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Afros state 
goals, elect 
officers 

The Afro-Americans of Duke released 

a sta-ement of their goals after their 

meetine* Wednesday night. The organiza

tion's ultimate objective is "realization of 

viable .position for black students not only 

within Duke Community but within. 

D u r h a m Community. Afro-American 

Studenls is the manifestation of the 

maintenance of the Black consciousness 

On the campus and the -articulation of the 

immediate grievances of the black 

students." 

The Afro-Americans also elected of

ficers for the spring semester. They are 

Brenda Armstrong, chairman; Jesse 

Wilkins, vice-chairman; Josie Knowlin, 

secretary; and Vaughan G l a p i o n , 

treasurer. 

Application of plusses, 
minuses, still uncertain 

By DAVE SHAFFER 
Students are conducting a petition 

campaign and ASDU is taking action in 
the wake of apparent administration con
fusion over the way the new 12-point 
grading system affects upperclassmen. 

Reports from administrators over past 
months have indicated several con
tradictory policies. Some have said that 
students -who entered under the old 4-
point system could opt for unadorned let. 
ter grades. Others have said that the 

e placed on 
rcbsainau's 
: calculated 

(he record but that ea 
tjiialily point ratio w 
both with the 12-poi: 
svstems, the higher f 
ed. 

IN OCTOBER Fre 

terpreted the new policy to mean that all 
averages would be computed on the basis 
of the 12-point system. However, if 

P h a r o h s Took Y e a r s To Build a Py ramid 

Modern technology has reduced t he t ime to 51/2 minutes 

Trustees may rule that 
Powell cannot speak here 

By ALAN RAY 
The Student Union Board of Governors 

has been informed that the trustees will 
decide soon whether Adam Clayton 
Powell may speak here. 

William Griffith, assistant to the 
Provost, made the announcement to a 
closed session of the Board of Governors 
Wednesday. 

He reportedly told the Board that a 
number Of trustees had protested the Stu
dent Union's invitation to Powell to speak 
here. This, he said, prompted the decision 
to have the Executive Committee of the 
Board of Trustees resolve the matter at 

Seminars on 
Rhodesia 
scheduled 

The fest in a series of discussion 
seminars on international relations will 
be held Thursday in 208 Flowers. 

Professor James Graham Of tfie 
history department will deliver a brief 
lecture outlining the background of Ian 
Smith's government, and students will be 
invited to offer opinions and comments 
on the current political problems of 
Rhodesia. 

The purpose of these monthly lectures 
will be to encourage the students to take 
an active role in studying international 
political problems. Current political 
troublespots will he tbe emphasis of the 
seminars. 

Topics will he selected from the re
quests of over sixty freshmen who 
replied to enquiries of the Model U.N. 
which asked for areas the students would 
like to have discussed. 

The areas students were most in
terested in were Vietnam, southern 
Africa, the Arab-Israeli dispute, and the 
apparent disintegration of NATO. 

Any other topics suggestions may be 
mailed to the Model U.N., Box 4238 Duke 
Station. 

its February 9 meeting. Griffith said he 
was acting on President Knight's orders 
and had spent two hours with htm that 
afternoon. 

The Board of Governors then voted 
overwhelmingly not to set a specific date 
with Powell until after February 9. They 
also decided to send a recommendation 
for a speaker policy to the trustees within 
a few days. 

•Rdiable sources indicated that some 
of the trustees are dissatisfied With 
Knight's handling of his administration 
and want to assume more power in 
deals ion-making. 

Wright Tisdale, chairman of the Borrd 
of Trustees, told the Chronicle yesterday 
afternoon he did not realize the Executive 
r»mniitte€ would take up the Powell in
vitation. He also said President Knight 
did not mention Powell's visit when he 
last talked to him. 

Knight was ill and declined to com
ment. Tisdale, however, called and 
reached him after talking with the 
Chronicle. 

Rufus Powell, secretary to the Board 
of Trustees, told the Chronicle the agenda 
for the February 9 meeting was not 
ready. He also declared that the agenda 
is "always sent out more than a week 
ahead of time to the trustees." He ad
mitted the agenda was late for tihis 
meeting. When pressed further, he said 
there was nothing out of the ordinary on 
the agenda and specifically that there 
was nothing about a speaker policy in
cluded. 

Richard Reifsnyder, chairman of the 
Board of Governors, said the invitaticn to 
Powell was still open. He also admitted 
that Griffith had expressed the concern 
of the trustees to the Board. 

Jack Boger and Marc Coplan, also 

members of the board, gave the same 
report. Reliable sources indicate that all 
those present at the meeting agreed to 
make the same statements for public 
consumption. 

Mark Kaplan, chairman of the SU Ma
jor Speakers Committee which invited 
Powell, w ould say only the invitation is 
"still pending.'' 

The Major Speakers Committee an
nounced January 10 that Powell had ac
cepted an invitation to speak here. No 
date was determined then. 

The Afro-Americans have planned to 
sponsor Powell if the Board ot Governors 
refuses to do so, according t0 Charles 
Hopkins, chairman. 

I Spring registration 

\Fun and Games! 
By ALAN SHUSTERMAN 

L I K E GOING TO T H E DENTIST and gett ing poison ivy, regis t ra t ion 
• can he fun. A million dollars worth of computer can ' t be wrong. 

By 8:30 Wednesday morning the line in front of the Indoor Stadium 
a l ready s tretched back across the parking lot to the blinking yellow traf
fic light. J u s t to keep everybody uptight, someone a r r anged for it to 
t h r ea t en to ra in for the whole morning. 

Inside, all was r eady for the deluge. When it c ame , some snatches of 
conversat ions tha t were overheard went like th is : 

" I ' m sorry but we don ' t have your c a r d s ; check at the Bursa r ' s 
t ab l e . " 

" W h a d d a y a m e a n t the section is closed? There ' s only ten people in the 
c l a s s . " 

"BUT I HAVE A NOTE. . . " 

"We have an open section Tuesday, Thursday and Sa turday first 
per iod ." 

"Quit push ing ." 

" I don't c a r e who your father is, you ' re not getting into this c l a s s . " 
" I ' m so r ry hu t t he B u r s a r ' s tab le h a s no record of your c a r d s e i the r ; 

check b a c k a t the first p l a c e . " 

"YOU CAN'T DROP P E ! " 

"We'l l put you on the list waiting for someone to drop. R e m e m b e r the 
number 43 ." 

"If I don ' t get in I can ' t g r a d u a t e ! ! " 
" G e t your elbow out of my . . . " 
"Yes I 'm sure we don't have your cards . Are you sure you ' re a stu

dent h e r e ? ? " 

"Le t ' s see, that will be five dollars for course changes . " 

Registration1 day 

Lines s t re tched on and on 1 

student's graduation, continuation in 
school, or chance for honors was hurt by 
tin- 12-pcinl system Iw could have his qpr 
calculated without the pluses and 
minuses according to Dean Joerg. All 
these conflicting stories came to a boil 
Wednesday night uhen ASDU Treasurer 
Bob Creamer reported at a meeting of 
the ASDU Legislature that the in
terpretation now in use in the ad-

5 that each upperelassman's average 
would be computed under both systems 
with the higher figure recorded. 

However, he reported, University 
Registrar R. L. Tuthill had told students 
•that his compiler could nol handle such 
calculations and that students would be 
allowed to have their averages figured 
under the 4-point system only if this 
would improve their chances for gradua
tion, continuation in school, or honors. 

CREAMER ASKED the Legislature to 
call upon the Undergraduate Faculty 
Council to return to the 4-point system 
"to undertake an intensive study of the 
grading system in light of proposed 
alterations in the curriculum." A resolu
tion to the effect passed the Legislature 
unanimously. 

Legislators are posting copies of the 
resolution in petition form in residence 
balls ihis week. They hope to get enough 
student dissatisf cation with the ;-,!• '• 
system expressed to force a quick resolu
tion of the present apparent confusion in 
the administration and faculty and to 
lend weight to proposals to eliminate the 
pluses and minuses. 

The change from the 4-point to the 12-
point system came about last spring as a 
result of apparent (acu 
with a lack of fine definition in ;he A-B-C-
I>F grades. 

LAST APRIL 14 the Undergraduate 
Faculty Council voted to include pluses 
and minuses in the grading system. A 
May 25 report to the UFC by a sub
committee headed by Dean Jeorg sug
gested that students who entered under 
the 4-point system be allowed to have 
•their averages computed that way if they 
found it advantageous. Questioned by the 
Chronicle yesterday, Jeorg stuck to his 
position and interpreted the UFC's policy 
to apply only where it would make a dif
ference in graduation, honors, or con-
•tinusiion in school. 

Tbe Policy Committee of the UFC will 
meet at 10 a.m. tomorrow to discuss the 
present crisis and possibly to consider 
returning to the 4-point system. 

Those who oppose the high degree of 
definition involved in the 12-point system 
charge that it adds one -more level of 
emphasis to already-overemphiasized 
grades. Craig Kessler, chairman of 
ASDU's Academic Affairs Committee, 
said, "This is ridiculous. There is no 
reason why students should be subjected 
to artificial grade-grubbing." 

CO meeting 
Very Important—perhaps final-

meeting of all students, graduates, 
and faculty members concerned 
ABOUT the Celestial Omnibus 
coffeehouse. The meeting will be 
Monday, February 5, 8 p.m. in the 
coffeehouse. This includes coffee
house staff members. 

The history of curriculum reform at Duke: 
continuing conflict between stagnation, change 

Students plan to picket 

Dow representatives 
By a W E BIRKHEAD 

Duke University students and other 
concerned residents of Durham and 
Chapel Hill are planning a demonstration 
during Dow Chemical C o m p a n y 
recruiting on campus Monday and Tues
day. 

A major protest action is set for Mon. 
day at 1 p.m, on the second floor of 
Flowers Building where the D o w 
recruiting interviews will be held. 

A leaflet being circulated b y 
demonstration organizers says: "In the 
name of the American people, our 
government is using napalm against the 
people of Vietnam . . . To remain silent 
is to condone the use of napalm." The 

leaflet calls on students lo join the pro
test against Dow on Monday. 

Dow is the sole producer of napalm-B, 
a liquid incendiary bomb used in Viet
nam. Napalm production is approaching 
SO million pounds per month. Dow also 
produces some of the herbicides used to 
defoliate croplands and countryside in 
Vietnam. 

A discussion and literature table on Hie 
Vietnam war and Dow Chemical will be 
set up on the West Campus main quad 
tomorrow. The Liberal Action Committee 
will ducuss Un' Dow demonstration at its 
meeting Sunday at 7:30 p.m. in 106 Carr 
Building. 

Duke University holds 5000 shares of 
Dow Chemical Company stock. 

Editor's note: TMs is the first in a 
series of articles on curriculum reform at 
Duke over the last decade. The series will 
contain an analysis of past efforts and 
possibilities for Hie future. 

"THE CURRICULUM IS the principal 
vehicle through which the Undergraduate 
Colleges seek to achieve their ideals and 
aims. The curriculum, not a static, 
unchanging thing, requires periodic 
change to meet new needs, and to meet 
them in now and, if possible,. better 
ways." — Duke University Committee on 
Long-Range Planning, May, I860. 

