 

4 

Text of Blackburn Committee draft report 
The following is the text of the pro

posals of thc Academic Council's com
mittee on collective bargaining, set up 
during the Vigil. Dr. John Blackburn, 
chairman of the committee, submitted 
the recommendations to the Academic 
Council, which endorsed them Friday. 
They were presented the next day (o 
the trustees' special committee investi
gating Duke's relations with its non-
academic employees. 

1. The Duke University Employees Re
lations Commission (DUERC) 

A. Size, initial formation. 
1. 7 persons: 1 trustee, I from 

administration, 2 employees, s 
faculty members. 

2. Initial Appointments 
a. Trustee member—appointed 

by the Chairman of the Board 
of Trustees. 

b. Administration member — 
appointed by the President of 
the University. 
c. Faculty members—elected 
by the Academic Council, 

d, Employee members—elected 
by all non-academic employ
ees of the University with 
suitable provisions for re
peated balloting until major
ity votes are obtained. Elec
tion to be conducted by the 
Secretary of the University. 

B. Term of Office: Two years, with 
, staggered terms 

C. Method of choosing after initial 
appointment. 

1 Trustee member:—by appoint
ment—Chairman of the Board 
of Trustees 

2. Administration member: by ap
pointment—President of the 

University 
3. Employee members:—elected 

by the membership of what
ever groups may have been 
formed under section III of this 
document. Nominations to be 
made by any employee. Re
peated balloting among all em
ployee group members until 
two employees have a clear 
majority. If more than one 
group has been formally or
ganized only one employee 
from any group may be elect
ed. If no organized groups have 
been formed then by ballot ° f 

all non-academic employees of 
Duke University. 

4. Faculty members: — one ap
pointed by the President of lhe 
University, one appointed by 
the employee members, and 
one selected by the trustee and 
administration members from 
a list of five submitted by the 
employee members. 

D. Professional Assistance 
DUERC shall be provided by the 
University with sufficient funds 
to solicit professional and impar
tial advice in the conduct of its 

X Groups of Employees 

A. The initial grouping of employees 
for the purposes enumerated be
low shall be determined by DU
ERC. In specifying groups. DU
ERC will be guided by the follow
ing considerations: 
1. All employees below the super

visory level will be included in 
one group or another. 

2. Groups should reflect com

munity of employee interests. 
3. No groups shall consist of less 

than thirty persons 
B. Provisions for Separation and Mer

gers of Groups 
This document provides for initial 
groupings of employees under A 
above. Future developments which 
may affect logical groups may 
well arise, though they cannot be 
developed under which groups 
may merge or subdivide. 

111. Election to determine organization 
within groups of employees 
A. An election to determine whether 

employees wish to organize shall 
be held upon the written request 
of 10% of employees in that group, 
as certified by DUERC. 

B. DUERC holds election on the 
question as to whether employees 
wish to establish a formally or
ganized group. Majority required 
for affirmative decision. 

C. Membership in organized groups. 
If the employees vote to organize 
those who Indicate a desire in 
writing to join organized groups 

constitute the membership. Groups 
shall file annual report on mem
bership to DUERC. No employee 
shall be required to join. 

D. Member employees meet, draw 
up their own charter, and elect 
their own officers and representa-

IV. Meetings of group representatives: 
arriving at agreements with the Uni
versity. 
A. Elected representatives shall be 

certified by DUERC. 
B. Elected employee representatives 

may have counsel of their own 
choice present in discussions. 

C. Subject matter of discussions and 

shall have no force with respect 
to the groups covered by agree
ments unless the changes are ac
cepted by the groups. 

VI. Procedure when violations of the 
handbook or the memorandum of 
agreement are alleged: 
A. Individual Employee 

Grievance procedure as at pres
ent. 

B. By organized groups 
DUERC investigates, renders bind
ing decision. 

C. DUERC shall function as arbitra
tor only when specified in written 
agreements. 
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1. Wages 
2. Work schedules 
3. Criteria for promotion or ad

vancement in wage brackets. 
4. Criteria for priority in sum

mer layoffs, fall returns. 
5. Fringe benefits 
6. Other conditions of employ-

V. Memorandum of Agreement 
A. Summarizes agreements reached 

under IV above. 
B. Dated and signed by both parties 

as a supplement to the Personnel 
Handbook. 

C. Applies only to the group repre
sented in the discussions. 

D. Binding on both parties for the 
period specified in the agreement. 

E. Unilateral Handbook changes in 
conflict with signed agreements 

Alan Ray 
Executive Editor . Jim McCullough Bnninesn Manager ... Mike Shahan 
Associate Editor* Dave Shaffer Coed Bus. Mgr. . . . . Pam Graves 

Araminta Stone Anst. BuB. M g r . Dave Woodford ' 
Managing Editor Bob Ashley Office Manager Diane Wolf 
SportsEdJtor. ---. Mark Wasserman Advertlsfnir Harold Brotly. 
Photography Editor . Bruce Vance Mar^nHolmes Bvucc Vanoe 
Feature Editor .— Alan Shusterman ' a s u n u0'mes' B™*-e *"B™ 
Assistant E**™ - - - - - - ~ P« H*** emulation Erik Anderson 

Tupp Blaekwell, Mike Brondoli, 
_°n t f ^ n . r ,, r v Reporter! Carolyn Arnold, 

A«.t. Managing Edftors Jack Jackson, " " ^ 1>^mtB, ^yle Heoyey, 
2 1 .£L ' O'vid P»«. Ka% Parker, 

Asm. Spori E d C .^Mike Pousnor D y k e • * * e 1 ' 
Head Photographer Randy Ttedik TODAYS STAFF: Peter Applebome, 

L f ^ I ^ a r b ^ c C a e t a n T - , ' ,!I"5 HaughtOh, Dave Rupp,-. Ilicli 
Fran Hays °™ce v"'ey' 

Exchange Editor Pat Andrews 

CLUJ petuir p«id «t Durtun . ' BM'M I»r'Hub^rlpUonj. 