That statement, accompanying the 
forward-looking curriculum review of the 
Subcommittee on the Undergraduate 
Colleges (known as the Parker Rport), 
has not mitigated criticism from many 
areas of the University community of 
what has been thought of as the inertia of 
curriculum reform at Duke, 

The most frequent target has been the 
uniform course requirements, only part 
of the story of preseeribed education. Dr. 
Stephen Vogel of the Zoology department 
has underline the problem "At Duke, 
for the degree of Bachelor of Arts, 1)1 »f 
the required 124 credits i89.S per cent! 
are in one manner or another, prescrib
ed. For the degree of Bachelor >>'. 
Science, 113 of 124 are pn 

-EDUCATION IS EITHER . lovi af
fair between the studenl 
..I- :i i i nothing," says ri"- ;i> pri ' 

William Poteat in criticizing the re
quirements, which result in a lack of 
"time for reflection," 

The undergraduate academic formats 
have undergone various ehangss in past 
years, but never enough to silence dissent 
which is now more vociferous than ever. 
The curriculum first was revised for the 
transition from Trinity College to Duke 
University in 1924. 

Following further changes in 1932 
there was a trend toward reduction of 
uniform requirements until 1951. From 
1951 through 1962 the tendency was 
toward more and a gruater specificity of 
uniform courses. 

In 1961 a committee of t h e 
Undergraduate Faculty Council recom
mended an end to the six-hour religion 
requirement, but the full council rejected 
the suggestion. 

Even the bold outline of the report 0f 
the Long-Range Planning Commiltce's 
Subcommittee on the Undergraduate 
Colleges led only to token and somewhat 
ironic curriculum revisions in 1962. The 
Subcommittee's study had begun in 
February, 1959. and was presented to the 
UFC a year later. It spent another 18 
months in the UFC's Curriculum Com
mittee 

THE ORIGINAL PROPOSALS u n e 
described as "a reform, designed Im
aginatively, lo adapt currei * 
den; .ii, i ties 
before Duke Unlvi I 

students, and 

ceases to attract good students." What Nursing curriculum 
finally emerged in 1962, however, were 1966 as nurses were 
changes aimed at providing a liberal 
education with BROAD contact in many 

Most of the uniform requirements re
mained unchanged. The requirement in 
literature, art, music, and philosophy was 
renamed the humanities requirement and 
actually increased from 6 to 12 hours. 
The natural sciences requisite of 11 hours 
was merely split into 8 hours in a natural 
science lab course and 3 hours of "formal 
science." As for languages the 3-hour 
courses for six semesters in Russian, 
French, and Spanish became 4-hour 
courses for four semesters. Three dif
ferent ways to satisfy the language re
quirement were introduced, however; but 
even the best preparation in secondary 
school still meant a validating year in a 
Duke language course. 

THE NET EFFECT of these changes 
was to increase the number of hours in 
uniform minimum requirmeents for a 
B.A. degree from 63 to 69 out of 124, 
while uniform requirement hours for the 
B.S. remained steady. On the more 
progressive side the Junior English Ex
amination was abolished, and honors pro
grams were left to the discretion of each 
department and 3-6 hours credit was al
lowed for them. 

The curricula of the Engineering and 
Nursing schools arc determined by Ihose 

schools and not by lhe UFC. The faculty of 
IIKW colleges have shown interest in new 
formats in recent years. Changes in the 

dopted in 1965-
ed tjrpigj East 

Campus. Further innovations to begin in 
1966 as nurses were accepted through 
East Campus. Further innovations to be
gin in 1968 will make the first two years 
in nursing more academic. Math and 
languages are to be added; zoology 
courses will replace anatomy, physiology, 
and microbiology; Chemistry 1-2 will 
replace biochemistry. 

Major revisions of the undergraduate 
engineering curriculum were initiated in 
1965. A core program of mallh and 
science courses and more creative ap
proaches were incorporated. 

IN DECMEBER, 1966, the UFC allow
ed several 100-level courses to count 
toward fulfillment of uniform re
quirements if the departments concerned 
agreed. The lK-point grading system, us
ed for the first time in the fall of 1967, 
was approved by the UFC in April, 1966. 
There has been confusion, however, over 
the options, if any, enjoyed by up
perclassmen. The system both em
phasizes and lessens the pressure of 
grades. 

The UFC approved the pass-fail option 
for elective courses in May, 1966, for a 
two year trial which began in the spring 
of 1967. The restrictions on its use, 
though, prohibit many students from ex-
iTti/iiig the option. 

In Feburary, 1967, the UFC liberalized 
independent study and honors re-

(Continued on Page 4) 
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Muzzling Powell 
I'm a strong believer in people being 

exposed to thing and learning to make 
their own judgments, rather than have 
them made for them." 

Wright Tisdale 
Chairman, Board of Trustees 
January, 5,1967 

"Any good university wiil tolerate 
extremes at limes, both in the attitudes 
of individuals within it and in those who 
comes to visit and speak in it." 

Douglas M. Knight 
President 
January 8,1968 

The Board of Trustees, if they meet 
to decide whether Adam Clayton Powell 
may speak here, will set back the prin
ciple of free speech which should govern 
a great university. 

Although the trustees have not yet 
refused to approve the Student Union's 
invitation to Powell, their recognition of 
cutside pressures has opened the way 
for a decision that free speech may cost 
too much. 

Whether they decide yea or nay, 
they may have already ignored a tradi
tion of free speech that began with the 
case of Dr. John Bassett. 

For 65 years the University Universi
ty has justly heralded the trustees' 
decision then that every man, no matter 
what his view, is free to express them 
here- Must we endure a dangerous 
review of this decision? 

The irony lies in the fact that, despite 
Duke's proud tradition of free speech, 
the University has no written policy 
which guarantees here a right accorded 
to all by the first amendment to the 
Constitution. 

However, when Herbert Aptheker, 
leading American Marxist theorist, was 
invited to the campus in 1966, Dr. 
Knight declared, "It is, and has long 
been, the policy of Duke University to 
recognize requests from University-ap
proved student organizations that they 
be permitted to invite to the campus 
speakers with conflicting political and 
social philosophies." 

This statement of "policy" is ac
tually a recognition of tradition. There is 
in fact no written agreement on most 
-recurring issues. The resulting eon-
fusion produces a Univer sity-wide orien
tation toward crisis rather than reason
ed judgment. Faced with a volatile 
situation, the administration and the 
trustees are more apt to react than to 
act dispassionately. When are we going 
to replace this rule of caprice with a 
rule of law? 

The administration has made a 
clandestine maneuver to stall Powell's 
appearance through the Student Union 
while seeming to keep it fully open. 
Their secrecy demonstrates t h e 
shameful nature of this review. There is 
no question the trustees have the power 
to make all final decisions. But why 
must they assert it in this particular 
case? 

The few trustees who insisted that 
Powell become an issue should not be 
allowed to flaunt a long-standing tradi
tion. Instead, the Board should take a 
step toward demonstrating an open and 
honest regard for free speech. They 
should legitimize Duke's tradition of 
free speech by collectively writing it in
to the policy of the University. 

The grading fiasco 
Too often when things get fouled up 

in the administration it is the students 
who come out on the short end of the 
deal. 

Such is the case with the current 
rampant confusion over the grading 
system and the question of how the 
assorted pluses and minuses are to be 
applied to upperclassmen. While there 
are lots of red faces in Allen Building, 
the real victims are the students who 
have been performing for a semester 
under a grading system which was never 
entirely explained to them. 

The issues involved in this grading 
chaos are complex, but they all reflect 
something u n f o r t u n a t e in the 
University's attitude on matters of most 
concern to students. 

In the first place, students were 
never told definiteively how they were to 
be judged under the new grading 
system. If out of this fiasco there arises 
a clarification of the grading system 
so that students will know ahead of time 
where they stand, it will be all for the 
better. But no such happy outcome can 
possibly make up for the fact that the 
University completely changed i t s 
grading system and then went for a 
whole semester without ever telling the 
students exactly what the new system 
was. This aspect of the situation is the 
result of an inexcusable callousness on 
the part of the University. If anyone had 
cared about how the system affected 
students as individuals, s u r e l y 
somebody could have arranged to tell us 
the details of about such an important 
matter. 

The second problem that this situa
tion brings to light is the terrible lack of 
communication between the faculty and 
administration and within the ad
ministration i t s e l f . When the 
Undergraduate Faculty Council first 
decided to go to the 12-point system in 
April., that body of faculty members ap
parently gave no direction on how their 
nice little scheme would be im
plemented, not even to the point of set
ting quality point values for the new 
grades. Fortunately, someone noticed 
the difficulties and appointed a com
mittee to draw a pragmatic version of 

the UFC's pipedream. This group 
managed to handle the quality point 
question with some ease, but could not 
quite grasp the issue of whether 
students who entered under the old 
system would have a clear-cut option. 
The only reference to this problem in the 
committee's report is an extremely 
nebulous statement that a student may 
exercise this option if he finds it would 
"be to his advantage." No ordinary stu
dent could cook up the myriad of in
terpretations which have been given 
that humble little phrase; there is still 
no official administration line and the 
whole matter is very much an open 
question. 

The third and underlying question in 
this fiasco is whether the change to a 
plus-and-minus sytem was a wise one. 
Grades are over-emphasized enough as 
it is, that it is very hard to distinguish 
between grades even in the old 4-point 
system, and that any further gradations 
carry the thing to the pont of absurdity. 
Such a rigid grading system strikes us 
as educationally and intellectually 
unsound. 

What can be done now to make the 
best out of a bad situation? In the first 
place, the UFC should interpret its 
policy in such a way as not to hurt any 
student. It is, after all, not the students 
who are to blame for this mess, and the 
students should not have to pay for it. 

After the immediate crisis is reliev
ed, a long, hard look must be taken at 
the entire policy. The present grading 
system is unsatisfactory and should be 
changed. Students can help to bring this 
about by aiding the ASDU petition cam
paign. 

If this immediate problem is not 
cleared up within, say, a week, then it 
may be necessary for students ta take 
some more forceful action. Since the 
UFC policy is nebulous enough to allow 
sophomores, juniors and seniors ta insist 
that their averages be figured out by 
hand under the four-point system, 
perhaps it would have interesting 
results if every upperclassman in Duke 
University would declare that he thinks 
it would be in his advantage to have that 

Fraternity rush 
A fairyland of fun and a nightmare of 

frustration dissolved into the reality of 
second semester clases yesterday morn
ing. 

Fraternity rush entails a certain 
drunken euphoria. For t h o s e un
fortunate enough to retain full con
sciousness, rush is a constant struggle 
ta impress. It is worry over spilling food 
at a meal, over getting a bit too drunk, 
over not getting drunk enough. It is con
fusion over the role of your date as spy 
and propagandist for the fraternity, as 
another person to impress and as one 
used to impress others. 

Rush is a constant, gruesome eftorl 
to mold a past and present personality 
into a form acceptable to one group for 
the future. 

Rush is, for many freshmen, a bruin! 
realization that they are not acceptable 
by someone else's standards. It is 

particularly crushing for those who felt 
they had made an appropriate and 
realistic choice but then get blackballed. 
"These excluded people are really 
downcast and bitter," as R o b e r t 
Houghton indicates in his letter, printed 
on page 3, 

Many fraternity men recognize the 
superficial and hypocritical qualities of 
rush. Some of them realize its destruc
tive possibilities. Last October, the IFC 
established a constituent assembly to 
"review the existing policies of selec
tion." 

The IFC should conduct a thorough 
examination of the rush system and 
alternative structures, including such 
i- .i|-ri changes as sophomore rush, ex-
li'-isii-n through the second semester. 
and the elimination of w o m e n ' s 
participation. Significant change must 
be seriously considered. 

"As long us ZIP'S hero, I might as well join the festivities 

view-

Across iht* country , 'a new awan-n-'ss' 

Grading systems lacking 

if you^iad (o choose who lo call a liar — ihe President o 
Chairman of the Board — who would you choose? 

When the S'udent Union's Board of Governors rr 
niglil. Ihey were asked to go into executive .session, to keep from 
you (lie fuels, or (lie story anyway, that appears on page one — 
thai the trustees of the University had decided to lake their 
pcrogalive la decide whellier or not Adam Claylun Powell would 
appear on the campus. The Board of Governors was asked to 
avoid committing itself Lo a dale with Powell until the trustees' 
Executive Committee meets one week from today. 

But then yesterday Wright Tisdale told ine he didn't know 
anything aboul il. figured Ural the slen-y given [he Governors was 
an administrative tactic to avoid an issue, and suggested that 1 
get held of President Knight. 

I tried. Dr. Knight was ill yesterday and hogged off talking 
about it. I do know that he talked to Mr. Tisdale yesterday after I 
talked to Tisdale. 

The story given (he Union, then, is ail we have from the ad
ministration. It was give" hy Mr. Griffith and was based On, 
sportedly, a two hour discussion between Griffith and the Presi-

: thing, the 

EDITOR'S NOTE: While 
Duke University decides to 
break a trust with three 
quarters of ils undergraduates 
by mandatory use of plus-
minus grading, many of the 
academic institutions in the 
nation are becoming sensitized 
to the failures of letter grading 
systems to reflect academic 
progress satisfactorily 

In this article written for the 
ist on January 

Mr Robinson examines 
some of the problems cited 
with (he present alternative 
grading systems. 

By DON ROBINSON 
Washington Post Staff Writer 

PATRICK GALLAGHER is 
not the only professor agitated 
by a suspicion that grades, the 
currency Of higher education, 

counterfeit. Gallagher is 
the i W-a 

nttiropologist 
whose short-lived -threat to 
give one class all A's and 
another all F's kindled con
troversy at GW 

Although Gallagher himself 
subsequently, and abruptly, 
resigned from GW, h i s 
dissatisfaction w i t h the 
grading system r e f l e c t s 

in faculty clubs 
•across the country with -the 
trodiiioiial quantifications by 
which students are sorted and 
labeled 

One student of the grading 
system is Edwin ,1. Shoben Jr., 
director of the American Coun
cil on Education's Commission 
on Academic Affairs. Shoben 
said in an interview this week 
thai the attack on orthodox 
grading today focuses on three 
fairly we 11-documented defi-

—College grades bear little 
relationship to 'a person's 
achievemeni after graduation. 
Grades, in short, have little 
predictive value outside the 
academic world, 

—Grades are a poor in
strument of "feedback" to the 
student. They tell him little in 
any specific way about where 
he is weak and how he might 
improve. 

—Grades are unreliable and 
arbih-ary. in that different 
graders assign widely vrying 
evaluations in the s a m e 

THESE ARE p r e t t y 

hard about revising academic 
e v a l u a t i o n procedures," 
Shoben said. 

The past few years have pro
duced a spurt of protest 
against the grading system, 
led by newly vocal students. 
The consequence is a still 
small hal growing inslitutional 
. . : ! ' : : - . • ! • ••••::•• : : : n :.-i i --.-. 111-1 

new methods of evaluation. 
The most common reform 

involves a system that goes by 
the name "pass-fail." Some 
variation of pass-fail is used by 
perhaps 200 colleges, about a 

tenth of the Nation's higher 
education institutions, Shoben 
e s t i m a t e s . Yale's un-
dergraduate college effected 
one of the most recent and 
nio.il dramatic shifts to pass-
toil. 

UNTIL THIS SEMESTER, 
Vale students received course 
grades on a 100-point scale. 
The college kept a record of 
the student's grade score 
overage for each semester ami 
cumulatively for his total 
career. 

Most other colleges follow a 
similar practice, a l t h o u g h 
many use 'a three-or four-point 
system iu which A equals four 
points, B three points, etc. 

Yale threw oat the numbers 
and substituted four categories 
of marks this year — honors, 
high pass, pass and fail. The 
new designations have no let
ter or number equivalents. 

Perhaps the most significant 
if the change is that it 

eliminates semester a n d 
career grade averages, thus 
lieeing Yale's registrar from 
the necessity ol asserting Lhal 
studenl X wf.ii 90.3 is really 3,2 
points better than --• 
with 87,3. 

ON OTHER CAMPUSES try
ing the new system, studenls 
are given simply a "pass" or 
"fail" mark for a given Coarse. 

Normally, the student will 
receive semester hours of 
credit toward his degree for a 
course passed, but the course 
will not figure into !n i s 
cumulative grade average. If 
the course is failed, the student 
simply receives no credit. 

E v e n restricted 
systems offer the 
encouraging students iu ex
plore and enjoy new fields. The 
math major will take a poetry 
course he would otherwise 
shun for fear of bringing down 
his grade average. 

SHOBEN NOTED that the 
English evaluation system, 
employed at Oxford and Cam
bridge, has never caught on in 
this country, although it would 
seem to possess the advantage 
of encouraging the student to 
concentrate on learning rather 
than on grades. 

Under the English plan, no 
course grades are give. At the 
end of a given period of time, 
the student takes an ex
amination covering the work 
done to that time. He either 
passes or fails, perhaps pass
ing with "distinction" o r 
honors.'' 

THE DISADVANTAGE Of 
the system is that, if he does 
fail, the student has shot down 
a bloc of invested time and 
study much larger than just a 
single semester of a single 
course. 

No college in this country, so 
far as Shoben knows, has 
a b a n d o n e d a v a l uation 
altogether. Nor would Shoben, 
even in his liberal view, think 
that desirable. "People are 
judging each other all the 
•time," Shoben explained 

Colleges are not likely to 
eliminate evaluation u n t i l 
American society takes the 
Biblical injunction, " J u d g e 
not," beyond any literal ex
treme in prospect now. 

'Existential contradiction' 

Peace Corps 
vs. Vietnam 

WASHINGTON (CPS) — At 
its birth in 1961, the Peace 
Corps was close to my heart, 
for I am a great believer in 
human fraternity. 

I am also convinced that no 
progress and no change in a 
community of men can be 
made by cold rhetoric or 
sanitized governments — it is 
only possible with a personal 
commitment at the grass-roots 
level. And human fraternity is 
a reality only when man's 
ideas and hopes •* r o s s 
geographical and racial fron
tiers to engage other men into 

THE PEACE CORPS also 
somehow fits into the Kennedy 
era. which seemed to usher ihe 
U S. and the world into a 

climate of understanding. 
finally, the name of the 

organization attracts EM. the 
problem of mankind has been 
always war and only man 
himsell can eradicate war by 
dedicat.ng his daily work to 
Peace. But even back in 1961, I 
had suspected that the basic 
weakness of the Peace Corps 
lay within its own structure. 
As a federal institution, it is 
tied up to a bureaucracy. 
Recently t h e fundamental 
weakness of the Peace Corps 
was revealed by two events: 
the war in Viet Nam and the 
disclosure of the CIA penetra-

So the President says (through mouthpiece) c 
Chairman of the Board of Trustees says another. 

But there's more. Hearing of Tisdale's analysis last night, an 
administrative official relayed to me his position that the 
Chairman had Ued, that Tisdale was intimately involved in the 
Powell discussion, and that the administrative story was the one 
to believe — this time, anyway. 

How far will men go to protect the University? 
President Kniglit is extremely sensitive to the University in its 

totality — this includes its Trustees, is friends and supporters 
across the country, its faculty and students. He is destroying his 
health trying to stay on top of the campus today, as well as 
trying to mold the structures, the facilities, he image of the 
University to make them sufficient to the demands of a rapidly 
growing major university. Putting the demands of all these 
groups together, Knight's usual thing is to direct his activity 
around avoidirg blowing up an issue. 

With this in mind, the story given to the Union Governors, 
even if a lie, sounds normal. What if the Trustees hadn't decided 
to lake final responsibility for accepting or denying a podium for 
Powell? If telling the students that this was so would pressure 
them into cooperating in an issue trial everyone involved realizes 
is controversial (for good reason), then why not do it? 

The reason to avoid putting up smoke screens is that it makes 
the men who run our University look terribly foolish when, 1) 
their separate stories don't jive, or 2) when they are suspected of 
pulling wool over our eyes, without even admitting it's wool, and 
they don't backtrack and work the confusion out. 

This is what should have happened yesterday. It's unfair to 
you the readers for administrators of the University to make you 
depend for an interpretation of reality solely on a student editor's 
decision of whom he can believe. 

But after pacing the floors, here's what 1 would say, given the 
information which I have, which is not enough. 

The President's story, as transmitted to students through 
'man-in-the-middle' Bill Griffith, is an overstatement of ohe 
trustees formal grasp of this controversy. In all cases when con
troversy on campus might lead to bad publicity, poor internal 
relations, or actual strife within Che community, the trustees are 
legitimately concerned, and often talk about sueh cases in their 
Executive Committee meetings. I suspect that although (Jre 
Powell ease may be on the agenda (though officially it's not, 
yet), this decision to have the Executive Committee of the Board 
to decide on Powell has not really been made. I hope their role 
•will only be advisory. If their role is more than that, the Presi
dent is, in my book, in an awkward position. But that's another 
stOry, and can't be explained without much background. An 
analysis of that nature is coming very soon. 

As to Mr. Tisdale, I believe that, called by the student editor 
during what university administrators consider their lunch hour, 
was asked for a story, and again overreacted. I betieyo his 
analysis, which was that the trustees did not have Powell on the 
official agenda nod that the tactic of blaming .the trustees has 
been used, as is traditional, to avoid a crisis. But Tisdale pro
bably did know about Mr. Powell coming (he said he read it in 
tbe papers) and had been in touch with the President before the 
forced call yesterday afternoon. 

So everybody lies, but in the interests of the University. But 
look, so by lying they have percipitated issues of much larger 
proportions. 

The spectre of academic freedom looms as the -trustees are 
labelled as possibly denying Mr. Powell a podium on campus. 

The spectre of rule by men as opposed to rule by law looms 
as. again, we see that the University has no effective philosophy 
on visitation by speakers. Every Lime anything happens thai is 
controversial, the rules may go out the window. 

One way or another, the President has precipitated another 
foul-up, sort of like the grading business. I know that he sees the 
problems, is aware of their resolution, and does not OT cannot 
resolve them in time to avoid issues like these. It's too sad for 

into a p p a n t l y i 
dependent organizations such 
as the National S t u d e n t 
Association. 

THE WAR IN VIET NAM, 
the most atrocious and the 

(Continued on page 3) 

In loco parentis being disowned 

Courts easier on students 
EDITOR'S NOTE: T h e 

following is lhe first of three 
articles examining the state of 
civil court cases involving stu
dent, u n i v e r s i t i e s , and 
students' rights. The second 
article, appearing Monday, 
probes the mrliinur, <>l several 
coin-teases. The final article 
examines factors to be con
sidered when a student feels he 
has a case against a n 
academic instituion. 

By RICHARD ANTHONY 
Collegiate Press Service 

Congress shall make no 
abridging the freedom 

»r speech, or of the press; ra
the right of the p e o p l e 
peaceably (o assemble. . . 
(From the First Amendment 
In the Constitution) 

No slate shall make or en-

abridge the privileges or im-

United States, nor shall any 
state deprive any person of 
life, liberty or, property without 
due process o( law; nor deny 
lo any person within ils 
jurisdiction the equal pro-
Ir'clion of the laws, 

(From the F o u r t e e n t h 
Amendment to the Cnnstilu-

WASHINGTON (CPS) — An 
article that first appeared in a 
Los A n g e l e s underground 
newspaper, the Free Press, 
and has been r e p r i n t e d 
countless times since, began 
with the words, "Students are 
niggers." 

The writer's point was that 
students are a repressed 
underclass in much,the same 
sense that black people arc. 

It's a point that is open to 
argument from a great many 
sl:ini'pi:jn!s, but hardly from 
the statidpaiiu of ibe treat men: 
of students in the courts. 

H I STORICALLY students 
have been able to make the 
essentia! first step in seeking 
le.e.al redress for action taken 
a«:iios| them by colleges or 
universities — that is, they've 
been able to get their cases 
heard in the c o u r t s . 
Uiifoiliiiralely. that's about all 
they've been able to ac
complish. 

Judges in the past usually 
decided student cases on the 
basis ot broad cuneepls sueh as 
thai oi in loco parentis, or that 
of higher education as a 
"privilege." And. not surpris
ingly. Ihey have d e c i d e d 

(Continued on page 3) 
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The Student Bill of Rights: how to implement? jj 
By PHIL SEMAS 

College Press Service 
WASHINGTON (CPS) -

Whether the Joint Statement 
on the Rights and Freedoms of 
.Students is effective depends 
largely on three things: 

—How well the five sponsor
ing organization* enforce it 
;itnrmg their constituencies. 

—How a special committee 
with one representative from 
each of the five groups that 
drafted the document in
terprets it. 

—How well c o l l e g e ad-
iTiinislrcitors themselves accept 
it. 

The Joint Statement has 

been approved by t h r e e been asking the AAUP to look 
groups- the National Student "ito violations „l the statement 
Association ( N S A ) , the '•<-'.]'<-*ried by -.Indents to NSA. 

Association of Now that the AAC, which 
Colleges (AAC), and t h e represents 751} small colleges, 
American Association of has approved^ it, he says he 
University Professors IAAUP). will also ask their office I 

touch with the president ol a 
dlege which violates the 

statement. 
"Approval by these organiza

tions is more important than it 
appears," he says. "College 
[•residents look to Iheir pro
fessional associations, like the 
AAC, for guidance and stan
dards on things like student 

SINCE THE AAUP approved rights." Thus, it w i l l 
the statement this fall, NSA sln-n;>tliea [lie statement if the 
President Ed Schwartz has AAUP and AAC insist on its 

In light of the AAC approval 
last week, the other two 
groups, the National Associa
tion of Student Personnel 
Administrators and the Na
tional Association of Women's 
Deans and Counselors, are ex
pected to approve it this 
spring. 

| 'Bil l of Rights at Duke? 
By J I M M C C U L L O U G H 

The Joint Statement on Stu
dent Rights and Freedoms is a 
small, shakey first step toward 
the rule of law on the college 
campus, r e p l a c i n g the 
arbitrary rule of men. 

The Joint Statement has now 

actual participation in Ihe 
decision - mak'ing? 

But this statement is im
mediately followed by an 
escape clause that would allow 

nything from a Student-

Despite many statements 
about the rights of free ex
pression on. this campus and a 
tradition of reaffirming the 
same since the Bassett case, 
this University's lack of a writ-

Faculty-Administration senate ten policy in this 
informal culminated 

cerned students. "Institutional re*ported and e 
the ft-

adoption by their members. 

GIVEN THE DOCUMENTS 
many vague passages and ex-
cape c l a u s e s , the in-
lerpreLitioii committee's job is 
perhaps most i m p o r t a n t . 
Strom: interpretations will not 
only make for a stronger state
ment but will also reassure 
studenls who fear that the 
wearker passages might be us
ed by administrators to justify 
repression of rights while 
proudly claiming that they ad
here to the Join! Statement. 

Still the toughest job will be 
gotlitig college administrators 
to go along. That fact is 
demonstrated by the difficulty 
in getting even so minimal a 
document passed by the AAC 
— and then with 10 
•'clarifications," 

THE COMMITTEE t h a t 
drafted the Joint Statement 
proposed that one way to make 
the statement more mean
ingful would be to get the 
agencies which accredit col
leges and universities to agree 
!.o v.-i ill draw accredit.* * 
schools that violate fhe state
ment. That would a l l o w 
students to t h r e a t e n ad-
m in i.si rations with a loss of ac

tions that contributed 
bers to the ad hoe drafting 
commiittee. Ihe National Stu
dent Association, the American 
Association of U n i v e r s i t y 
Professors, and, most recently breaking)'will ffit'iiT 
the American Association of 
Colleges. Expected to endorse 
the Statement are the National 
Association of Student Person
nel Administration and the Na
tional Association of Women's 
Deans and Couneelors. 

general reaction 
Statement is that "it is a good 
basic philosophical statement 
of basic guarantees of student 
rights and freedoms, but this is 

* i problem '" 

The section that d e a l s 
pus to campus. . . " Duke ad- si i 
ministrators would not be hard p a r t i c i p a t i o n in -the 
pressed to agree with that governmental process i s 
idea, since the smoke screen particularly weak, usY 
method of rule making (and [hat the students be listened to, 
breaking) will fit it as well as that their ( u n s p e c i f i e d ) 
any other method. participation be dearly defined 

Kinney pointed out that and that all procedures be 
another difficulty with the orderly. 
Statement is that it is not The weakness of the docu-
adapted to judicial board when it is compared with say 
system. While the Statement the pithy statements in the 
sets forth some good pro- United States C, 

ASDU president Jon Kin- ceduial ideas and ideals, they Bill of Rights. The primary 
~h° a re meant to be applied lo ad. value of the statement lies in 

ministrative actions, s i n c e the fact that it exists at all, 
there is nothing that calls for thereby causing the problems 
Students to try students. It is it attempts to cover to brought 
suggested that if the .penalty is up at different schools and ex-
a serious one, that a hearing amined in a somewhat sys-
com-mittee made up of tematic fashion. It's repeated 
"faculty or students, or, if call for well defined procedures 

hcluded or requested and clear policy formulations circulated by "the returned 
by the accused, both. . . " be w h e r e "^s ^ e Statement volunteers in May 1967. The 

• aphasisadded) gone at Duke? ASDU has dealt paper g a v e the following 
One section Bhat is im- "* m <• t t e reasons for their op.; 

•mediately applicable to a Statement and sent resolutions the war in Viet Nam: 
present situation at Duke is the m o r e immediately applicable 1. It destroys in one develop-
•one dealing with i n v i t i n g te Duke to the Student-Faculty \ag country what we have 
speakers to the c a m p u s . Administrat ion Committee worked to build in so many 
"Students should be allowed to w h e r e they languish on the ** 
invite and to hear any person agenda during the present 
of .their own choosing. Those D o n n y b r o o l c over drug 
routine procedures required by pohcy. 
an institution before a guest T l l e s e resolutions deal with 
speaker is invited to apper- st->rien& privacy, r e c o r d s 
(sic) on campus, should be Policy, and freedom of speech, 
designed only to insure that The only one that SFAC has 
there is orderly scheduling of considered until now has been 
facilities and adequate prepa- the resolution c o n c e r n i n g 
ration for the event, and that picketing which contributed .to 
the occasion is conducted in a the University's new policies 
manner appropriate to an picketing a n 
academic community." lions. 

creditation if they were not 
granted at least minimal 
rights. 

i • • i • - . ' . i l l 

be approached by the it*-
lerpreting committee after the 
five organizations have all ap
proved tin- statement. Some 
aceredlling agencies have been 
unwilling to help enforce even 
the AAUP's statements on 
faculty academic freedom, but 
othevs, especially in the South, 
have taken strong oositions. 

SUCH METHODS . may be 
necessary. Last s u m m e r 
College Management magazine 
made a survey of the reactions 
of 22:") college presidents lo an 
AAUP statement on student 
freedom, a statement which 
NSA loaders found even more 
minimal than the Joint State
ment. The survey showed that 
most presidents would endorse 
the basic ideas of student 
freedom but most balked at 
specific rights such as a free 
press or a free choice of 

One president said of a free 
student press: "Our student 

. : 
definite affect on public rela
tions. Doesn't the AAUP care 
about fund raising?" 

The Duke Chronicle 

letters from readers 

Frats should 
change rush 

Although I never received so 
much as an invitation during 
fraternity rush, f actually had 
never planned to Join a 
fraternity and wasn't very in
sulted at mv being excluded. 

I do hold a grudge against 

There is Loo much pressure 
un the freshmen, toe many 
fatuous and h y p o c r i t i c a l 
handshakes a n d greetings. 
Perhaps rush should be kept 
open throughout s e c o n d 
semsler, or even be deferred 
until the sophomore year. 

Though to the great disad
vantage of [he fraternities, 
such a situation would be much 
easier on the freshmen, the 
ones on whose shoulders rest 

... , however; several E|ie continuance of the in-
realk good freshmen 1 know dividual fraternities and their 
who honestly like lhe system st-iada:-d.s. It's hell to have to 
anl very much wanted to join n l ake a choice between two in-
.verc •'blackballed" because vitations and then not get into 
"several of the brothers don't ( i l e fraternity one ehosel. 
Ihink you'll fit in." How the Inconsequential though it 
••bi-otl-ei-s" etui make such a mav bo, I ihink lhe fraternities 
seri.ais judgment after having s l l m ] i u m a k c a | 0 n e a n d serious 
know iheir rushees tor such a (.x;:i):iaalii!i: o[ the rush system 
short time is beyond me. 

These excluded people are 
really downeasl n::,i hitler, and 
I'm sure some of ihem will 
become serious opponents to 
.he fraternity system. I im
agine there are similar cases 
on campus. The point is that 
something should be done to 
change the rush system. 

at Duke. Long live t h e 
iruleniities, bul they will con
tinue to do so only as long as 
lhe freshmen w-ill stomach 
sueh an insipid rush system. 

Robert Haughton, '71 

Witli door closed: 
passionate whisper 

After seeing what goes on in 
the open-opens and having no 
one to display in my own 
humble abode, I Ihink 1 would 
prefer the closed door with the 
sights left unseen and the 
volume dimmed to a passion
ate whisper. 

Studs 'must yield 

t o . . . his masters ' 

Corps should be internationalized 

adapted to each campus." 
In other words, it is am

biguous and tends to wishy-
washiness. The explanatory 
cover-sheet accompanying the 
Chronicle copy of the State
ment delcares that it is a 
"mutual effort in every 
respect. . . and. . , the result 
is a consensus that links good 
standards to viable practice." 
Read: ambiguity and wishy-
washiness. 

Take, for intanee, the state
ment in the Preamble that 
seems to imply that student 
should be given some voice in 
decision - making processes. 
"As members of the academic 
community students should be 
encouraged to develop (sic) 
-the capacity for critical judge
ment. . . " How better than by 

(Continued from page 2) 
mest brutal of all wars, should 
have automatically written oft 
the existence of the Peace 
Corps. How can a country 
which sends Lts planes to drop 
anti-personnel and n a p a l m 
bombs on .the Vietnamese peo
ple claim it is sending under 
the same authority its young 
citizens to work tor peace 
elsewhere? 

This existential contra d it ion 
at first was not perceived but 
it was gradually felt by fhe 
Peace Corps v o l u n t e e r s 
the-'iselves. One needs only to 
recall here the position paper 

other developing countries. 

and the poor. 
5. It renders difficult, if not 

impossible, domestic efforts to 
eliminate poverty and t o 
assure the civil rights of all 
U.S. citizens. 

6. In spite of assurances to 
the contrary, our actions daily 
bring us closer to an all-out 
war with China or Russia, or 
both. 

The war that destroys Viet
namese women and children is 
getting to the Peace Corps 
volunteers as well. Corps 
Director Jlack Vaughn said on 
November 19, 1967: "The pro
blem of induction notices to 
overseas volunteers is becom
ing a major concern for us. 
Pulling a volunteer off a pro
ductive job at mid-tour is un
fair to the nation, the host 
country, the Peace Corps and 
the individual." 

I HAVE NO EVIDENCE that 
the CIA infiltrates the Peace 

2. It has largely destroyed corps and will concede that it 
, , - i d i g e n o u s l e a dership doesn't. But how can a Peace 

;lo the needs and Corps volunteer answer an 
desires of the people. Asian or an African when he is 

3. It undercuts the demo- asked to explain this attunoly: 
cratic ideals for which we "How, ' -
worked abroad and which 
uphold within the U.S. 

4. T h e anti-communist 
t lwonc used to justify our ac-

there obscures the fact 

bureaucracy, does one agency 
not exchange information and 
ideas with another one under 
the same command?" 

The only logical andwer 
that the basie division in the would seem to~be: What 
world today is between the rich nWOng with the CHA? But one 

doesn't need to tell the people 
in the developing countries of 
what is wrong With the CIA, 
Their rich imaginations and 
their knowledge of the realities 
result in all sorts ol 
stories, some true and some 
not. And they believe these 

THE SPREAD-EAGLE OF TECHNOLOGY 
AT GRUMMAN 

Ranges from inner to outer space 
Grumman has special inlercsl for lhe graduating engineer and scientist seeking rhe widest spread of technology for his 
skills. At Grumman, engineers are involved in deep ocean technology...engineers stc Iheir advanced aircrafi ilesigns 
proven daily in the air over Vietnam, and soon... in outer space, the Grumman LM (Lunar Module i wiil land lhe astro
nauts on the lunar surface. Giuniman, siluarcd in Bethpage, L.L (30 miles from N.Y.C.), is in Ihe cultural center of 
activity. Universities arc close at hand for those who wish to continue their studies. C.C.N.V., Manhattan College, New 
York University, Pratt Institute. Columbia University, State University al Stony Hrool. Polytechnic Institute of Brook
lyn, Hofsira University and Adelphi College are all within easy distance. The surroundings are not hard to take. Five 
beautiful public golf courses are in Bethpage -two minutes from the plant. White sand beaches stretch for miles alone 

only elevci 

i interview is not convenient atthi 
id comprehi 

to: Mr. Frank A. Hurley, 
Administrator of College Relations, 

ig Employment, Dept. GR 

HOW, THEN do we solve the 
Peace Corps dilemma? 

During the last two years, in 
r.ij lectures in u»ivei 
co'leges in this country. I nave 
often been asked my opinion 
about the Peace Corps. After 
analyzing the dilemma, I have 
proposed these changes: 

1. The Congress should make d o E P I ] G r , , 
the service in the Peace Corps un[mas-m 

a substitute for m i l i t a r y fc^ 
service. A young Amenea-i .... 
draft age should be able to £ ^ j 
choose either service in the L. •' „ 
Peace Corps or in the armed .. » * 
forces. He tfan, of course, t n £ 

declare himself a •:••• is-
objector (CO). He can even 
•make no choice, but then he is 
to me qualified as a S.O. 
(Society objectorl, which is not 

my type. 
2. The Peace Corps should be 

in tenia tionalized through this 

—ESTABLISH a board of 
directors c o m p o s e d of 
representatives of ail countries 
that receive the volunteers. 

—ROTATE the directorship 
of the Peace Corps among 
countries a c c o r d i n g to 

;;il order. The deputy 
directors should be chosen by 
regions (Latin A m e r i c a , 
America, Asia, A f r i c a , 
Australia, Europe.) 

—EACH participating coun-
id pay one per cent of 

its national income. 
—U.S. Peace C o r p s m e n 

should serve only in countries 
that have a similar organiza
tion and that can match the 
U.S. commitment by a ratio of 
1 to 10. 

— T H E i liter-nationalized 
Peaee C o r p s headquarters 

ive to a neutral coun
try (Switzerland, f o r ex
ample). 

I am gratified to learn that 
on November 10, a group of 
eight U.S. volunteers in Guaya
quil, Ecuador, sent to the news 
media a statement recom
mending internalization of the 
Peaee Corps. Until such step 
is taken, they t 
following m 

—Offfer i 
equal voice in planning corps 
activities. 

—Declassify I m p o r t a n t 
Peace C.irps documents. 

—Give local r e s i d e n t s 
preference in hiring staff 
members. 

—Improve the quality of 
volunteers and rwluce the 
emphasis on quantity, "which 

(Continued from page 2) 
against the students in almost 
every instance. 

An opinion cited often as an 
example of how courts have 
responded to student suits is 
the following, written by the 
Illinois Supreme Court in the 
case of a student who had been 
expelled 
chapel t 

Journal. Martin Levine notes 
that in lhe past c o u r t s 
someiimes ruled that expelled 
students be readmitted. 

Typically these cases involv-
• • • 

most clearly stood to suffer 
from being unable to finish 
their course of study — and 

...... attending typically the courts argued 
state university "L : l t students and institutions 

i contract r< 
_ . another. The basis of 

ratifiejitiiin of the Fourteenth lhe ruling in such Cases would 
Amerndment): 

By voluntarily entering the 
university. . . he (a student) 
necessarily surrenders very 
many of his individual rights. 
How his time shall be oc
cupied; what his habits shall 
be; his general deportment; 
that he shall not visit certain 
places; his hour of study and 
recreation — in all these mat
ters, and many others, he must 
yield obedience to those who, 
for the time being, are his 
masters. . . 

Although not all courts have 

i ; • • • " 

•ealing the 

be that (he institution had fail
ed to keep ils part of fhe con-

THERE IS A BASIC con-
ti-adition in the contract in
terpretation of s t u d* e n It • in
stitution relations, as Levine 
points out. It implies that one 
party to the contract has 
sen-era] authority for deciding 
whether or not the other party 
— the students — is fulfilling 
his part of the contract. But it 
was probably more helpful 
from the student's point of 
view, than the in loco parentis 
jnterprebation. 

BUT IN ANY CASE, until 
very recently students couldn't 
expect much help from the 
courts. Today, though, the 
legal revolution that is taking 
place in the field of civil 

If* beginning to bare 
some effect on students' rights 

This change, however, is not 
simply a reflection of .shilling 
opinions among judges — as is 
often the case when the courts 
begin to develop a new stance 
in regard to a major body of 
I*;•,-.-. social realilH-'s and shift in 
public opinion are helping 

\%\)t JBtrkc Cfjromcte 

ii p o w 

Without basic changes and 
without the internationalization 
of ifs structure, I am afraid 
the Peace Corps w i l l 

abroad. If .this hap 
indeed unfair to sc 
g Americans who tr 

Tran Van Dinh, Vietnamese 
journalist, is a regular col
umnist for CPS. 

German radical students organize 

Critical University: 'a concrete utopia9 

By DAVID SALTMAN 
Collegiate Press service 

BERLIN (CPS) — The 
Paradox of being a "radical 
student'1 is that you have to 
belong to a university, which 
almost automatically makes 
you un-radicai. At the same 
time, the university is con
sidered the ideal place to 
"radicalize" others, 

UNTIL RECENTLY, t h e 
students thought the Free 
Universitv uf Berlin would be 
good c o m p r o m i s e . The 
teachers were young and in
ternationally recruited, the 
students were shrewd and 
there was plenty of money. But 
it wasn't good enough. 

Just over two months ago 
2,000 Free Universitv sludcnls 
•met in the Auditorium Max
imum on its Oalilciu campus 
to begin a ' ' C r i t i c a l 
University" to fill wha! Ihey 
called the •'political vacuum" 
in German student life and to 
get out of the "radical 
student" paradox. 

THE CRITICAL UNIVERSI
TY is a "concrete utopia fo 
give conl.imiiu;: aud relevant 
p o l i t i c a l instruction," ac
cording to the University of 
Hamburg studenl newspapcr 
"Auditoi-ium." The magazine 
"Der Spiegel" describes it as 

free 
"equal time" for Opposing 
sides—can never undergo radi
cal change and has no place 
for radical solutions. In this 
way. he argues, the "liberal" 
society is more suffocating 
than the "conservative" one.) 

So the Critical University is 
really a politically-oriented 
Free University. Professors 
are invited into classes as 
•jartidpants rather than lec-
utrers. The students control 
the curriculum and content. 
Courses have names like 
"Hisitry of Revolution" and 
-'Advertising and Educational 
Reform." There are n o 
degrees, and the students eon-
tribute what they can to help 
keerp it going. 

The Critical University of 
Berlin didn't so much grow out 
of a desire for student power 
as a desire to make radicals— 
the paradox once again. It 
wasn't that the established 
German universities had too 
much power — no one in
terested in politics took them 
loo seriously — but that 

radicals can't grow in a seed
bed of liberalism. 

THE H A M B U R G PRO
SPECTUS for its Critical 
University says in p a r t : 
" . . .here is a chance to make 
funcJamental changes in the 
hitherto futureletss knowledge 
market of the Efetab 
That is to slay, the knowledge 
market is OK as long as it's 
anti-Establishment. The Criti
cal University is dedicated to 
breaking the government mon
opoly on brainpower. 

The issues confronting the 
German radicals are much the 
same as those in America: the 
over riii ing concern is the rise 

!•;• ;i : n \ i .i: --In**' 
plex. To investigate t h e 
burgeoning power of t h e 
Generals in Germany, the CU 
in Hamburg recently invited 
"Der Spiegel'" military editor 
'Hurl-Gideon von Claer to a 
••class'1 and m e r c i l e s s l y 
pumped him for information on 
the structure of Germany's 
Armed Forces and their covert 

i t h 
German businessmen. 

The Critical U n i v e r s i t y 
seems to be more an anarchist 
organization than any kind of 
hard-line socialist or com
munist one. Certainly there are 
communists in it, and everyone 
says he's a socialist, but there 
is more a commitment to 
"general revolution" than to 

something like the specific 
overthrow of G e r m a n y ' s 
•government. This may be 
because even communist West 
Germans can't stomach Walter 
Ulbricht — East Germany's 
Party boss. 

BUT WHATEVER T H E 
REASON, the radicals here 
differ from their American 
counterparts in this respect: 
American radicals are much 
more concerned with the 
elimination — one way or 
another — of the Johnson 
government than are the Euro
pean radicals with t h e i r 
governments. (Of course, you 
could say that they are 
brothers-under-the-suds in a 
way, since the European 

would like to get rid of 
ihe Johnson g o v e r n m e n t 
too.) 

THE FREE UNIVERSITY 
of Berlin, incidentally, is still 

ig, but lota of people 
il isn't all Ihat hip. The sus
picion arose after Ihey finished 
the Henry Ford Biulding, the 
niclure of which goes on all 
the new post cards. "Asia" 
sill has a strong hold on the 
Free University's student life 
ton. but it's mostly concentrat
ing on the "Critical Univer-

to supplant Germany's 
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Economically, politically, sociologically 

'Iron Mountain': nations live on war 
IU IUUIAHD ANTHONY 
Collegiate Press Service 

REPORT FROM I R O N 
,1 li U N TA I N <>N THE 
liFSIHAUlLITY (-I* PEACE: 
Forward by E^eonard C. 

The Report from Iron Moun
tain, as explained in the 

a d o e ii m e n t 
prepared by a group of 

:;iul;irs aud experts 
ar period. 

from 19G3 to 1966, at the re-
qurest ol certain high govern
ment officials. 

• mber ol the group, . 
I a iai-iie university 

. * e V.'e-t." di.-ysented 
from the majority opinion that 
the report should not be 

.:. and brought it to 
Lenin for help in getting it 

THE PROFESSOR, accord-
in, agreed lo be in

terviewed for publii 
the background of the Report. 
The interview appears as a 
nreface to the Report proper. 
In it the professor i 
the group held its first and 
last meeting in the under
ground vault at Iron Mountain 
in upstate New York (the 
vault being the emergency 
headquarters for various large 
corporations, lo be used in the 
ease of nuclear attack). Other 
meetings were held in hotels 
and private residences around 
the country, at the rate of 
about one a month. 

The Report's major con-
elusion is that war. far from 
being just one component of 
United Slates foreign policy, is 
.in fact the Basis for the conn-
try's social structure. 11 
argues, therefore, that the 

Ol a genuine peace — 
the absence of all war and 
war-making potential — would 
require fundamental changes 
in the structure of the U.S. 

Among the Report's other 
findings are the following:' 

—Economically, war, or the 
threal ol war. generate huge 
spending programs 
market system, which act as 

Is" to keep t h e 
economy as a Whole from 

—Politically, war helps a 
government maintain its iden-

•:•! i- i : ;!,..• people, 
a major factor in 

holding their loyalty. In a 
world where no war threat ex-

Wudd be hard put to prove 
v of sup-

—Sociologically, the war 
•Aslcm has several basie func
tions. It provides a haven for 
lhe "fascist" element that 
forms a part of any national 

.I ' 'I 

system for those who would be 
able outside t h e 

military; by means of the 
draft, it controls the noten-
laillv di-sideiil young; and 
finally, it provides the basis for 
soeial cohesion by proving a 
society's willingness to offer up 
the lives of some for the pro
tection of all. 

In view of these and other 
functions of the war system, 
the Report maintains, any 
transition to peace will require 
substitute functions. It warns 
that an early m o v e m e n t 
toward world peace could 
bring on a disastrous social 
uiiheavoal within .the U.S. 

iributor to Monocle, a satirical 
magazine published from time 
to time m Xcw York). A few as the functioning of the sys-
suggest that j . K. Gaibeaith tern, not as the products of 
may have written it. a series of decisions by in-

As far as I'm concerned, the dividual*). In explaining some 
; is one each reader of the reasons why nations 

ought to decide for himself, wage war, far example, the 
I,:iokin;< joi- clues in lhe muddy Report says that war "serves 
currenls of the book's socially- the same purpose for a society 
scientific non-style adds in- as do the holiday, the eelebra-
tercst to the reading. I tion, and the orgy for the in-
personally believe ifs a fake dividual - the release and 
for a variety of reasons that I distribution of undifferentiated 

'tj*o into, except to say tensions." War also provides 
of the for "the dissipation of general 

"• boredom." 
that the outrageo— 
book's conclusions .. . 
them. Most of the conclusions. 
in fact, struck me as being 
fairly prosaic. 

VIEWING NATIONS a S 
systems in this way is a social 
science habit that I don't 
particularly care for, because 

-— it tends to obscure the 
not depend on its authenticity thai individuals can play i: 
- re-ai-dless oi who wrote it, (celem what nations &•>. There 

•ly that raises a lot of a r e some advantages lo taking 
J questions about the the R e p o r t ' s perspective. 

• lor world peace, however Of these, one of the 
The basic approach of the most important is that the in-

nat, that it's in reality a very author(s) of the Report is to dividual realizes he is really a 
clever piece of satire by Lewin look upon nations as systems, 
(a writer, and frequent con- rather than as aggregations of (Continued on Page 5) . 

Curriculum reform supported by $25,000 grant 
(Continued from Page 1) 

IS THE REPORT AUTHEN
TIC? Most of the reviewers 

across have decided 

quirement, leaving the q.p.r. requirement 
up lu the department concerned. Sab. 
batical leaves of one semester duration 
were approved for undergraduates in 
1967, opening many unique sfudy or other 
opportunities for students. 

A $25,000 grant from the Methodist 
Church's Board of Education -in October, 
1966, to study Duke's undergraduate pro
gram allowed the University to appoint 
Dr. Robert C. Krueger to head a study of 
the curriculum through 1968. His sug
gestions are to be presented to the Cur
riculum Subcommittee of the UFC's 
Committee on Undergraduate Instruction 
for approval and possible implementation 
in the fall of 1968. This development has 
led Dr. Theodore Ropp to observe that 
"there are real signs now that the ad
ministration has given curriculum reform 
a high priority and is open to new 

STUDENT GROUPS have played and 
are playing active roles in determining 
new ideas for the curriculum. The 
liii vers ity Caucus began reform efforts in 
October, 1966, in several academic areas. 
Some ol thai enthusiasm carried over to 
Doug Adams' Intergovernmental Com
mittee on Academic Affairs, which later 
became the ASDU Academic Affairs 
Committee under Craig Kessler. The IGC 
group observed that "the course load and 
survey requirements train students not 
only to forego asking questions but also 
to settle for doing mediocre work." 

Many student groups interested in 
lie reform have recently united 

their efforts under the Fund for Ex-
pevimenLol Education (FEED). Other 
student groups are establishing their own 
courses or living-learning groups. 

the Church of Christ 

On Watts Street one block 
from Northgate Shopping 

Center 
Sunday Services: 

11:00 A.M. 6:30 P.M. 

For a Lata Snack 
Join the Group in Our 

THE COSMOPOLITAN ROOM 
(Open » p.m. Nightly Except Sunday) 

"JUST A LITTLE DIFFERENT" 
The Gourmet Center Operating 

IVY ROOM RESTAURANT 

Astronomers, 
salesmen,designers, 

programmers,cnemists, 
psychologists,writers, 

sociolo$sts,economists, 
metallurgists, artists, 

accountants,physicists, 
mathematicians, 

etc,etc,etc. 

That's what 
General Electric 

is made of. 
!•; Jet-trie is mnde up of a lot more than just 
9 because it takes a lot niore than cngi-

• - I le the problems wc deal with. Like 
helping to unsnarl traffic jams in our cities, fight
ing air pollution or finding new ways to provide 

nderdeveloped nations. It takes sociol-
i: i l ls, astronomers, writers —in 

kiw people with just about every kind of 
But, mine than any of this, it takes people 

with nerve, gumpt ion, in te l lec tua l c u r i o s i t y -
people who care about what happens to the world. 
So it's not only your major we're interested in. 
I t ' s you. Why not see our interviewer when he 
comes to campus and find out whether you're the 
kind of person Genera! Electric is made of. 

G E N E R A L ^ ELECTRIC 
An equal opportunity employee 

Hughes announces new 
openings on the 
TECHNICAL STAFF. 

M.S. and Ph.D degrees in 
ELECTRICAL ENGINEERING. 
HUGHES-FULIERTON Engineering 
Laboratories assignments range irom 
research to hardware development 
and operational support oi products 
and systems in the field. Our current 
activities involve the advanced tech
nologies ol phased-array frequency-
scanning radar systems, real-time 
general purpose computers, displays, 
dole processing, satellite and surface 
communicalians syslems, surface-to-

. • 

ind/control systems, 
nal information on ihe 

opportunities offered at HUGHES-
FU11ERTON in Southern California-
ond to arrange for a personal inter
view wilh our Staff represeotalives, 
please contact your College Place
ment Office or write; Mr. D, K. Horton, 
Supervisor, Professional Staffing, 
HUGHE5-FUUERTOIN, P. O. Box 
3310, Fullerlon, California 92634. 

O n - c a m p u s in terv iews 

February 7 

H U G H E S 

Why should you 
confide in a guy 
you've never met 
before? 

Because the guy we're talking 
about is a college recruiter from 
Alcoa. And the only way to play it 
is honestly. 
He'll be on campus in a couple of 
days. And here's what we recom
mend you do at the interview. 
First, lay your cards on the table. 
Tell him what kind ol work would 
really turnyouon. 
Then, sit back and listen while he 
explains how four plans figure 
into Alcoa's plans. (You'll be 
surprised how versatile 
Aluminum Company of America 
can be.) 

So make it a point to meet Alcoa's 
recruiter. He's a confidence man 
you can really trust. 

Interview date: 

Wed., Feb. 14 

An Equal Opportunity Employer 
A Plans for Progress Company 

Change for the better 
with Alcoa 0ALCOA 



Recruiters commiting 'industrial suicide' The Duke Chronicle 

By EVERETT TRETBAR 
Top m e r c e n a r i e s of 

American industry are waging 
a relentless year-round no-
holds-baiTed recruiting war for 
talent on college campuses in 
what could gb down as one of 
Ilhe most ridiculous, wasteful 
chapters in U. S, industrial 
history. 

The author of that state
ment, Lon D. Barton, is even 
more emphatic in his con
demnation of It, when he says 
that it must be stopped and a 
permanent peace negotiated or 
U. S. corporations can face the 
prospect of personnel chaos. 

"•It really isn't funny, and I 
guess what is e q u a l l y 
disgusting to me in this whole 
silly business is that the pawns 
in it, the students, simply 
aren't worth all the shooting. 

"While they may be in the 
upper percentiles of their 
Class, they have also been win
ed and dined to the point where 
their ego is so overpowering 
that it takes three to five years 
of knocking around in actual 
training before they are useful 
to a corporation. 

"By that time they have left 
the training program tor which 
the firm has spent thousands 
of dollars and the ' 

A U T H E N T I C 
U N I V E R S I T Y 

S T Y L E S 

Two Fine Storea 
Downtown k Northgnla 

Shopping Center 

THE 
YOUNG MEN'S SHOP 

has become a total 
economics of it would baffle 
even a government expert," 
Barton commented. 

"The man who graduated 
from the knowledge factories 
three years ago may well be 
making less, seldom more than 
the June graduate who joins 
Mm this year. There isn't a 
male alive who wouldn't revolt 
at this kind of treatment. Ex
perienced men are taking a 
hard look at their present jobs 
and leaving. I suppose we 
should be glad at the tremen
dous turnover that is taking 
place but we can't be. We feel 
it is a tragic waste of valuable 
manpower." 

"Honestly, the salaries they 
are offering for these talented 
men are ridiculous, yet we see 
consent evidence of the dizzy
ing heights they are willing to 
go to lure 'class of 68' men to 
their plants," Barton ex
plained. 

Evidence? 
—June b u s i n e s s ad

ministration M. A. graduates 
from Northwestern University 
asking and receiving offers of 
$11,000 with no previous work 
experience. 

—A girl, 22, c h e m i s t r y 
graduate with a B. S. degree 
from the University o f 
Michigan rejected six offers to 
work for $8,500 with no 
previous work experience. 

—An L. L. B. and B. A. in 
b u s i n e s s administration 
graduate in Minneapolis ac
cepting a job as tax researcher 
at $13,000 with NO PREVIOUS 
WORK EXPERIENCE. 

—A Purdue Ph.D. candidate 

completing his thesis rejected 
a $14,000 offer in operations 
research as too low. He HAD 
NO PREVIOUS WORK EX
PERIENCE. 

—A Chemistry Ph.D. can
didate with six months work 
yet on his degree has already 
indicated to a Cadillac 
counsellor that he will accept 
no offers under $18,000. 

Oddly enough it is a war with 
no real villains. Leading cor
porations station recruiters at 
campuses now on a full-time 
basis in a desperate effort to 
keep their training programs 
"ring and to meet their com
petition. If they expect to com
pete for government work they 
are required to stock a num
ber of Ph.D. bodies. 

You can't blame the students 
who have been under tremen
dous academic pressure since 

they entered high school to get 
high grades, get in the right 
school and then take advantage 
of the salary and prestige that 
the training allows. Many of 
them have contributed sum
mers of earning power to 
finance their own education. 
Their mood is to sell out NOW 
to the highest bidder and the 
blandishments offered them 
-would turn even the coolest 
head. 

Barton's counsellors f i n d 
that even institutions for 
higher learning are competing 
for these men now through the 
government's liberal policy of 
research grants and, in this 
case, there are many fringes 
worlh more than money. 

The war must be halted. A 
few far-sighted corporations 
are recognizing the tremen
dous economic waste involved 

in Ihis warfare and abandoning 

altogether. 
"Colleges and universities 

must encourage this. They 
must electrify their walls and 
bar permanently all such 
recruiting. There is far too 
much double talk at the 
acadeimic level, 

"On the one hand we hear 
what a terribly disrupting in-
fljer.ee this recruiting is on 
academic standards a n d 
routine yet, perhaps influenced 
•••' <•'*"•••.•: ia I by liberal grants or 

Ions to the alumni 
funds, the schools have been 
very slow in implementing 
their fears. 

"They eould stop it over 
night if they established str
ingent enough rules and this 
they must do," Barton con
cluded. 

Union's emphasis on arts 

reflects students' interests 

war is part of human mentality 

SASCHA 
The ecstatic boutique, is for 
SALE. Outright and immedi
ate, majority partnership 
with option, or other inter
esting terms. Present owner 
will train in concept and 
management. Ideal business 
for faculty, graduate, or re
laxed couple. Call Mr. Lud-

Chapel Hill i 

(Continued from Page i) 
part of the same system that 
haE produced, say, ehe Viet-

(I should add that if the 
Report is a fake, then there's 
no doubt the author wanted the 
reader to reach precisely this 
•realization. The evidence is 
clear enough, so I won't bother 

Another advantage Of taking 
the "system" viewpoint is that 
it tetrads to make the reader 
think in terms of history, 
which is an unfamiliar mode of 
thought for most Americans. 
The U.S. doesn't have too 
much of a past, and such of it 
as there its has been largely 
reduced to legend (vide the 
dedication of JFK, for a recent 
example), so that few interpret 
what this nation does in terms 
of what we and other nations 
have done in the past. Our ap
proach is always new, our 
circumstances invariably uni-

IF ONE TAKES an historical 
view, though, then much of 
what *Jhe Report has to say 
seems like painful truisms. 

After all. as the Report sug
gests, states have tradition
ally been defined by the ef
fectiveness of their war-mak
ing powers. Those that couldn't 
keep up their defenses lost out, 
while those that were strong 
grew at the expense of their 
weaker foes. This is an 
overoimplioation, of course, 
but no matter — the point is 
that military strength was 
never sometSiing that existed 
independent of a state's in
ternal s t r e n g t h s and 
weaknesses. A high degree of 
loyalty and willingness to 
saoTilice at home has been a 
pre-condition for waging war 
since warfare began, 

ON ANOTHER LEVEL it's 
obvious that conflict has been 
one of the most important con
stants of human existence 
from the start. Not to labor the 
ipoirtt, it's-also perfectly clear 
that modern warfare is out
growth of more primitive forms 
of conflict. And while modern 
warfare is in almost every 
sense more barbaric than, say. 
a fight between two Iron Age 
men, it also provides an or

ganized outlet for the violent 
inclinations of men. Further
more, governments have come 
to see that simply the threat 
of war is often enough to chan
nel the potential violence of a 
national populace, by permit
ting the maintenance of large 
standing armies, etc. 

FOR AN EXAMPLE of what 
governments do to convince 
the citizenry that there is a 
real threat facing the nation, 
see Secretary of State Dean 
Rusk's comments about the 
"billion Chinese" who wiU be 

By SUSAN TAYLOR 
Once upon a time the 

average Duke student con
sidered himself cultured if he 
had heard of Van Cliburn. Now 
though, he's just as likely to 
take in "The Play of Daniel" 

Rascals' 
:![>•; I.i k at *] 

wit im c l e 

i-"***1** ~« 

weapons," I imagine that the 
drumbeaiters in -the State 
Department and elsewhere 
must sometimes look with en
vy on their counterparts in 

who can point bo the 
.U.S. bombing a few miles from 
•the Chinese border when they 
need to muster support for 
Mao and his government.) 

The importance of the threat 
of war is behind the distinction 
in the Report between peace as 
the absence of war, and peace 
as the absence of tbe potential 
for making war. It is peace of 
the latter kind, according to 
the Report, that could bring on 

.ocial disruption jn 
the U.S. 

hibit in the alumni lounge as 
the centerfold of Playboy. 
Well, almost. 

The change in the artistic at
titude is largely the result of a 
more sophisticated student 
body. Demand for cultural 
events brings to campus better 
companies and artists which in 
turn generate more interest. 
"The climate here is good for 
the arts," says Mrs. Ella 
Praflt, program director for the 
Student Union. "Whereas most 
students would only go to hear 
a rock-and-roll concert a few 
years ago, we bad a sellout in 
the chapel for the Pro Musica 

production of "The Play of 
Daniel". The chapel has tbe 
second largest seating capacity 

The Student Union is mainly 
responsible for bringing to 
campus the troupes, com
panies and individual artists 
students want to see. Com
posed of six committees, it of
fers the student body both the 
visual and performing arts as 
well as popular entertainment 
and major speakers. 

The activities of the Drama 
Committee typify those of S.U. 
committees in g e n e r a l . 
Through the year agents 
ftvra various theatrical agen
cies visit the campus. Aided by 
files from very major com
pany in the nation, a sub-com
mittee researches different 
productions and p r e s e n t s 
recommendations and possible 
dates to the committee. 

Different plays are discuss-

that its major point 
reet. While particular wars OD-
vibugly reflect the personal 

voeates of -world peace must 
keep in mind if they expect to 
work against war from a 
•realistic starting point. 

THE LOVIN' SPOONFUL were here Homecoming 
Weekend under the auspices of t h e S tudent Union 
Major At t r ac t ions Committee. The balance of t he Uni
vers i ty ' s cul tural calendar be tween the classics, t h e 
popular and the spec t rum of t a l en t and a r t i s t r y in 
between is t he responsibi l i ty of t he Union. 

ed, voted on and given priority 
ratings. Next, the committee 
presents a budget to the Board 
of Governors, which is com
posed of 11 seniors and two 
staff members. The board 
resolves date conflicts (one of 
the biggest problems is fitting 
dates into the Duke calendar) 
and establishes a workable 
budget. 

Student Union funds are 
allocated by the University and 
given to commiStees. Not all 
the committees receive funds, 
however, because they are not 

The pop concert, sponsored 
by the Major Attractions com
mittee and held in the 8,000-
seat Indoor Stadium make 
enough of a profit to help 
partially defray the costs of 
events held in the 1,500 seat 
Page Auditorium. T h o u g h 
Page events may be sold out, 
they still cannot pay for 
themselves. "We have to keep 
The price of tickets within the 
range of the average sh 
budget," says Mrs. Pratt. 

Mrs. Pratt 4s delighted by 
the interest shown in the arts 
at Duke and emphasizes the 
fact that in all areas of SU ac-

o-t is concentrated on 
enabling students to enjoy the 
programs. The seminars held 
before t h e faculty-selected 
Artist Series have proved 
especially sucessful. An hour 
or s» before the event, an ex
pert will talk to the audience, 
first about the art form and 
Bien aboiS the program for the 
evening and finally the group. 
Members of the audience are 
free to ask quest-ions at any 
time. Mrs. Pratt feels that 
these sessions, by making the 
individual better informed, in-

:'••• enjoyment. "Science 
majors in particular who are 
often unable to take art or 

UTSCS because of their 
heavy requirements a r e 
always telling me how much 
they benefitted from t h e 

" she concluded. 

If y o u w a n t a c a r e e r w i t h a l l t h e g r o w i n g r o o m i n t h e w o r l d , w e 
have a suggestion. 

Start with Humble a n d you start with the company that supplies 
more petroleum energy than a n y other U.S. oil company. We're 
literally No. 1 — America's Leading Energy Company. 

Start with Humble a n d you start with the principal U.S. affiliate of 
Standard Oil Company (New Jersey) with its 300 worldwide affiliates. 
So your advancement can be intercompany a s well as intra-
company, worldwide a s well a s domestic! 

Look into Humbles wide :scope careers in exploration, production, 
transportation, manufacturing, marketing a n d research — a n d the 
management of all these. W e have immediate openings for people 
in practically all disciplines a n d at all degree levels. 

We'll stretch your capabilities. Put you on your own a little too 
soon. Get the best you can give. But you'll a lways be glad you 
didn't settle for anything less than No. 1. See us on campus soon. 

Humble Oil & Refining Company 
America's Leading Energy Company 
A Plans lor Progress Company and an Equal Opportunity Employer 

On Campus 
Interviews 
for RCA Engineering 
Rotational Programs or 
Direct \ssignments 

February 7 

BS and MS candidates in Engineering, 

Sciences and Mathematics can talk to 

RCA, on campus, abouf our Engineering 

Rotational Programs, Manufacturing 

Management Development Program or 

Direct Assignments in the area of your 

skills. Openings are in Research, Design, 

Development, Manufacturing Engineering, 

Purchasing, or Materials Management. 

See your placement officer to arrange an 

interview with the RCA Representative. 

We Are An Equal Opportunity Employer 

ItC/1 
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Employees courses 
aid improvement 

By CLAY STEINMAN 
The Univer-sity offers a pro-

sity offers a program of job-
related courses to n o n -
academie employees in order 
to increase performance and 
Stimulate ambition among the 
employees according to Paul 
Fendt, Prsonnel T r a i n i n g 
Director. 

18 such courses were offered 
last semester in such areas: 
s u p e r visory development, 
custodial training, custodial 
p a r f o r mance, personality 
development, and police officer 
training. 

375 people are currently in
volved in the program ac
cording to Fendt. Since the 
start of the program a year 

' . • • ' 

been awarded. Although no 
automatic pay raises are in

volved, Fendt said t h a t 
leadership a n d outstanding 
'performance are recorded by 
the instructors and passed on 
to the administrators. 

Non-academic employees are 
also encouraged to enroll in 
regular university courses on a 
limited basis. A fee of $5.00 per 
course plus $25.00 per semester 
hour is charged for such 
enrollments, however. 

When asked it Duke students 
would be allowed to enroll in 
these courses Fendt replied, "I 
don't invite it." He went on to 
say that "The courses are 
designed and structured for 
University e m p l o y e e s , ' ' 
However, he added that if it 
were highly relevant to a 
student's area of study, the re-
(jucst would be coi 
an 'individual basis. 

Wallace Moody scores blues successes 
By STEVAN DAVIES 

This last century has seen 
the rise to prominence and the 
fall to obscurity of such musi
cians as Presley and Bill 
Haley's Comets; but the blues, 
without any real change, go on. 
Most of the great blues artists 

are either ancient, dead, 
dying, while massive eff< 
are being made to record tl 
genius on tape before tl 
music is lost to histr 
Because records of these ta 
are released soon after 
original recording, 1968 can 

;e him 
rrlifei ion of ' 

I lite Wallace Moody' 
cliche, the existence of the 
•radllioiial blues artist; m'.d. 
untorlmuilely, Ihis mode uf life 
doesn't often lead to success. 
Moody 

of s u b r r 
he 

Brandon speaks to 
student leaders 

Israel-Arab forum slated 
The Duke Law School will 

host a forum for diplomats and 
legal .scholars discussing the 
possibility of peace in the Mid
dle East. The Conference, en-
ftiitled "Middle East Crises: 
Test of Internationa] Law," 
has been scheduled for March 
8 and 9. 

The meeting is projected to 
be "one of the most d 
exploratory sessions outside 
She U.N." Topics to be 

MalcolmBoyd 
coming 12th 

By EMILY WILLIAMS 
"Free to Live, Free to Die'' 

is the title of the speech to he 
given by Malcolm Boyd in 
Page Auditorium at 8:15 pjn. 
February 12. 

Boyd, an Episcopal priest, 
will also participate in a 
seminar at 3 p.m. the same 
day at the Celestial Omnibus. 
Following his speech in Page, 
he will lead an informal 
discussion in Taylor Hall. 

Known for his ability to put 
religious concepts into eveiy-
day language, Boyd is the 
author of many books, in
cluding "Are You Running 
With Me, Jesus" and "Free to 
Live, Free to Die." 

Draft counsel 

available at 

302 Union 
A draft counselling center 

will be open in 302 Student 
Union building on Mondays and 
Thursdays 7-in p.m. T h e 
center, which will open on 
Monday, will be staffed by 10 
graduates of Dr. Peter 
Klopfer's d r a f t counseling 

The Staff, eight law students 
and two graduate students in 

hy, all have or are ob
taining CO classification draft 
deferments. 

Althougn the center i s 
primarily concerned with help
ing provide people with in
formation on CO deferments 
and obtaining sueh deferments 
for those who -want them, in
formation will also b e 
available on all o t h e r 
alternatives to the draft in
cluding emigre (ion and the 

surveyed are the role of lhe 
United Nations in the Middle 
East law of the seas, the state 
Of refugees, and the future of 
Jerusalem. Organizers hope 
that delegates will probe solu
tions to these problems. 

Leader's of the m a i n 
belligerants in the recent war 
will confront each other at the 
C o n f e rence. 

Cletus A. Pannel l III 

cancer vict im 

Freshman 
dies 

Oletus A. Pannell III, 19, a 
freshman died January 19 of 
cancer at Arlington Hospital. 

An Angier B. Duke scholar, 
he attended the Univeraity for 
only two months before illness 
forced his return home. He had 
had camcer for two years. 

Pannell was a National Merit 
Scholarship semi-finalist. 

Besides Ms parents Mr. and 
Mrs, Cletus A. Pannel of Arl
ington, Virginia, he Is survived 
by a younger brother, Gene. 

The center will be open more 
often if there is sufficient in
terest. Any persons interested 
in information, counselling or 
in becoming counsellors should 
contact the center at 684-

calendar 
FRIDAY 

8:15 p.m. S. U. Performing 
A r t s : "Sestetlo Chigiano.*' 
Music Room, East D u k e 
Building. 

SATURDAY 
9:20 p.m. Quadrangle Pic

tures. Page A u d i t o r i u m . 
"Zorha the Greek" 

By ARAMINTA STONE 
A number of student leaders 

met Thursday night with 
Local 77 representative Peter 
Brandon to discuss issue 
before the union. 

Among those present at the 
meeting were Bob Creamer, 
treasurer of ASDU B i l l 
Veatch, ASDU legislator and 
station manager of WDBS, Bob 
Newton, president of MSGA, 
and Joyce Hobson, head of 
WSGA's committee to study 
work loads and pay cl 
tion for a o n - a c a d e m i c 
employees of the University. 

Brandon presented to the 
group three major areas of 
union concern, the first of 
which is the question of a five-
day work week for maids and 
janitors. 

Under the Local's proposal, 
maids and janitors wc 
Monday through Friday eight 
hours a day with a rotating 

group staff on Saturday. 
The second problem Brandon 

presented was the question of 
a five-day work week for din
ing hall employees, Ted Minah, 
director of dining halls, told 
the union that a five-day work 
week in this area would be im-

. tee il would conflict 
ivii.ii the schedules of part-time 
student employees. Minah did 
not consult the s t u d e n t 
employees before he made the 
statement, Brandon said. 

The apparent policy of the 
University on the solicitation-of 
union membership was the 

io discussed. Although 
a letter from President Knight 
in the Personnel P o l i c y 
Handbook indicates that the 
University does not discourage 
or prohibit union membership 
a d m i n i s t r a t o r s on the 
supervisor level have ac
cording to Brandon, forbidden 

•i of the union or dues 
solicitation. 

discovered by a recording 
team in Madison Wisconsin. 
His voice and his songs reflect 
the hard times which he has 

One of Moody's outstanding 
efforts is his rendition of the 
blues classic "Hartford Blues," 
an epic of loneliness. He 
whines how he '.'wish he wasn't 
lying here with a belly full o' 
gin," yet always "dreaming on 

rlie diiys to come when I can 
•be in Hartford onee again.1' A 
more joyous blues ballad is 
"The Moon is Made of Myth," 
in which Moody comments on 
the race to the moon. "Tory 
Blues," another melancholy 
song, refeals Moedy's longing 
to live in colonial days, our 
country's "most r o m a n t i c 
period," "You gotta find them 
tories, baby, keep looking all 
around. You gotta find 'em 
where they're hiding and you 
gotta take 'em down, . . you 
ain't no kind of man, my 
friend, til you take a Tory 

• ' I ' : : : • • . . . . . - . 

can be considered as great a 
blues masleipiece as "Stagger 
Lee" or "Good Night Irene." 

Moody relates the tale of peo
ple beaten down and ruined by 
the socio ly (hoy scorn. The 
story is that of a man whose 
destroyed by ignorance an 
potential greatness w a s 
destroyed by ignorance and 
boredom until, after a 
desperate fling with drugs, he 
ended up making submarine 
sandwiches in M a d i s o n , 
Wisconsin. 

"The Blues" are a difficult 
malady to suffer through and a 
tougher trial lo write about; 
hut since singing seems to 
release the vocalist from his 
depression, "The blues" often 
wend their way into song. 
Moody creates in his album a 
masterpiece of this release of 

Irene Papas. 

SUNDAY 
and Q:**0 p.m. Quadrangle 

MONDAY 
1:00-5:00 and 7-11 Hoof 'n' 

Horn Ttyouts for "Sweet 
Anthony Qunin, Alan Bates and Charity." Page Auditorium 

Fitzwilly 

Dick Van Dyke 

Valley of 
the Dolls 

NORTHGATE 

The Happiest 
Millionaire 

"Accident" 

OUT MIKE 

Duke-UNC 
excavate 
in England 

Duke students will have an 
opportunity again this year lo 
participate in excavations at 
Wincestor, England, 

The e x c a v a t i o n s are 
sponsored jointly by Duke and 
trie University of N o r t h 
Carolina, and attract faculty 
and students from across the 
country. 

Students may sign up with 
Mi*s. Pratt in 2020 Flowers 
Butiilding. 

An accepted applicant will 
receive free accommodation, 
in Winchester, free breakfast 
and supper at camp and a 
modest lunch allowance. 
The aim of the excavations 

is to reconstruct tho history ol 
tho city of Winchester, once 
the t-.11.i 11 ol Km; mill and a 
major center in European art 
from Roman times to the 
present. 

Applications received b y 
April 1 will be g i v e n 
preference. Successful ap
plicants will he notified by 
April 26. 

CAREERS IN STEEL 

Our representative will be on campus 

FEBRUARY 21, 1968 

i candidates for Bethlehem's 1968 
Loop Course training program. 

T H E L O O P C O U R S E trains selected col
lege graduates with management potential for 
careers with Bethlehem Steel. The Course begins 
in early July and consists of three phases: 
(1) orientation at our headquarters in Bethlehem, 
Pa.; (2) specialized training in the activity or 
field for which the Looper was selected; and 
(3) on-the-job training which prepares him for 
more important responsibilities. ' 

O P P O R T U N I T I E S are available for men in
terested in steel plant operations, sales, research, 
mining, accounting, finance, and other activities. 

D E G R E E S required are mechanical, metal
lurgical, electrical, chemical, industrial, civil, 
mining, and other engineering specialties; also 
chemistry, physics, mathematics, business ad-

i, and liberal arts. 

if you expect to be graduated before July, 1968, 
and would like to discuss your career interests 
with a Bethlehem representative, see your 
placement officer to arrange for an interview 
appointment—and be sure to pick up a copy of 
our booklet "Careers with Bethlehem Steel and 
the Loop Course." Further information can be 
obtained by writing to our Manager of Person
nel, Bethlehem, Pa. 18016. 

BETHLEHEM STEEL 

ing li 
•r; ,•• 

"pop", witftuuiauuiKiu;B 
sounds. Pretty tough test 
for a microphone . . . rou
tine for the incomparable 
Shure Unisphere. Just ask 
" ; better groups. 

Shure Brothers, Inc. 
222 Hartrey Ave. 

Evanston, III. 60204 

After you've met 
the challenge? 

If you're the kind of Civil Engineer 
we're looking for, you'll start search
ing for another one to conquer. Here 
at the Pennsylvania Department of 
Highways, we offer a host of chal
lenges to the right man. But, to be 
that right man, you've got to be pretty 

You see, we search out and e 
age Civil Engineers whom we consider 
capable of g rasp ing a cha l lenge ; 
skilled men, comparable to the great 
Engineers who are "building Tomor
row today in Pennsylvania." If you 
can measure up t o the s tandards 
necessary to fulfill Pennsylvania's S IO 
billion plan to lead the nation in high
ways, we'd consider it a challenge just 
to get to know you. 

A Pennsy lvan ia Depar tmen t of 
Highways Career Representative will 
visit your campus. To arrange for an 
appointment, or if you desire 
additional infor
mation, contact the ^ 
placement office. 

INTERVIEW DA TE: 

FEBRUARY 6 

Pennsylvania 
Department of Highways 
Bureau of Personnel 
Harrisburg. Pennsylvania 1 7 1 2 0 

A football hero named Max 
Found it terribly hard to relax; 
So he followed each blitz 
With a tall can of Schiitz 
Till his coach was apprised of the facts. 

ENGINEER 
your own future with 
PROCTER 6» GAMBLE 
Opportunities 

What does P&G value most in a job candidate? Probably intelligence . . . 
the ability to solve problems. This often calls for unorthodox thinking. 
Leadership ability and a healthy competitive ambition would rank close 
behind. We're seeking' exceptional engineers who wan I a chance to demon
strate that (hey tii'r exceptional. 

' I t ' s pract ic ully planned and 

s developed around your Interesting Work? Yes, because your work progra 
field of special interest. 

Early Responsibility? Yes! We need those who can carry a substantial burden 
of it. Initial assignments give new employees full responsibility for a 
project in the technical divisions within a few weeks, in manufacturing a 
new engineer takes over a department within four months as a rule. 

Promotions? It is our practice to promote only from within, and only on the 
basis of demonstrated performance, without reference to age or seniority. 
We do not know ol any other organization where there is greater oppor
tunity to advance on the basis of merit alone. The last eight men to become 
Plant Managers averaged -iii years of age und 1" years of service at the 
time they were promoted to this position. Our last eight technical staff 
Associate Directors averaged age 4(1 and 15 years of service. 

Regular performance evaluation? Yes. II is important that you know your 
rate of progress, and follow a mutually agreed upon schedule of attaining 
the goals you set for yourself. 

Work load? We work hard. With us, a challenge is an opportunity. 

Salary? Comparable to other industries for the same kind of work, wilh Profit 
Sharing in addition. 

Would you be "losl" in a big Company like P&G? Not unless you'd be lost 
in a small company, too. We take a very keen and personal interest in each 
and every one of our employees. And we're not really big with 2(S,(H'0 
total U.S. employees in a decentralized organization. 

Company Growth? Stability? Our unit sales volume has approximately 
doubled every 10 years since 1S0(). Our products are bought in good times 
and bad; we are not subject (o severe fluctuations in employment. 

Military Service or Graduate School? We hire engineers even though they 
have immediate military .service obligation. Now is Ihe best time to get full 
details, regardless of your plans. Talk with us ami engineer your future. 

PROCTER&GAMBLE WILL INTERVIEW 

THURSDAY, FEB. 8 

Sign up at your Placement Off ice 

http://ivii.ii

